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TABULATIONS OF RESPONSES FROM THE
2000 MILITARY RECRUITER SURVEY

Preface

The Defense Manpower Data Center (DMDC) conducted the first DoD
Recruiter Survey in 1989 and subsequent surveys in 1991, 1994, 1996, 1998 and
2000. The Defense Human Resources Activity became involved with the
Recruiter Survey during the 2000 administration.

The core content of the Recruiter Survey covers recruiters’ perceptions
of (1) selection, training, and development procedures; (2) quality of life on and
off the job; (3) job satisfaction and goal achievement; (4) organizational
leadership, including reasonableness of goals/missions; (5) pressures to reach
goals and rewards for doing so; (6) support in the form of recruitment
advertising, incentives to attract qualified prospects, and adequate offices and
equipment; and (7) improprieties in recruiting.

Survey Methodology
Survey Design

The Recruiter Survey is updated for each administration. Questions are
rewritten to improve clarity, dated items are removed from the survey, and new
items are added to ensure that the survey meets the changing needs of policy
makers and program managers (Zucker, 2001). For example, in the 2000
survey, items about computer and Internet use, job stress, recruiting offices, and
the possibility of using civilian contractors to assist recruiters were expanded.
Items were also added to assess recruiters’ satisfaction with schools, availability
of childcare, and spousal employment opportunities in assigned duty areas.

The survey items were grouped into 13 sections in the instrument:

e Assignment Information e Supervision

¢ Housing/Residence o Satisfaction

¢ Your Workplace o Medical

e Training e Computer Usage

e Goal/Mission ¢ Background Information

Job Demands Comments Section

e Resources

A copy of the 2000 Military Recruiter Survey (MRS) final instrument
is provided in Appendix A. The survey instrument contained 102 survey items
and was printed on 20 pages including cover, instructions and a privacy act
statement.

Survey Administration

Complete details of the survey administration and dataset creation are
reported in the 2000 Military Recruiter Survey: Administration, Datasets, and
Codebook (Zucker, 2002).

Letters were sent on November 1, 2000 notifying the sample that the
survey would be sent in a few weeks. Following notification letters by about 2
weeks, surveys were mailed November 16-22, 2000 to 10,115 recruiters.
Reminder letters were sent on December 1, 2000. A second survey was mailed
on December 15, 2000 to sample members who had not returned their
completed surveys. The survey field closed on February 9, 2001.

Survey Population

The sampling frame, from which a 44-percent sample was drawn,
consisted of all military members identified by each of the ten Services and
Components as recruiters. Those surveyed included recruiters from: the Active
Component (Army, Navy, Marine Corps, Air Force and Coast Guard) and the
Reserve Component (Army Reserve, Army National Guard, Naval Reserve, Air
Force Reserve and Air National Guard). The population of interest for analysis
and these tabulations of responses was enlisted recruiters with goals/missions
and at least one year of recruiting duty experience.

The number of returned, usable forms totaled 5,639, or 56 percent of
the sample. However, all 23 officer forms were removed and 910 of the forms
came from individuals who did not meet one or both of the two eligibility
criteria of (1) recruiting goals/missions, and (2) having at least one year of
recruiting experience. These 933 forms were excluded, leaving data from 4,706
recruiter forms in the sample for analysis. The tabulations of responses are
based upon this sample.



Analytic Procedures

Estimation Procedures

Surveys were returned by 24% of the total eligible population of
recruiters and thus the data required weighting to produce population estimates.
For more information on weighting, see the Weighting Report for the 2000
Military Recruiter Survey (Flores-Cervantes, Valliant, George & Zucker, 2002).

Because the survey data were weighted, standard statistical software
packages may be inappropriate for computing standard errors, variances, or tests
of statistical significance. For this report, variance estimates were calculated
using WesVar®, a software application specifically designed to provide valid
statistical estimates for complex surveys. WesVar uses replication methods for
variance estimation.”

The survey data most likely contain error similar to the sampling error
occurring in sample surveys when data are obtained from only a fraction of the
population. Standard errors are estimates of the random variation around
population parameters such as a percentage or mean. Estimates in these
tabulations of responses are percentages and are reported with 95% confidence
intervals.

Estimates in these tabulations of responses have Wilson upper/lower
limit confidence intervals, which are asymmetric (Wilson, 1927; Newcombe,
1988). The Wilson confidence interval sets a lower bound of 0% and an upper
bound of 100%. This means that, if the lower symmetric confidence interval for
a small percentage would normally include a negative number, the lower Wilson
confidence interval does not go below zero. Likewise, if the upper symmetric
confidence interval for a large percentage would exceed 100% using the
standard approach, the Wilson method limits the upper interval to 100. Wilson
confidence intervals are displayed in parentheses below each point estimate.

Subgroups

Survey results in these tabulations of responses are for Active and
Reserve Component recruiters by Service/Component and by geographical area

" Replication is an empirical method of establishing sample variation by drawing repeated
subsamples from the obtained sample and comparing the results to those obtained for the
full sample. Replication methodology produces variance estimates very close to those
produced using Taylor series linearization methodology, the main alternate method of
variance estimation.

iv
for some Services. There were two variables for Service/Component (TSVC
and SRSVC) that could have been used as a crossing variable in these
tabulations of responses.

TSVC: To create the sample frame, each Service/Component
recruiting command was asked to send a list of all their recruiters. These lists
were combined and used as the basis for drawing the random sample of
recruiters used in the study. The TSVC variable was created from the original
lists of recruiters provided by the recruiting commands.

SRSVC: Item 1 in the 2000 Military Recruiter Survey asks recruiters
their branch of Service/Reserve Component. SRSVC is created from this
survey-reported item in the survey.

As Tables 1.1 through 1.4 in these tabulations of responses show, there
is some inconsistency between TSVC (the Service/Component variable obtained
originally from the recruiting command lists) and SRSVC (the survey-reported
Service/Component variable). TSVC was deemed to be highly error-proof since
the TSVC variable came from each Service/Component’s list of recruiters and
the lists proved to be accurate (the surveys were received completed). Similarly,
we decided the risk of respondent error on SRSVC was likely greater. Because
of this, we decided to use TSVC rather than SRSVC as the crossing variable for
these tabulations of responses.

Most of the questions in the 2000 Military Recruiter Survey are
represented in these tabulation of responses. Table numbers correspond with
survey item numbers. For example, results for item 22a are represented in
Tables 22a.1 through 22a.4.

There are four tables for each question or item, with different
subgroups represented in each of the four tables. Subgroups were constructed as
follows:

e Table #.1: Recruiters by Active Component. The first table of each
series breaks out active Component recruiters by Service. There is at Total
column for all active Components and a total column for DoD Services
(excluding the Coast Guard, which is part of the Department of
Transportation).

e Table #.2: Recruiters By Reserve and Guard Component. The second
table breaks out Reserve Component recruiters by Component.



e Table #.3: Army Recruiters by Location. The third table of each series
breaks out active duty Army recruiters by five geographical regions
established by the US Army Recruiting Command. The numbers in the
total column for the Army in Table #.3 match the numbers in the Army
column in Table #.1.

e Table #.4: Navy or Marine Corps Recruiters by Location. The fourth
table breaks out active duty Navy recruiters by four geographical regions
established by the Commander, Navy Recruiting Command. This table also
breaks out active duty Marine Corps recruiters by two geographical regions
established by the US Marine Corps Recruiting Command. The numbers in
the total column for the Marine Corps in Table #.4 match the numbers in the
Marine Corps column in Table #.1.

The numbers in the Active Navy total column in Table #.4 do not
match the numbers in the Navy column in Table #.1. This is because the Navy
column in Table #.1 includes recruiters from the Navy Recruiting Command’s
headquarters. The headquarters recruiters are not located at any of the four
recruiting areas broken out in Table #.4 and therefore are not included in the
Active Navy Total column in Table #.4.

Data Suppression

Unstable estimates in table cells were suppressed or annotated.
Estimates may be unstable because of a small sample size for that cell or large
variance in the data or weights. The following rules were used:

e A cell estimate was not published if the unweighted denominator
size (i.e., column size) was less than 30. These cells are annotated
“NR” (Not Reported).

e A cell estimate was published with an asterisk if the unweighted
denominator size was 30 to 59.

e A cell estimate was published with an asterisk if the relative
standard error for that estimate was 30% or greater.

When a cell estimate is reportable (i.e., unweighted denominator size
greater than or equal to 30), a cell estimate greater than 0.0 and less than .05 is
reported as 0.0.

Confidence intervals are reported as “NR” when the unweighted
denominator size (i.e., column size) is less than 30. Confidence intervals are
reported as “N/A” when the cell estimate is equal to 0% or 100%.

Important Information About the Tabulations of
Responses

Volume 1 contains tabulations for 2000 Military Recruiter Survey items
1 through 56. Volume 2 contains tabulations for the 2000 Military Recruiter
Survey items 57 through 97.

Estimates in these tabulations of responses are percentages and are
reported with 95% confidence intervals. Wilson confidence intervals are
displayed in parentheses below each point estimate.

Most of the questions in the 2000 Military Recruiter Survey are
represented in the tabulation of responses. Table numbers correspond with
survey item numbers. For example, results for item 22a are represented in
Tables 22a.1 through 22a.4.

The numbers in the “Estimated Population” section at the top of each
table are weighted to represent the total number of enlisted production recruiters
with at least one year of experience as of Summer 2000. Please note that in the
“Estimated Population” rows of the tabulations, especially the “Not Responding
on [tem” row, individual column numbers may not sum to the Total column
numbers due to rounding. Because of this, a footnote was added to each table
stating: “Note: Rounding of Estimated Population numbers may result in
discrepancies between columns.”
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Military Recruiter Survey - 1
Tablel.1
Service/Reserve Component: Recruiters by Active Component
1. What isyour branch of Service/Reserve Component?

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on Item 0 0 0 0 0 0 0
Responding on Item 14,267 13,913 5,921 4,422 2,063 1,506 355
Army 41.4 424 99.7 0.1* 0.0 0.0 0.0
(40.6,42.2) (41.7,43.2) (99.2,99.9) (0.0,0.5) (NIAN/A) (NIAN/A) (NIAN/A)
Navy 309 317 0.0 99.8 0.0 0.0 0.0
(30.3,31.6) (31.1,32.4) (NIAN/A) (99.4,99.9) (NIAN/A) (NIAN/A) (NIAN/A)
Marine Corps 145 14.8 0.0 0.0 100.0 0.0 0.0
(14.1,14.8) (14.5,15.2) (N/AN/A) (NVTAN/A) (N/AN/A) (NTAN/A) (N/AN/A)
Air Force 10.6 10.8 0.0 0.0 0.0 100.0 0.0
(10.2,10.9) (10.5,11.2) (N/AN/A) (NTAN/A) (N/AN/A) (NTAN/A) (N/AN/A)
Coast Guard 25 0.0* 0.0 0.1* 0.0 0.0 100.0
(2.4,2.6) (0.0,0.2) (NIAN/A) (0.0,0.5) (NIAN/A) (NIAN/A) (NIAN/A)
Army Reserve 0.2* 0.2* 0.4* 0.0 0.0 0.0 0.0
(0.1,0.4) (0.1,0.4) (0.2,0.9) (NIAN/A) (NIAN/A) (NIAN/A) (NIAN/A)
Army National Guard 0.0 0.0 0.0 0.0 0.0 0.0 0.0
(NIAN/A) (NIAN/A) (NIAN/A) (NIAN/A) (NIAN/A) (NIAN/A) (NIAN/A)
Naval Reserve 0.0 0.0 0.0 0.0 0.0 0.0 0.0
(NIAN/A) (NIAN/A) (NIAN/A) (NIAN/A) (NIAN/A) (NIAN/A) (NIAN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.

Note: The tabulationsin this series (Table 1.1 to Table 1.4) reveal inconsi stencies between respondents’ self reports or DoD administrative records and
Recruiting Command information provided to DMDC for sampling purposes for the same respondents. The row variabl e represents the respondents
self reports or, when these are missing, imputed values based on DoD administrative records. The " Service/Component” columns throughout these
tabulation volumes represent the Recruiting Command record data provided to DMDC.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Table 1.1 (continued)

Service/Reserve Component: Recruiters by Active Component

Military Recruiter Survey - 2

1. What isyour branch of Service/Reserve Component?

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on Item 0 0 0 0 0 0 0
Responding on Item 14,267 13,913 5,921 4,422 2,063 1,506 355
Air Force Reserve 0.0 0.0 0.0 0.0 0.0 0.0 0.0
(NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A)
Air Nationa Guard 0.0 0.0 0.0 0.0 0.0 0.0 0.0
(NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or

100%.

Note: The tabulationsin this series (Table 1.1 to Table 1.4) reveal inconsi stencies between respondents’ self reports or DoD administrative records and
Recruiting Command information provided to DMDC for sampling purposes for the same respondents. The row variabl e represents the respondents
self reports or, when these are missing, imputed values based on DoD administrative records. The " Service/Component” columns throughout these

tabulation volumes represent the Recruiting Command record data provided to DMDC.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Military Recruiter Survey - 3
Table1.2
Service/Reserve Component: Recruiters by Reserve and Guard Component

1. What isyour branch of Service/Reserve Component?

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 0 0 0 0 0 0
Responding on Item 4,922 1,313 2,417 542 275 375
Army 49 179 0.2* 0.0 0.0 0.0
(3.7,6.5) (13.5,23.5) (0.0,1.2) (NIAN/A) (NIAN/A) (NIAN/A)
Navy 2.0 0.0 0.0 18.1 0.0 0.0
(1.5,2.6) (NIAN/A) (NIAN/A) (14.0,23.2) (NIAN/A) (NIAN/A)
Marine Corps 0.0 0.0 0.0 0.0 0.0 0.0
(NIAN/A) (NIAN/A) (NIAN/A) (NIAN/A) (NIAN/A) (NIAN/A)
Air Force 0.3* 0.0 0.0 0.0 5.1* 0.7*
(0.2,0.6) (NIAN/A) (NIAN/A) (NIAN/A) (2.7,9.4) (0.2,3.2)
Coast Guard 0.0 0.0 0.0 0.0 0.0 0.0
(NIAN/A) (NIAN/A) (NIAN/A) (NIAN/A) (NIAN/A) (NIAN/A)
Army Reserve 219 82.1 0.0 0.0 0.0 0.0
(20.6,23.3) (76.5,86.5) (NIAN/A) (NIAN/A) (NIAN/A) (NIAN/A)
Army National Guard 49.0 0.0 99.8 0.0 0.0 0.0
(48.0,50.0) (NIAN/A) (98.9,100.0) (NIAN/A) (NIAN/A) (NIAN/A)
Naval Reserve 9.0 0.0 0.0 81.9 0.0 0.0
(8.39.7) (NIAN/A) (NIAN/A) (76.8,86.0) (NIAN/A) (NIAN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.

Note: The tabulationsin this series (Table 1.1 to Table 1.4) reveal inconsistencies between respondents’ self reports or DoD administrative records and
Recruiting Command information provided to DMDC for sampling purposes for the same respondents. The row variable represents the respondents
self reports or, when these are missing, imputed values based on DoD administrative records. The " Service/Component” columns throughout these
tabulation volumes represent the Recruiting Command record data provided to DMDC.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Military Recruiter Survey - 4
Table 1.2 (continued)
Service/Reserve Component: Recruiters by Reserve and Guard Component
1. What isyour branch of Service/Reserve Component?

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 0 0 0 0 0 0
Responding on Item 4,922 1,313 2,417 542 275 375
Air Force Reserve 53 0.0 0.0 0.0 93.9 0.0
(4.9,5.6) (NJAN/A) (NJAN/A) (NJAN/A) (89.3,96.7) (NJAN/A)
Air National Guard 7.6 0.0 0.0 0.0 1.0* 99.3
(7.1,8.2) (NJAN/A) (NJAN/A) (NJAN/A) (0.3,4.1) (96.8,99.8)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.

Note: The tabulationsin this series (Table 1.1 to Table 1.4) reveal inconsistencies between respondents’ self reports or DoD administrative records and
Recruiting Command information provided to DMDC for sampling purposes for the same respondents. The row variable represents the respondents
self reports or, when these are missing, imputed values based on DoD administrative records. The " Service/Component” columns throughout these
tabulation volumes represent the Recruiting Command record data provided to DMDC.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Military Recruiter Survey - 5
Table1.3
Service/Reserve Component: Army Recruiters by Location

1. What isyour branch of Service/Reserve Component?

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 0 0 1 0 0 0
Responding on Item 5,921 1,318 1,276 1,116 929 1,284
Army 99.7 100.0 100.0 98.6 100.0 99.6
(99.2,99.9) (NJAN/A) (NJAN/A) (96.2,99.5) (NJAN/A) (97.9,99.9)
Navy 0.0 0.0 0.0 0.0 0.0 0.0
(NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A)
Marine Corps 0.0 0.0 0.0 0.0 0.0 0.0
(NJAN/A) (NJAN/A) (NIAN/A) (NJAN/A) (NJAN/A) (NJAN/A)
Air Force 0.0 0.0 0.0 0.0 0.0 0.0
(NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A)
Coast Guard 0.0 0.0 0.0 0.0 0.0 0.0
(NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A)
Army Reserve 0.4* 0.0 0.0 1.4* 0.0 0.4*
(0.2,0.9) (NJAN/A) (NJAN/A) (0.5,3.9) (NJAN/A) (0.1,2.1)
Army National Guard 0.0 0.0 0.0 0.0 0.0 0.0
(NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A)
Naval Reserve 0.0 0.0 0.0 0.0 0.0 0.0
(NIAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.

Note: The tabulationsin this series (Table 1.1 to Table 1.4) reveal inconsi stencies between respondents' self reports or DoD administrative records and
Recruiting Command information provided to DMDC for sampling purposes for the same respondents. The row variabl e represents the respondents
self reports or, when these are missing, imputed values based on DoD administrative records. The " Service/Component” columns throughout these
tabulation volumes represent the Recruiting Command record data provided to DMDC.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Table 1.3 (continued)

Service/Reserve Component: Army Recruiters by Location

Military Recruiter Survey - 6

1. What isyour branch of Service/Reserve Component?

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 0 0 1 0 0 0
Responding on Item 5,921 1,318 1,276 1,116 929 1,284
Air Force Reserve 0.0 0.0 0.0 0.0 0.0 0.0
(NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A)
Air National Guard 0.0 0.0 0.0 0.0 0.0 0.0
(NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or

100%.

Note: The tabulationsin this series (Table 1.1 to Table 1.4) reveal inconsi stencies between respondents' self reports or DoD administrative records and
Recruiting Command information provided to DMDC for sampling purposes for the same respondents. The row variabl e represents the respondents
self reports or, when these are missing, imputed values based on DoD administrative records. The " Service/Component” columns throughout these
tabulation volumes represent the Recruiting Command record data provided to DMDC.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Table1.4

Service/Reserve Component: Navy or Marine Corps Recruiters by Location

Military Recruiter Survey - 7

1. What isyour branch of Service/Reserve Component?

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 0 0 0 0 0 0 0 0
Responding on Item 4,422 967 1,078 1,149 1,208 2,063 942 1,121
Army 0.1* 0.0 0.0 0.0 0.4* 0.0 0.0 0.0
(0.0,0.5) (NJAN/A) (NJAN/A) (NJAN/A) (0.1,1.7) (NJAN/A) (NJAN/A) (NJAN/A)
Navy 99.8 100.0 100.0 99.6 99.7 0.0 0.0 0.0
(99.4,99.9) (NJAN/A) (NJAN/A) (98.3,99.9) (98.3,99.9) (NJAN/A) (NJAN/A) (NJAN/A)
Marine Corps 0.0 0.0 0.0 0.0 0.0 100.0 100.0 100.0
(NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A)
Air Force 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
(NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A)
Coast Guard 0.1* 0.0 0.0 0.4* 0.0 0.0 0.0 0.0
(0.0,0.5) (NJAN/A) (NJAN/A) (0.1,1.8) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A)
Army Reserve 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
(NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A)
Army National Guard 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
(NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A)
Naval Reserve 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
(NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or

100%.

Note: The tabulationsin this series (Table 1.1 to Table 1.4) reveal inconsistencies between respondents’ self reports or DoD administrative records and
Recruiting Command information provided to DMDC for sampling purposes for the same respondents. The row variabl e represents the respondents
self reports or, when these are missing, imputed values based on DoD administrative records. The " Service/Component” columns throughout these
tabulation volumes represent the Recruiting Command record data provided to DMDC.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Table 1.4 (continued)
Service/Reserve Component: Navy or Marine Corps Recruiters by Location

Military Recruiter Survey - 8

1. What isyour branch of Service/Reserve Component?

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 0 0 0 0 0 0 0 0
Responding on Item 4,422 967 1,078 1,149 1,208 2,063 942 1,121
Air Force Reserve 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
(NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A)
Air Nationa Guard 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
(NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or

100%.

Note: The tabulationsin this series (Table 1.1 to Table 1.4) reveal inconsi stencies between respondents’ self reports or DoD administrative records and
Recruiting Command information provided to DMDC for sampling purposes for the same respondents. The row variabl e represents the respondents
self reports or, when these are missing, imputed values based on DoD administrative records. The " Service/Component” columns throughout these

tabulation volumes represent the Recruiting Command record data provided to DMDC.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Military Recruiter Survey - 9
Table2.1
Total Years on Recruiting Duty: Recruiters by Active Component

2. How long have you been assigned to recruiting duty (include all toursin recruiting)?

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 0 0 0 0 0 0 0
Responding on Item 14,267 13,913 5,921 4,422 2,063 1,506 355
L ess than one year 0.0 0.0 0.0 0.0 0.0 0.0 0.0
(NIAN/A) (NIAN/A) (NIAN/A) (NIAN/A) (NIAN/A) (NIAN/A) (NJAN/A)
1 year, but less than 2 326 324 25.2 40.6 37.2 30.0 39.3
(31.1,34.1) (30.9,34.0) (22.5,28.1) (37.8,43.4) (34.2,40.3) (27.4,32.7) (33.8,45.1)
2 years, but lessthan 3 318 32.2 34.0 34.1 35.6 14.7 17.3
(30.1,33.6) (30.4,34.0) (30.6,37.6) (31.2,37.0) (32.4,38.9) (12.1,17.8) (13.6,21.7)
3 years, but lessthan 6 21.3 21.1 24.9 15.1 20.2 25.2 29.8
(20.1,22.6) (19.9,22.4) (22.4,27.5) (13.6,16.8) (17.7,22.9) (22.3,28.3) (24.1,36.1)
6 or more years 14.3 14.3 15.9 10.2 7.1 30.1 13.7
(13.3,15.3) (13.3,15.4) (13.9,18.0) (8.9,11.8) (5.7,8.8) (27.6,32.8) (10.1,18.4)

N/A: Confidence intervals not available when estimate is equal to 0% or 100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table2.2
Total Yearson Recruiting Duty: Recruiters by Reserve and Guard Component

2. How long have you been assigned to recruiting duty (include all toursin recruiting)?

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 0 0 0 0 0 0
Responding on Item 4,922 1,313 2,417 542 275 375
Less than one year 0.0 0.0 0.0 0.0 0.0 0.0
(NIAN/A) (NIAN/A) (NIAN/A) (NIAN/A) (NIAN/A) (NIAN/A)
1 year, but less than 2 174 22.9 15.7 20.1 9.1 11.0
(15.1,19.9) (17.4,29.4) (12.9,18.9) (15.0,26.4) (5.5,14.7) (6.8,17.4)
2 years, but lessthan 3 14.1 135 14.2 16.8 9.1 16.2
(12.4,16.0) (10.0,17.9) (11.3,17.6) (12.8,21.7) (5.5,14.7) (11.5,22.2)
3years, but lessthan 6 27.8 25.6 32.5 20.8 232 184
(25.1,30.6) (20.1,32.0) (28.0,37.2) (16.3,26.1) (17.5,30.1) (13.7,24.3)
6 or more years 40.8 38.1 37.7 42.3 58.6 54.4
(38.0,43.5) (32.0,44.6) (33.6,41.9) (36.5,48.3) (51.3,65.5) (47.0,61.7)

N/A: Confidence intervals not available when estimate is equal to 0% or 100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table2.3
Total Yearson Recruiting Duty: Army Recruiters by Location

2. How long have you been assigned to recruiting duty (include all toursin recruiting)?

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 0 0 1 0 0 0
Responding on Item 5,921 1,318 1,276 1,116 929 1,284
Less than one year 0.0 0.0 0.0 0.0 0.0 0.0
(NJAN/A) (NJAN/A) (NIAN/A) (NJAN/A) (NJAN/A) (NJAN/A)
1 year, but lessthan 2 25.2 24.4 23.7 294 24.2 24.6
(22.5,28.1) (18.7,31.2) (19.4,28.7) (24.8,34.6) (20.3,28.7) (19.0,31.3)
2 years, but lessthan 3 34.0 36.4 37.9 26.2 333 351
(30.6,37.6) (30.6,42.7) (30.9,45.4) (21.3,31.8) (28.5,38.5) (28.2,42.6)
3 years, but less than 6 24.9 254 224 285 26.4 22.6
(22.4,27.5) (20.0,31.5) (17.1,28.7) (23.8,33.9) (21.7,31.8) (18.0,28.0)
6 or more years 15.9 13.8 16.0 15.9 16.0 17.7
(13.9,18.0) (9.4,19.8) (11.7,21.4) (11.9,20.9) (11.8,21.4) (13.6,22.8)

N/A: Confidence intervals not available when estimate is equal to 0% or 100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Table2.4

Total Yearson Recruiting Duty: Navy or Marine Corps Recruiters by Location

Military Recruiter Survey - 12

2. How long have you been assigned to recruiting duty (include all toursin recruiting)?

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 0 0 0 0 0 0 0 0
Responding on Item 4,422 967 1,078 1,149 1,208 2,063 942 1,121
Lessthan one year 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
(NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A)
1 year, but less than 2 40.6 42.2 39.3 42.0 39.7 37.2 31.2 42.2
(37.8,43.4) (37.0,47.5) (33.7,45.3) (37.6,46.6) (34.4,45.3) (34.2,40.3) (26.6,36.1) (38.6,45.9)
2 years, but lessthan 3 34.1 34.1 37.3 31.2 34.4 35.6 40.6 314
(31.2,37.0) (29.7,38.9) (31.1,43.9) (27.2,35.6) (29.7,39.4) (32.4,38.9) (36.3,45.1) (27.5,35.5)
3 years, but lessthan 6 15.1 12.9 14.8 17.8 14.9 20.2 19.8 205
(13.6,16.8) (9.8,16.8) (11.0,19.5) (14.5,21.8) (11.6,18.9) (17.7,22.9) (16.3,23.9) (17.5,23.9)
6 or more years 10.2 10.8 8.6 89 11.0 7.1 8.4 59
(8.9,11.8) (8.3,14.0) (6.1,12.0) (6.6,11.9) (8.4,14.2) (5.7,8.8) (6.2,11.4) (4.6,7.7)

N/A: Confidenceintervals not available when estimate is equal to 0% or 100%.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Table3.1

First Tour in Recruiting: Recruiters by Active Component

Military Recruiter Survey - 13

3. Isthisyour first tour in recruiting?

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 74 74 59 8 3 3 0
Responding on Item 14,193 13,839 5,862 4,414 2,060 1,503 355
Yes 79.7 79.9 79.8 83.2 87.1 60.9 71.4
(78.5,80.9) (78.7,81.1) (77.5,82.0) (81.0,85.1) (85.2,88.8) (57.1,64.6) (65.7,76.5)
No 20.3 20.1 20.2 16.8 12.9 39.1 28.6
(19.1,21.5) (18.9,21.3) (18.0,22.5) (14.9,19.0) (11.2,14.8) (35.5,42.9) (23.5,34.3)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Table3.2
First Tour in Recruiting: Recruiters by Reserve and Guard Component
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3. Isthisyour first tour in recruiting?

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 45 24 21 0 0 0
Responding on Item 4,877 1,289 2,396 542 275 375
Yes 52.2 50.7 57.6 51.0 27.3 434
(49.5,55.0) (45.0,56.3) (52.7,62.3) (45.0,57.0) (21.4,34.1) (36.7,50.3)
No 47.8 49.3 42.4 49.0 727 56.6
(45.0,50.5) (43.7,55.0) (37.7,47.3) (43.0,55.0) (65.9,78.6) (49.7,63.3)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Military Recruiter Survey - 15
Table3.3
First Tour in Recruiting: Army Recruiters by Location

3. Isthisyour first tour in recruiting?

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 59 25 12 6 8 11
Responding on Item 5,862 1,293 1,264 1,110 921 1,274
Yes 79.8 83.1 81.6 77.0 82.1 75.6
(77.5,82.0) (77.0,87.8) (76.7,85.6) (71.3,81.9) (76.9,86.3) (70.5,80.1)
No 20.2 16.9 18.4 23.0 17.9 24.4
(18.0,22.5) (12.2,23.0) (14.4,23.3) (18.1,28.8) (13.7,23.1) (19.9,29.5)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Table3.4
First Tour in Recruiting: Navy or Marine Corps Recruiters by Location
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3. Isthisyour first tour in recruiting?

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 8 0 9 0 0 3 3 0
Responding on Item 4,414 967 1,069 1,149 1,208 2,060 939 1,121
Yes 83.2 86.4 84.3 814 82.6 87.1 85.0 88.9
(81.0,85.1) (82.8,89.3) (80.4,87.6) (77.3,84.9) (78.4,86.2) (85.2,88.8) (81.2,88.2) (86.8,90.7)
No 16.8 13.7 15.7 18.6 17.4 129 15.0 111
(14.9,19.0) (10.7,17.2) (12.4,19.6) (15.1,22.7) (13.8,21.7) (11.2,14.8) (11.9,18.8) (9.313.2)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table4.1
Monthly/Annual Goalg/Missions. Recruiters by Active Component

4. Do you have specific monthly/annual goals/missions?

(MARK ALL THAT APPLY)
DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 0 0 0 0 0 0 0
Responding on Item 14,267 13,913 5921 4,422 2,063 1,506 355
Y es, personal monthly goals/missions 54.9 55.6 36.8 64.7 78.7 71.4 26.8
(53.5,56.3) (54.2,57.0) (34.1,39.5) (62.1,67.2) (76.1,81.0) (69.0,73.7) (21.9,32.3)
Y es, personal annual goals/missions 24.6 24.8 15.4 28.8 36.0 34.3 17.9
(23.5,25.8) (23.6,26.0) (13.8,17.2) (26.5,31.3) (33.3,38.8) (31.0,37.6) (14.0,22.6)
Y es, team monthly goals/missions 72.2 72.1 825 74.2 68.3 30.0 75.0
(70.8,73.5) (70.7,73.5) (80.2,84.6) (71.5,76.8) (65.1,71.4) (27.0,33.1) (69.9,79.5)
Y es, team annual goals/missions 30.2 29.7 22.1 36.3 42.9 22.4 50.6
(29.1,31.4) (28.5,31.0) (20.1,24.1) (34.2,38.5) (39.9,46.0) (19.6,25.6) (45.6,55.5)
No, neither personal nor team 0.0 0.0 0.0 0.0 0.0 0.0 0.0
goals/missions used (NJAN/A) (NJANIA) (NJAN/A) (NJANIA) (NJAN/A) (NANIA) (NJAN/A)

N/A: Confidence intervals not available when estimate is equal to 0% or 100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Table4.2
Monthly/Annual Goals/Missions. Recruiters by Reserve and Guard Component
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4. Do you have specific monthly/annual goals/missions?

(MARK ALL THAT APPLY)
Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 0 0 0 0 0 0
Responding on Item 4,922 1,313 2,417 542 275 375
Y es, persona monthly goals/missions 66.3 51.6 77.8 56.4 58.6 64.0
(62.9,69.6) (45.1,58.0) (73.0,81.9) (49.9,62.7) (51.3,65.5) (57.0,70.4)
Y es, personal annual goals/missions 4.1 18.8 55.8 61.7 47.5 294
(41.3,46.9) (14.4,24.3) (51.5,60.0) (53.8,69.1) (39.6,55.5) (24.1,35.4)
Y es, team monthly goals/missions 435 67.3 38.3 16.8 333 39.0
(40.3,46.7) (59.8,74.0) (33.4,43.5) (12.4,22.3) (26.0,41.6) (31.1,47.5)
Y es, team annual goals/missions 28.4 14.4 34.0 32.9 36.4 294
(26.1,30.8) (10.1,19.9) (30.0,38.2) (27.5,38.8) (28.7,44.8) (23.1,36.6)
No, neither personal nor team 0.0 0.0 0.0 0.0 0.0 0.0
goas/missions used (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A)

N/A: Confidence intervals not available when estimate is equal to 0% or 100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table4.3
Monthly/Annual Goalg/Missions. Army Recruiters by Location

4. Do you have specific monthly/annual goals/missions?

(MARK ALL THAT APPLY)
Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 0 0 1 0 0 0
Responding on Item 5,921 1,318 1,276 1,116 929 1,284
Y es, personal monthly goals/missions 36.8 31.8 33.8 39.3 35.5 43.6
(34.1,39.5) (26.7,37.4) (28.0,40.1) (33.5,45.3) (30.1,41.3) (38.7,48.6)
Y es, personal annual goals/missions 15.4 13.8 14.6 145 17.8 16.9
(13.8,17.2) (10.0,18.9) (11.3,18.7) (10.5,19.7) (14.0,22.3) (12.9,22.0)
Y es, team monthly goalmissions 825 83.0 86.3 77.6 83.6 81.9
(80.2,84.6) (78.2,86.9) (81.5,90.0) (71.3,82.8) (78.8,87.4) (78.0,85.2)
Y es, team annual goals/missions 22.1 22.1 19.2 224 24.7 22.6
(20.1,24.1) (17.3,27.8) (15.2,23.9) (17.8,27.8) (20.8,29.0) (17.9,28.1)
No, neither personal nor team 0.0 0.0 0.0 0.0 0.0 0.0
goals/missions used (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJANIA) (NJAN/A)

N/A: Confidence intervals not available when estimate is equal to 0% or 100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Table4.4

Monthly/Annual Goals/Missions. Navy or Marine Corps Recruiters by Location
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4. Do you have specific monthly/annual goals/missions?

(MARK ALL THAT APPLY)
Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 0 0 0 0 0 0 0 0
Responding on Item 4,422 967 1,078 1,149 1,208 2,063 942 1,121
Y es, personal monthly goals/missions 64.7 67.1 69.3 61.7 61.7 78.7 75.0 817
(62.1,67.2) (61.9,71.9) (65.0,73.2) (56.4,66.8) (56.2,67.0) (76.1,81.0) (71.4,78.3) (78.4,84.6)
Y es, personal annual goals/missions 28.8 28.9 29.1 30.1 27.0 36.0 315 39.8
(26.5,31.3) (24.2,34.2) (24.5,34.2) (24.8,36.0) (22.5,31.9) (33.3,38.8) (27.2,36.1) (36.1,43.6)
Y es, team monthly goals/missions 74.2 70.7 73.8 76.2 75.2 68.3 67.9 68.6
(71.5,76.8) (65.8,75.1) (68.1,78.8) (71.3,80.5) (70.9,79.0) (65.1,71.4) (63.1,72.3) (64.9,72.1)
Y es, team annual goals/missions 36.3 33.3 34.8 39.0 37.2 429 425 43.2
(34.2,38.5) (28.4,38.7) (30.4,39.6) (33.7,44.7) (32.0,42.8) (39.9,46.0) (37.5,47.7) (39.2,47.3)
No, neither personal nor team 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
goals/missions used (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJAN/A) (NJANIA) (NJAN/A) (NJANIA)

N/A: Confidenceintervals not available when estimate is equal to 0% or 100%.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table5.1
Reasons for Becoming a Recruiter: Recruiters by Active Component

5. What were your reasons for becoming arecruiter?

(MARK ALL THAT APPLY)
DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 92 93 43 33 11 5 0
Responding on Item 14,175 13,820 5,878 4,389 2,052 1,501 355
| was able to choose the location of my duty 235 23.8 135 324 8.3 59.6 13.7
station (22.4,24.7) (22.6,25.0) (11.7,15.7) (30.2,34.7) (6.6,10.3) (56.9,62.3) (10.4,17.9)
| wanted a change from my military 15.4 15.0 13.3 12.2 7.8 39.2 345
specialty/occupation (14.3,16.7) (13.7,16.3) (11.2,15.7) (10.5,14.2) (6.2,9.8) (35.9,42.5) (28.8,40.7)
Recruiting duty is career enhancing 26.5 26.9 26.5 26.6 42.3 8.3 125
(25.2,28.0) (25.5,28.4) (23.8,29.5) (24.4,28.9) (39.9,44.8) (6.3,10.7) (9.0,17.1)
Recruiting duty is necessary for promotion 6.3 6.5 7.8 3.9 125 0.3* 0.0
(5.7,7.0) (5.8,7.2) (6.7,9.1) (3.0,5.1) (10.4,15.0) (0.1,1.0) (NJAN/A)
| believe in my Service and want to share it 29.7 28,5 22.3 28.9 29.1 51.2 73.2
with others (28.4,31.0) (27.3,29.9) (20.2,24.5) (26.7,31.3) (26.3,32.2) (47.9,54.5) (68.9,77.2)
| want to help young people 26.6 26.1 20.5 28.1 233 457 48.8
(25.4,27.9) (24.8,27.4) (18.4,22.8) (25.8,30.5) (21.1,25.8) (42.4,49.1) (43.6,54.0)
| had no choice 359 36.8 424 38.2 44.0 1.2* 0.6*
(34.6,37.3) (35.5,38.2) (39.9,45.0) (35.7,40.7) (41.3,46.8) (0.6,2.3) (0.2,2.4)
Other, please specify 104 104 12.2 7.9 8.3 134 119
(9.5,11.4) (9.5,11.3) (10.5,14.1) (6.6,9.4) (6.6,10.3) (11.2,16.0) (9.0,15.5)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Tableb.2

Reasons for Becoming a Recruiter: Recruiters by Reserve and Guard Component
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5. What were your reasons for becoming a recruiter?

(MARK ALL THAT APPLY)
Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 37 6 16 4 3 8
Responding on Item 4,885 1,307 2,401 538 272 367
| was able to choose the location of my duty 30.8 36.0 25.4 50.7 21.4 24.8
station (28.4,33.3) (30.342.2) (21.8,29.4) (44.2,57.2) (16.2,27.8) (19.6,30.9)
| wanted a change from my military 17.0 8.1 222 10.8 11.2 27.8
specialty/occupation (14.9,19.2) (5.2,12.4) (18.8,26.0) (7.6,15.2) (7.6,16.3) (21.5,35.1)
Recruiting duty is career enhancing 23.6 18,5 27.0 21.0 19.4 26.3
(20.9,26.4) (14.1,23.8) (23.3,31.0) (16.0,27.0) (14.9,24.9) (20.9,32.6)
Recruiting duty is necessary for promotion 9.5 6.8 125 6.1 3.1* 9.0
(8.0,11.1) (4.1,11.0) (10.0,15.6) (3.7,9.8) (1.0,8.7) (6.2,12.9)
| believe in my Service and want to share it 545 441 55.7 52.0 76.5 70.7
with others (51.1,57.8) (37.2,51.3) (50.7,60.6) (45.6,58.4) (68.5,83.0) (64.1,76.5)
| want to help young people 44.6 43.7 51.8 101 41.8 534
(41.8,47.4) (37.5,50.2) (47.2,56.3) (6.9,14.7) (35.2,48.8) (46.8,59.8)
| had no choice 6.1 8.6 6.6 4.7 0.0 0.8*
(4.9,7.5) (5.6,12.8) (4.8,9.0) (2.7,8.1) (NIAN/A) (0.2,3.3)
Other, please specify 155 15.3 13.6 24.3 245 9.0
(13.6,17.6) (11.8,19.6) (11.0,16.7) (18.6,31.2) (18.6,31.5) (6.0,13.3)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or

100%.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table5.3
Reasons for Becoming a Recruiter: Army Recruiters by Location

5. What were your reasons for becoming a recruiter?

(MARK ALL THAT APPLY)
Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 43 0 18 16 0 11
Responding on Item 5,878 1,318 1,258 1,100 929 1,274
| was able to choose the location of my duty 135 16.6 13.9 13.3 12.6 11.0
station (11.7,15.7) (12.6,21.5) (10.2,18.7) (9.7,18.0) (8.8,17.6) (7.6,15.6)
| wanted a change from my military 13.3 12.4 14.4 12.3 13.0 14.2
specialty/occupation (11.2,15.7) (8.7,17.5) (10.4,19.4) (9.0,16.7) (8.7,18.9) (10.7,18.6)
Recruiting duty is career enhancing 26.5 18.0 36.1 26.5 24.7 27.2
(23.8,29.5) (12.8,24.7) (31.7,40.8) (21.4,32.5) (19.5,30.7) (22.3,32.8)
Recruiting duty is necessary for promotion 7.8 4.6 13.9 10.0 7.4 3.7*
(6.7,9.1) (2.6,8.0) (10.3,18.5) (6.8,14.3) (5.2,10.4) (2.0,6.8)
| believe in my Service and want to share it 22.3 21.2 21.3 21.8 255 224
with others (20.2,24.5) (15.8,27.9) (16.6,26.9) (16.8,27.7) (21.2,30.5) (18.6,26.7)
| want to help young people 20.5 175 26.4 19.0 225 175
(18.4,22.8) (13.5,22.4) (21.5,32.0) (14.3,24.7) (18.1,27.6) (13.3,22.7)
I had no choice 42.4 50.2 29.2 384 49.8 455
(39.9,45.0) (43.4,57.1) (24.3,34.6) (32.7,44.4) (43.0,56.6) (40.6,50.5)
Other, please specify 12.2 11.1 11.6 13.3 10.0 14.6
(10.5,14.1) (7.9,15.4) (8.0,16.5) (10.0,17.4) (7.3,13.4) (11.1,19.1)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Reasons for Becoming a Recruiter: Navy or Marine Corps Recruiters by Location

Military Recruiter Survey - 24

5. What were your reasons for becoming a recruiter?

(MARK ALL THAT APPLY)
Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 33 11 0 0 21 11 0 11
Responding on Item 4,389 956 1,078 1,149 1,187 2,052 942 1,110
| was able to choose the location of my duty 324 31.3 324 33.8 325 8.3 75 9.0
station (30.2,34.7) (26.7,36.3) (27.4,37.8) (29.1,39.0) (27.1,38.4) (6.6,10.3) (5.1,10.9) (7.0,11.5)
| wanted a change from my military 12.2 11.8 11.9 11.2 134 7.8 8.1 75
specialty/occupation (10.5,14.2) (8.8,15.6) (9.3,15.1) (8.4,14.7) (10.1,17.5) (6.2,9.8) (6.0,11.0) (5.5,10.1)
Recruiting duty is career enhancing 26.6 285 25.4 28.3 24.2 42.3 41.9 42.6
(24.4,28.9) (23.2,34.4) (21.1,30.3) (24.1,32.8) (20.7,28.0) (39.9,44.8) (37.9,46.0) (39.1,46.2)
Recruiting duty is necessary for promation 3.9 4.9 2.9* 45 3.6 125 11.0 13.7
(3.05.1) (2.9,8.1) (1.6,5.2) (2.7,7.3) (2.2,5.8) (10.4,15.0) (8.2,14.8) (11.1,16.9)
| believe in my Service and want to share it 28.9 285 30.3 27.1 28.5 29.1 27.9 30.2
with others (26.7,31.3) (23.7,33.7) (26.0,35.1) (22.2,32.7) (25.0,32.3) (26.3,32.2) (24.1,32.2) (26.4,34.3)
| want to help young people 28.1 25.6 316 29.4 25.3 23.3 24.4 22.4
(25.8,30.5) (21.1,30.7) (27.9,35.5) (24.9,34.3) (21.1,30.0) (21.1,25.8) (20.9,28.2) (19.7,25.4)
| had no choice 38.2 33.7 40.6 37.2 41.2 44.0 44.2 43.9
(35.7,40.7) (29.1,38.7) (36.0,45.4) (32.0,42.6) (36.5,46.0) (41.3,46.8) (40.0,48.4) (40.6,47.3)
Other, please specify 7.9 9.4 9.0 6.3 6.5 8.3 75 9.0
(6.6,9.4) (6.4,13.5) (6.2,13.0) (4.4,9.0) (4.4,9.4) (6.6,10.3) (5.1,10.8) (7.0,11.4)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table6.1
Volunteered to Be a Recruiter: Recruiters by Active Component

6. Did you volunteer to be arecruiter?

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 77 77 42 16 18 0 0
Responding on Item 14,190 13,836 5,879 4,406 2,045 1,506 355
| was assigned to recruiting duty and not 39.8 40.8 59.1 28.5 44.6 0.3* 0.0
given achoice (38.4,41.2) (39.4,42.3) (56.4,61.8) (26.2,30.8) (41.7,47.6) (0.1,0.9) (NJAN/A)
| “volunteered,” but really had no choice 9.8 10.1 6.1 17.9 11.2 1.0* 1.2*
(8.9,10.8) (9.1,11.1) (4.8,7.7) (15.8,20.2) (9.5,13.3) (0.5,2.0) (0.4,33)
| volunteered, but would have preferred an 7.7 7.8 51 11.9 75 6.9 1.8*
assignment other than recruiting (6.8,8.6) (7.08.7) (4.1,6.3) (10.0,14.1) (5.8,9.6) (5.3,8.8) (0.84.1)
| volunteered and wanted recruiting duty 427 41.3 29.7 41.8 36.7 91.8 97.0
(41.2,44.3) (39.8,42.9) (26.9,32.7) (39.3,44.3) (34.1,39.3) (89.8,93.4) (93.7,98.6)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table6.2
Volunteered to Be a Recruiter: Recruiters by Reserve and Guard Component

6. Did you volunteer to be arecruiter?

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 25 6 16 0 0 3
Responding on Item 4,897 1,307 2,401 542 275 372
| was assigned to recruiting duty and not 45 8.6 4.4 0.0 0.0 0.7*
given achoice (36,5.7) (5.6,12.9) (3.1,6.2) (NJAN/A) (NJANIA) (0.2,3.2)
| “volunteered,” but really had no choice 34 41 3.7 4.0* 0.0 0.7*
(2.6,4.5) (2.3,6.9) (2.5,5.5) (2.2,7.4) (NIAN/A) (0.2,3.2)
| volunteered, but would have preferred an 11.7 21.2 9.9 7.4 5.1* 1.5*
assignment other than recruiting (9.9,13.8) (15.8,27.8) (7.7,12.6) (4.6,11.6) (2.310.7) (054.3)
| volunteered and wanted recruiting duty 80.4 66.2 82.0 88.6 95.0 97.0
(78.1,82.5) (60.2,71.8) (78.5,85.1) (84.2,91.9) (89.3,97.7) (93.7,98.6)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 6.3

Volunteered to Be a Recruiter: Army Recruiters by Location

6. Did you volunteer to be arecruiter?

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 42 0 6 11 16 11
Responding on Item 5,879 1,318 1,270 1,105 913 1,274
| was assigned to recruiting duty and not 59.1 65.0 47.3 55.7 60.4 67.1
given achoice (56.4,61.8) (59.1,70.5) (41.3,53.3) (49.3,61.8) (53.6,66.7) (63.2,70.7)
| “volunteered,” but really had no choice 6.1 6.9 6.0 7.6 4.9 4.9
(4.87.7) (4.3,11.0) (35,9.9) (4.811.7) (2.9,7.9) (3.0,7.9)
| volunteered, but would have preferred an 5.1 4.2* 6.9 6.6 35 4.1
assignment other than recruiting (4.1,6.3) (2.2,7.8) (4.3,10.9) (4.0,10.7) (2.06.1) (256.7)
| volunteered and wanted recruiting duty 29.7 24.0 39.9 30.2 313 24.0
(26.9,32.7) (18.8,30.1) (33.5,46.7) (24.6,36.4) (25.6,37.6) (19.8,28.7)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table6.4
Volunteered to Be a Recruiter: Navy or Marine Corps Recruiters by Location

6. Did you volunteer to be arecruiter?

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 16 3 0 8 4 18 9 8
Responding on Item 4,406 964 1,078 1,141 1,204 2,045 933 1,113
| was assigned to recruiting duty and not 28.5 24.2 26.6 28.8 32.7 44.6 43.3 45.8
given achoice (26.2,30.8) (19.6,29.4) (22.7,31.0) (24.7,33.4) (28.4,37.4) (41.7,47.6) (39.1,47.5) (41.8,49.8)
| “volunteered,” but really had no choice 17.9 19.8 20.5 135 185 11.2 12.8 10.0
(15.8,20.2) (16.1,24.0) (16.3,25.4) (10.2,17.6) (15.1,22.5) (9.5,13.3) (9.7,16.6) (8.0,12.4)
| volunteered, but would have preferred an 11.9 15.3 12.7 11.6 8.9 75 6.6 8.2
assignment other than recruiting (10.0,14.1) (11.2,20.6) (9.5,16.8) (8.2,16.2) (6.4,12.2) (5.8,9.6) (4.7,9.1) (5.9,11.4)
| volunteered and wanted recruiting duty 41.8 40.7 40.2 46.1 39.9 36.7 374 36.1
(39.3,44.3) (35.6,46.1) (34.7,45.9) (40.9,51.4) (35.2,44.7) (34.1,39.3) (33.0,42.0) (33.1,39.1)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table7.1

Number of Other Recruiters (Any Service) With Officesin Same Location: Recruiters by Active Component

7. How many other recruiters (any Service) have officesin the same location (i.e., building, strip-mall) as your recruiting station?

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 111 109 54 25 9 21 2
Responding on Item 14,156 13,804 5,867 4,397 2,054 1,485 353
None, just myself 114 10.1 131 7.0 4.3 15.6 62.3
(10.4,12.5) (9.1,11.2) (11.2,15.3) (5.7,8.6) (3.1,5.9) (13.3,18.3) (56.4,67.8)
1 other recruiter 5.0 5.1 5.9 49 31 54 1.2*
(4.4,5.8) (45,5.9) (4.7,7.9) (4.0,6.1) (2.4,4.1) (4.0,7.2) (0.4,3.3)
2 other recruiters 75 75 8.1 8.1 52 5.9 7.8
(6.6,8.4) (6.6,8.4) (6.6,10.0) (6.8,9.8) (3.9,6.9) (4.7,7.9) (5.1,11.6)
3to 5 other recruiters 27.1 27.4 29.4 27.0 29.3 18.2 15.0
(25.8,28.5) (26.1,28.8) (27.0,31.9) (24.5,29.6) (26.5,32.2) (16.0,20.7) (11.7,19.0)
6 or more other recruiters 49.0 499 434 53.0 58.2 54.9 13.8
(47.6,50.4) (48.5,51.3) (41.1,45.7) (50.1,55.9) (54.8,61.4) (51.8,57.8) (9.9,18.9)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table7.2
Number of Other Recruiters (Any Service) With Officesin Same Location: Recruiters by Reserve and Guard Component

7. How many other recruiters (any Service) have officesin the same location (i.e., building, strip-mall) as your recruiting station?

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 26 18 0 0 3 6
Responding on Item 4,896 1,295 2,417 542 272 369
None, just myself 415 11.8 56.4 40.9 41.8 47.8
(38.7,44.2) (7.7,17.8) (51.8,61.0) (34.1,48.2) (34.8,49.3) (41.1,54.5)
1 other recruiter 12.0 2.7* 19.2 10.1 6.1 52
(10.3,14.0) (1.2,6.2) (16.2,22.6) (6.7,14.9) (3.5,10.5) (3.0,9.0)
2 other recruiters 8.8 10.0 6.1 114 14.3 14.2
(7.2,10.6) (6.7,14.6) (4.4,8.9) (7.7,.16.5) (9.9,20.2) (9.7,20.4)
3to 5 other recruiters 17.3 25.9 10.2 18.8 20.4 29.1
(15.4,19.4) (20.9,31.7) (7.8,13.3) (13.9,24.9) (16.0,25.7) (23.3,35.6)
6 or more other recruiters 20.4 49.6 8.1 18.8 17.4 3.7*
(18.5,22.5) (44.6,54.5) (6.1,10.7) (13.9,24.9) (12.4,23.8) (1.9,7.2)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table7.3
Number of Other Recruiters (Any Service) With Officesin Same Location: Army Recruiters by Location

7. How many other recruiters (any Service) have officesin the same location (i.e., building, strip-mall) as your recruiting station?

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 54 13 6 11 16 11
Responding on Item 5,867 1,305 1,270 1,105 913 1,274
None, just myself 13.1 12.1 17.4 10.9 9.7 14.2
(11.2,15.3) (8.6,16.8) (13.5,22.3) (7.4,15.7) (6.6,14.0) (10.5,19.0)
1 other recruiter 5.9 4.7* 9.2 6.1 4.0 53
(4.7,7.4) (2.6,8.3) (6.0,13.8) (3.8,9.8) (2.4,6.5) (3.383)
2 other recruiters 8.1 11.6 6.4 8.0 5.7 8.1
(6.6,10.0) (8.5,15.8) (3.9,10.49) (5.1,12.4) (3.7,8.8) (5.4,12.0)
3to 5 other recruiters 29.4 29.3 30.3 259 36.1 26.8
(27.0,31.9) (24.6,34.5) (25.1,36.0) (21.2,31.3) (30.9,41.7) (21.1,33.9)
6 or more other recruiters 43.4 42.3 36.7 49.1 445 45.5
(41.1,45.7) (36.4,48.5) (31.3,42.4) (43.4,54.8) (39.5,49.6) (39.8,51.4)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table7.4
Number of Other Recruiters (Any Service) With Officesin Same Location: Navy or Marine Corps Recruiters by Location

7. How many other recruiters (any Service) have officesin the same location (i.e., building, strip-mall) as your recruiting station?

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 25 7 5 4 8 9 3 6
Responding on Item 4,397 960 1,073 1,145 1,200 2,054 939 1,115
None, just myself 7.0 6.5 7.0 9.0 57 4.3 5.9 3.0
(5.7,8.6) (3.9,10.7) (4.7,10.3) (6.4,12.4) (3.8,8.6) (3.1,5.9) (3.7,9.2 (1.9,4.6)
1 other recruiter 49 3.6 5.8 3.7 6.4 31 3.6 2.7
(4.0,6.1) (2.2,6.1) (3.6,9.1) (2.3,6.0) (4.4,9.4) (2.4,4.0) (2.4,5.4) (1.7,4.3)
2 other recruiters 8.1 6.5 9.5 8.2 75 5.2 4.6 5.7
(6.8,9.8) (4.3,9.6) (6.5,13.5) (5.6,11.8) (5.2,10.6) (3.9,6.9) (2.9,7.2 (4.1,7.9)
3 to 5 other recruiters 27.0 25.5 24.3 26.5 31.4 29.3 313 275
(24.5,29.6) (20.9,30.7) (19.7,29.5) (22.0,31.5) (26.7,36.6) (26.5,32.2) (27.5,35.4) (23.8,31.7)
6 or more other recruiters 53.0 57.9 535 52.6 489 58.2 54.7 61.0
(50.1,55.9) (52.4,63.2) (48.1,58.9) (47.2,58.0) (43.3,54.6) (54.8,61.4) (50.2,59.1) (56.8,65.1)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table8.1
Number of Other Recruiters (Same Service) Located in Recruiting Station: Recruiters by Active Component

8. How many other recruiters of your own Service Branch/Component are located in your recruiting station?

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 62 63 19 12 12 18 0
Responding on Item 14,205 13,850 5,902 4,410 2,051 1,488 355
None, just myself 9.9 10.1 5.8 3.7 155 38.1 4.8
(9.2,10.7) (9.3,10.8) (4.7,7.1) (2.9.4.7) (13.3,17.9) (35.6,40.8) (2.9,7.8)
1 other recruiter 16.4 16.5 11.2 19.3 155 30.3 11.3
(15.2,17.5) (15.3,17.7) (9.5,13.2) (17.2,21.6) (13.5,17.8) (27.3,33.5) (8.5,14.9)
2 other recruiters 154 15.0 84 22.4 18.2 151 31.0
(14.5,16.4) (14.1,16.1) (7.0,10.1) (20.6,24.4) (15.8,20.9) (13.1,17.3) (25.5,37.0)
3to 5 other recruiters 40.9 40.8 40.5 48.8 454 11.8 45.8
(39.4,42.4) (39.342.3) (37.7,43.4) (46.2,51.4) (42.4,48.4) (10.1,13.8) (40.4,51.4)
6 or more other recruiters 174 17.7 341 5.8 54 4.7 7.1
(16.5,18.4) (16.7,18.7) (31.9,36.3) (4.8,7.0) (4.2,6.9) (35,6.3) (4.4,11.5)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table8.2
Number of Other Recruiters (Same Service) Located in Recruiting Station: Recruiters by Reserve and Guard Component

8. How many other recruiters of your own Service Branch/Component are located in your recruiting station?

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 17 6 6 0 3 3
Responding on Item 4,905 1,307 2,411 542 272 372
None, just myself 31.0 8.1 489 10.1 34.7 23.7
(28.5,33.8) (5.4,12.1) (44.2,53.6) (6.8,14.8) (29.1,40.8) (18.9,29.3)
1 other recruiter 19.2 9.5 28.6 121 14.3 6.7
(16.8,22.0) (6.2,14.3) (24.4,33.2) (8.4,17.1) (9.8,20.3) (4.1,10.8)
2 other recruiters 135 8.6 11.1 18.1 194 34.8
(11.7,15.4) (5.8,12.4) (8.7,14.1) (14.1,23.0) (14.2,25.8) (28.4,41.9)
3to 5 other recruiters 23.0 39.2 85 39.6 24.5 34.8
(20.8,25.3) (32.8,46.0) (6.3,11.4) (33.9,45.6) (17.9,32.6) (28.4,41.9)
6 or more other recruiters 13.3 34.7 2.8 20.1 7.1 0.0
(11.5,15.3) (29.1,40.7) (1.6,4.9) (15.5,25.8) (4.2,11.8) (N/AN/A)

N/A: Confidence intervals not available when estimate is equal to 0% or 100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Military Recruiter Survey - 35

Table8.3
Number of Other Recruiters (Same Service) Located in Recruiting Station: Army Recruiters by L ocation

8. How many other recruiters of your own Service Branch/Component are located in your recruiting station?

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 19 0 1 6 4 11
Responding on Item 5,902 1,318 1,276 1,110 925 1,274
None, just myself 5.8 6.0 6.4 3.8 6.1 6.5
(4.7,7.1) (3.7,9.6) (4.1,9.8) (2.1,6.7) (3.7,9.8) (4.39.7)
1 other recruiter 11.2 12.0 11.0 8.0 12.6 12.6
(9.513.2) (9.0,15.8) (7.4,16.0) (5.1,12.4) (8.8,17.7) (9.2,17.0)
2 other recruiters 8.4 9.2 7.8 6.6 9.1 94
(7.0,10.1) (6.5,13.0) (5.311.2) (38,112 (7.0,11.9) (6.4,13.5)
3to 5 other recruiters 40.5 36.4 39.7 38.0 47.8 42.3
(37.7,43.4) (30.3,43.0) (34.3,45.5) (31.8,44.7) (41.4,54.3) (36.8,48.0)
6 or more other recruiters 34.1 36.4 35.2 43.7 244 29.3
(31.9,36.3) (31.3,41.8) (28.9,42.0) (37.4,50.1) (19.6,29.8) (24.0,35.2)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Number of Other Recruiters (Same Service) Located in Recruiting Station: Navy or Marine Corps Recruiters by Location

8. How many other recruiters of your own Service Branch/Component are located in your recruiting station?

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 12 3 5 4 0 12 9 3
Responding on Item 4,410 964 1,073 1,145 1,208 2,051 933 1,118
None, just myself 3.7 3.6 4.5 3.7 3.2 155 184 13.1
(29,4.7) (2.2,6.0) (2.7,7.5) (2.2,6.4) (195.3) (13.3,17.9) (15.1,22.2) (10.7,16.0)
1 other recruiter 19.3 22.6 20.6 18.7 16.3 155 19.0 12.6
(17.2,21.6) (18.4,27.4) (16.5,25.3) (14.9,23.1) (12.8,20.6) (13.5,17.8) (15.7,22.9) (10.5,15.1)
2 other recruiters 224 22.2 22.6 22.8 21.6 18.2 18.0 18.3
(20.6,24.4) (18.5,26.4) (18.4,27.6) (18.9,27.2) (17.7,26.2) (15.8,20.9) (14.6,22.1) (14.9,22.3)
3to 5 other recruiters 48.8 44.8 47.3 47.8 54.3 45.4 384 51.2
(46.2,51.4) (40.0,49.6) (41.5,53.3) (43.0,52.6) (49.7,58.7) (42.4,48.4) (34.2,42.7) (47.1,55.4)
6 or more other recruiters 5.8 6.9 4.9 7.1 4.6 54 6.2 4.7
(4.8,7.0) (4.4,10.5) (32,75 (4.8,10.4) (2.9,7.4) (4.2,6.9) (4.29.2) (3.36.7)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Preferences Considered in Current Duty Location Assignment: Recruiters by Active Component
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9. Do you think your preferences were considered in your current duty location assignment?

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 74 75 32 21 18 3 0
Responding on Item 14,193 13,838 5,889 4,401 2,045 1,503 355
Yes 66.1 65.8 541 71.1 67.1 94.2 79.8
(64.7,67.5) (64.3,67.2) (51.4,56.9) (69.0,73.2) (64.1,69.9) (92.5,95.5) (74.7,84.0)
No 33.9 34.2 459 28.9 32.9 58 20.2
(32.5,35.3) (32.8,35.7) (43.1,48.7) (26.9,31.0) (30.1,35.9) (4.5,7.5) (16.0,25.3)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table9.2
Preferences Considered in Current Duty Location Assignment: Recruiters by Reserve and Guard Component

9. Do you think your preferences were considered in your current duty location assignment?

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on Item 60 30 16 4 0 11
Responding on Item 4,862 1,283 2,401 538 275 364
Yes 77.4 80.7 735 811 82.8 82.6
(74.8,79.9) (74.3,85.8) (69.4,77.2) (76.0,85.3) (77.6,87.1) (76.0,87.6)
No 22.6 19.3 26.5 18.9 17.2 17.4
(20.1,25.2) (14.2,25.7) (22.8,30.7) (14.7,24.0) (12.9,22.4) (12.4,24.0)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Military Recruiter Survey - 39
Table9.3
Preferences Considered in Current Duty Location Assignment: Army Recruiters by Location

9. Do you think your preferences were considered in your current duty location assignment?

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 32 7 12 11 4 0
Responding on Item 5,889 1,311 1,264 1,105 925 1,284
Yes 54.1 50.0 66.4 52.4 48.3 52.0
(51.4,56.9) (44.0,56.0) (60.5,71.7) (44.5,60.1) (43.2,53.4) (46.1,57.9)
No 45.9 50.0 33.6 47.6 51.7 48.0
(43.1,48.7) (44.0,56.0) (28.3,39.5) (39.9,55.5) (46.6,56.8) (42.1,53.9)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table9.4
Preferences Considered in Current Duty Location Assignment: Navy or Marine Corps Recruiters by Location

9. Do you think your preferences were considered in your current duty location assignment?

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 21 0 9 4 8 18 12 6
Responding on Item 4,401 967 1,069 1,145 1,200 2,045 930 1,115
Yes 71.1 73.5 72.7 67.9 70.4 67.1 67.4 66.8
(69.0,73.2) (68.1,78.3) (67.7,77.2) (64.0,71.6) (65.5,74.8) (64.1,69.9) (63.3,71.3) (63.2,70.1)
No 28.9 26.5 27.3 321 29.6 329 32.6 333
(26.9,31.0) (21.7,31.9) (22.8,32.3) (28.4,36.1) (25.2,34.5) (30.1,35.9) (28.7,36.7) (29.9,36.8)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table10.1
Hours Per Week Spent Performing Recruiting Related Duties: Recruiters by Active Component

10. On average, what is the total number of hours per week you spend performing recruiting related duties?

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on Item 30 27 16 3 6 0 5
Responding on Item 14,237 13,886 5,905 4,419 2,057 1,506 350
40 hours or less 3.0 2.6 19 2.3 21 6.5 181
(2.5,3.5) (2.1,3.1) (1.2,3.0) (1.6,3.2) (1.4,3.1) (5.0,8.4) (14.6,22.2)
41-50 hours 94 8.5 5.0 10.9 4.0 218 41.6
(8.6,10.2) (7.7,9.4) (3.9,6.4) (9.5,12.6) (2.8,5.6) (19.2,24.5) (35.9,47.5)
51-60 hours 23.7 235 19.7 30.5 11.3 34.9 289
(22.5,24.9) (22.4,24.8) (18.0,21.6) (28.2,32.8) (9.3,13.7) (31.7,38.3) (24.1,34.2)
61-70 hours 341 34.8 389 35.6 27.3 26.2 7.2
(32.5,35.7) (33.2,36.4) (35.9,42.1) (33.4,37.9) (24.7,30.1) (23.1,29.5) (5.0,10.49)
71-80 hours 20.6 211 24.8 14.6 33.2 8.6 2.4*
(19.3,21.9) (19.7,22.4) (22.3,27.5) (13.2,16.3) (30.4,36.2) (7.0,10.5) (1.2,4.9)
More than 80 hours 9.3 9.5 9.6 6.1 22.2 21 1.8*
(85,10.2) (8.7,10.4) (8.1,11.4) (5.1,7.2) (20.0,24.5) (12,3.7) (0.8,4.1)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 10.2
Hours Per Week Spent Performing Recruiting Related Duties. Recruiters by Reserve and Guard Component

10. On average, what is the total number of hours per week you spend performing recruiting related duties?

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 38 6 27 0 0 6
Responding on Item 4,884 1,307 2,390 542 275 369
40 hours or less 5.7 2.7* 6.8 6.7 6.1* 6.7
(45,7.2) (1.4,5.4) (4.9,9.4) (4.1,10.9) (3.1,11.6) (4.1,10.8)
41-50 hours 194 8.6 19.2 28.2 27.3 40.3
(17.4,21.5) (5.4,13.4) (16.0,22.8) (22.7,34.4) (20.3,35.6) (34.1,46.9)
51-60 hours 34.8 20.7 39.2 43.0 414 39.6
(31.9,37.9) (16.2,26.1) (34.6,44.1) (36.9,49.2) (34.2,49.1) (32.6,46.9)
61-70 hours 252 39.2 229 12.8 20.2 11.9
(22.6,27.9) (31.8,47.1) (19.6,26.7) (8.7,18.4) (14.6,27.3) (8.3,16.9)
71-80 hours 10.6 19.8 9.0 4.7 4.0* 1.5*
(8.8,12.7) (14.4,26.7) (6.6,12.2) (2.7,8.1) (1.9,8.3) (0.5,4.4)
More than 80 hours 4.4 9.0 29 4.7 1.0* 0.0
(34,55.7) (6.3,12.8) (1.9,4.4) (2.7,8.0) (0.3,4.1) (NIAN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or

100%.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 10.3
Hours Per Week Spent Performing Recruiting Related Duties: Army Recruiters by Location

10. On average, what is the total number of hours per week you spend performing recruiting related duties?

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 16 7 1 0 0 11
Responding on Item 5,905 1,311 1,276 1,116 929 1,274
40 hours or less 19 2.3* 1.8* 0.9* 0.9* 3.3*
(1.2,3.0) (1.1,5.0) (0.8,4.4) (0.33.2) (0.3,2.7) (1.7,6.3)
41-50 hours 5.0 4.2* 4.1 7.9 39 49
(3.9,6.4) (2.2,7.6) (2.3,7.1) (5.2,12.0) (2.2,6.9) (3.1,7.6)
51-60 hours 19.7 21.3 11.9 20.6 204 24.8
(18.0,21.6) (16.1,27.7) (8.5,16.4) (16.6,25.2) (15.5,26.3) (19.9,30.4)
61-70 hours 38.9 38.9 33.3 43.0 39.0 41.1
(35.9,42.1) (33.5,44.6) (27.7,39.5) (35.8,50.5) (32.3,46.0) (34.3,48.2)
71-80 hours 24.8 25.0 33.3 22.0 251 18.3
(22.3,27.5) (20.3,30.4) (28.0,39.2) (16.9,28.1) (20.0,31.0) (14.0,23.5)
More than 80 hours 9.6 8.3 15.5 5.6 10.8 7.7
(8.1,11.4) (5.6,12.2) (11.5,20.7) (3.39.3) (7.4,15.6) (5.2,11.4)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Hours Per Week Spent Performing Recruiting Related Duties: Navy or Marine Corps Recruiters by Location
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10. On average, what is the total number of hours per week you spend performing recruiting related duties?

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 3 3 0 0 0 6 6 0
Responding on Item 4,419 964 1,078 1,149 1,208 2,057 936 1,121
40 hours or less 2.3 1.2* 1.2* 4.8 1.8* 21 1.3* 2.7
(1.6,3.2) (0.5,3.0) (0.53.1) (30,7.7) (0.9,3.6) (1.43.1) (0.6,2.8) (1.8,4.1)
41-50 hours 10.9 13.7 9.0 8.2 12.4 4.0 4.3 3.7
(9.5,12.6) (10.7,17.4) (6.1,13.2) (6.3,10.6) (9.4,16.2) (2.8,5.6) (2.6,6.9) (2.45.7)
51-60 hours 305 33.9 28.3 271 33.3 11.3 8.8 133
(28.2,32.8) (29.2,38.9) (23.5,33.6) (22.7,32.1) (28.8,38.3) (9.3,13.7) (6.3,12.3) (10.4,16.9)
61-70 hours 35.6 32.7 37.7 39.0 32.6 27.3 219 319
(33.4,37.9) (27.3,38.5) (32.5,43.3) (34.1,44.2) (28.7,36.8) (24.7,30.1) (18.3,26.0) (28.6,35.3)
71-80 hours 14.6 133 15.2 15.6 145 33.2 36.9 30.1
(13.2,16.3) (10.1,17.4) (11.4,19.9) (12.0,20.0) (11.5,18.2) (30.4,36.2) (33.0,41.0) (26.1,34.5)
More than 80 hours 6.1 5.2 8.6 5.2 53 22.2 26.8 18.3
(5.1,7.2) (357.9) (6.0,12.3) (3.28.3) (3.5,8.0) (20.0,24.5) (23.2,30.8) (15.7,21.2)

* Low precision and/or unweighted denominator size between 30 and 59.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table11.1
Hours Per Week Spent Performing Administrative Duties. Recruiters by Active Component

11. On average, what isthe total number of hours per week you spend performing administrative duties?

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 87 86 24 29 27 5 2
Responding on Item 14,180 13,827 5,897 4,393 2,036 1,501 353
None 0.2 0.2 0.2 0.3* 0.3+ 0.2 0.6*
(0.1,0.4) (0.1,0.4) (0.1,0.6) (0.1,0.8) (0.1,0.9) (0.0,0.7) (0.2,2.4)
Some but less than 6 hours 20.8 20.8 21.8 24.0 194 89 204
(19.5,22.1) (19.5,22.1) (19.6,24.2) (21.7,26.6) (17.1,21.9) (7.4,10.7) (16.9,24.4)
6-10 hours 34.2 34.1 32.2 37.0 33.9 33.2 40.7
(32.9,35.6) (32.7,35.5) (29.8,34.7) (34.6,39.4) (30.7,37.3) (30.6,35.9) (35.3,46.3)
11-20 hours 25.7 25.7 26.5 23.2 253 30.8 24.0
(24.3,27.1) (24.3,27.1) (24.0,29.1) (20.8,25.7) (22.8,27.9) (28.1,33.6) (18.7,30.2)
More than 20 hours 191 19.2 19.3 15.6 21.2 27.0 144
(18.0,20.3) (18.1,20.5) (17.3,21.5) (13.8,17.5) (18.4,24.2) (24.4,29.7) (10.8,18.9)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table11.2
Hours Per Week Spent Performing Administrative Duties: Recruiters by Reserve and Guard Component

11. On average, what isthe total number of hours per week you spend performing administrative duties?

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 14 0 11 0 0 3
Responding on Item 4,908 1,313 2,406 542 275 372
None 0.0 0.0 0.0 0.0 0.0 0.0
(NIAN/A) (NIAN/A) (NIAN/A) (NIAN/A) (NIAN/A) (NIAN/A)
Some but less than 6 hours 12.2 22.0 10.3 6.0 3.0* 5.2*
(10.7,13.8) (18.0,26.5) (8.1,13.0) (3.7,9.7) (1.3,6.8) (2.5,10.5)
6-10 hours 31.9 354 35.2 28.2 131 17.8
(29.4,34.6) (30.5,40.7) (31.3,39.4) (22.9,34.1) (8.6,19.6) (12.9,24.0)
11-20 hours 32.3 26.5 341 34.9 34.3 36.3
(29.4,35.4) (21.5,32.0) (29.9,38.6) (28.2,42.3) (27.2,42.3) (30.7,42.3)
More than 20 hours 23.6 16.1 204 30.9 49.5 40.7
(21.2,26.1) (12.2,21.0) (17.0,24.2) (24.7,37.8) (42.2,56.8) (34.1,47.8)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table11.3
Hours Per Week Spent Performing Administrative Duties: Army Recruiters by Location

11. On average, what isthe total number of hours per week you spend performing administrative duties?

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 24 0 6 6 8 5
Responding on Item 5,897 1,318 1,270 1,110 921 1,279
None 0.2* 0.5* 0.0 0.0 0.4* 0.0
(0.1,0.6) (0.1,2.4) (NJAN/A) (NIAN/A) (0.1,2.1) (NIAN/A)
Some but less than 6 hours 21.8 20.7 229 22.5 19.2 23.1
(19.6,24.2) (15.7,26.8) (18.6,28.0) (18.9,26.6) (15.4,23.7) (18.8,28.0)
6-10 hours 32.2 34.1 24.8 32.9 354 34.8
(29.8,34.7) (27.7,41.1) (20.2,30.0) (26.6,39.9) (29.8,41.3) (29.2,40.9)
11-20 hours 26.5 27.7 30.3 239 284 22.3
(24.0,29.1) (23.0,32.9) (24.7,36.5) (18.2,30.8) (24.4,32.8) (17.5,27.9)
More than 20 hours 19.3 17.1 22.0 20.7 16.6 19.8
(17.3,21.5) (13.0,22.1) (17.5,27.3) (15.3,27.3) (12.8,21.2) (15.8,24.7)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table11.4
Hours Per Week Spent Performing Administrative Duties. Navy or Marine Corps Recruiters by Location

11. On average, what isthe total number of hours per week you spend performing administrative duties?

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 29 11 14 0 4 27 21 6
Responding on Item 4,393 956 1,064 1,149 1,204 2,036 921 1,115
None 0.3* 0.0 0.8* 0.4* 0.0 0.3* 0.3* 0.3*
(0.1,0.8) (NJAN/A) (0.3,2.6) (0.1,1.8) (NIAN/A) (0.1,0.9) (0.1,1.5) (0.1,1.1)
Some but less than 6 hours 24.0 19.1 21.2 26.8 27.4 194 17.9 20.6
(21.7,26.6) (15.1,23.9) (17.3,25.6) (22.1,32.0) (22.1,33.4) (17.1,21.9) (14.9,21.5) (17.6,24.0)
6-10 hours 37.0 36.2 35.7 42.0 345 33.9 32.9 34.7
(34.6,39.4) (31.6,41.1) (31.0,40.7) (37.2,47.0) (30.2,39.2) (30.7,37.3) (27.9,38.3) (30.8,38.9)
11-20 hours 23.2 244 25.7 18.2 24.2 25.3 24.9 25.6
(20.8,25.7) (19.9,29.5) (21.7,30.2) (14.3,22.9) (19.1,30.1) (22.8,27.9) (21.5,28.7) (22.0,29.5)
More than 20 hours 15.6 20.3 16.6 12.6 13.9 21.2 239 189
(13.8,17.5) (16.5,24.8) (13.1,20.9) (9.2,17.1) (10.3,18.4) (18.4,24.2) (20.0,28.4) (15.4,22.9)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Military Recruiter Survey - 49

Table12.1
Hours Per Week Spent on Phone with Prospects: Recruiters by Active Component

12. On average, what is the total number of hours per week you spend on the phone with prospects?

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 75 73 50 0 15 8 2
Responding on Item 14,192 13,840 5,871 4,422 2,048 1,498 353
None 3.0 3.0 29 1.2 4.0 7.8 0.0
(2.5,3.5) (2.6,3.6) (2.3,3.8) (0.7,2.0) (3.15.1) (6.0,9.9) (N/AN/A)
Some but less than 6 hours 16.6 16.3 12.8 14.9 15.8 34.3 311
(15.6,17.7) (15.3,17.3) (11.1,14.7) (13.5,16.6) (13.8,18.0) (31.3,37.4) (26.9,35.7)
6-10 hours 29.9 29.7 27.7 32.8 25.0 35.1 38.3
(28.7,31.2) (28.4,31.1) (25.4,30.2) (30.3,35.3) (22.6,27.6) (32.6,37.7) (32.6,44.4)
11-20 hours 36.2 36.6 43.0 37.2 304 17.9 204
(34.8,37.6) (35.1,38.0) (40.4,45.7) (34.7,39.8) (27.9,33.1) (16.0,20.0) (16.0,25.5)
More than 20 hours 14.3 144 13.6 14.0 24.8 50 10.2
(13.3,15.5) (13.3,15.6) (11.7,15.6) (12.2,15.9) (21.9,28.1) (3.7,6.8) (7.4,13.9)

N/A: Confidence intervals not available when estimate is equal to 0% or 100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Hours Per Week Spent on Phone with Prospects. Recruiters by Reserve and Guard Component
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12. On average, what is the total number of hours per week you spend on the phone with prospects?

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 36 12 16 0 3 6
Responding on Item 4,886 1,301 2,401 542 272 369
None 14 0.5* 15* 2.7* 1.0* 2.2*
(0.9,2.3) (0.1,2.4) (0.8,2.9) (1.2,5.8) (0.34.) (0.9,5.4)
Some but less than 6 hours 220 95 25.7 32.9 255 23.9
(19.6,24.7) (6.1,14.6) (21.8,29.9) (27.3,39.1) (18.9,33.5) (18.9,29.7)
6-10 hours 40.8 36.7 43.4 43.0 35.7 38.8
(38.1,43.5) (30.7,43.1) (39.1,47.9) (36.2,50.0) (28.7,43.4) (31.7,46.4)
11-20 hours 279 40.7 23.7 14.8 27.6 29.1
(25.5,30.4) (34.5,47.2) (20.3,27.5) (11.2,19.3) (20.2,36.4) (23.4,35.5)
More than 20 hours 7.9 12.7 5.7 6.7 10.2 6.0
(6.6,9.5) (8.6,18.3) (45,7.2) (4.1,10.8) (6.4,16.0) (3.4,10.3)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table12.3
Hours Per Week Spent on Phone with Prospects: Army Recruiters by Location

12. On average, what is the total number of hours per week you spend on the phone with prospects?

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 50 7 12 11 12 11
Responding on Item 5,871 1,311 1,264 1,105 917 1,274
None 2.9 2.3* 2.3* 4.7 2.6* 2.9*
(2.33.8) (1.1,5.0) (1.1,4.9) (2.8,7.9) (1.45.1) (1.5,5.4)
Some but less than 6 hours 12.8 12.0 10.6 175 14.0 11.0
(11.1,14.7) (8.2,17.3) (7.2,15.3) (13.3,22.5) (11.0,17.8) (8.0,14.9)
6-10 hours 27.7 315 20.7 321 34.7 220
(25.4,30.2) (26.1,37.4) (16.2,26.2) (27.5,37.0) (29.7,40.0) (17.2,27.6)
11-20 hours 43.0 43.1 53.9 36.3 36.8 42.3
(40.4,45.7) (36.4,50.0) (47.9,59.8) (30.0,43.1) (32.8,41.1) (36.6,48.2)
More than 20 hours 13.6 11.1 12.4 9.4 11.8 220
(11.7,15.6) (7.4,16.3) (8.5,17.9) (6.0,14.5) (8.7,16.0) (17.9,26.7)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Hours Per Week Spent on Phone with Prospects: Navy or Marine Corps Recruiters by Location
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12. On average, what is the total number of hours per week you spend on the phone with prospects?

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 0 0 0 0 0 15 9 6
Responding on Item 4,422 967 1,078 1,149 1,208 2,048 933 1,115
None 12 1.6* 1.2* 0.7* 0.4* 4.0 3.9 4.0
(0.7,2.0) (0.7,3.6) (0.53.1) (0.2,2.3) (0.1,1.7) (315.1) (256.1) (2.7,5.7)
Some but less than 6 hours 14.9 14.9 10.7 14.5 195 15.8 15.1 16.4
(13.5,16.6) (11.6,18.8) (7.9,14.2) (11.3,18.4) (15.6,24.1) (13.8,18.0) (12.2,18.5) (13.7,19.5)
6-10 hours 32.8 28.5 36.1 34.9 30.9 25.0 21.3 28.0
(30.3,35.3) (23.6,34.0) (32.2,40.1) (30.0,40.3) (26.4,35.7) (22.6,27.6) (18.0,25.0) (24.5,31.8)
11-20 hours 37.2 42.6 38.1 331 36.5 304 321 29.0
(34.7,39.8) (36.2,49.3) (33.343.2) (28.2,38.4) (31.8,41.5) (27.9,33.1) (28.4,36.1) (25.5,32.8)
More than 20 hours 14.0 12.5 13.9 16.7 12.8 24.8 27.5 22.6
(12.2,15.9) (9.3,16.5) (11.4,17.0) (13.7,20.3) (9.4,17.2) (21.9,28.1) (22.9,32.7) (19.3,26.3)

* Low precision and/or unweighted denominator size between 30 and 59.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Table13.1
Voluntarily Not Taken Leave Due to Demands of Job During Past Year: Recruiters by Active Component

Military Recruiter Survey - 53

13. During the past year, have you voluntarily not taken leave due to the demands of your job?

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 61 62 31 12 18 0 0
Responding on Item 14,206 13,851 5,890 4,410 2,045 1,506 355
Yes 65.4 65.7 61.9 67.4 72.8 65.9 53.6
(63.8,67.0) (64.0,67.3) (59.0,64.7) (64.9,69.8) (69.8,75.7) (62.8,69.0) (47.5,59.6)
No 34.6 34.3 38.1 32.6 27.2 34.1 46.4
(33.1,36.2) (32.7,36.0) (35.3,41.0) (30.3,35.1) (24.4,30.2) (31.1,37.2) (40.4,52.5)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 13.2
Voluntarily Not Taken Leave Due to Demands of Job During Past Year: Recruiters by Reserve and Guard Component

13. During the past year, have you voluntarily not taken leave due to the demands of your job?

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 32 12 11 4 0 6
Responding on Item 4,890 1,301 2,406 538 275 369
Yes 76.8 67.9 83.2 72.3 78.8 724
(74.3,79.2) (61.1,74.0) (79.7,86.1) (66.3,77.6) (73.1,83.6) (65.1,78.7)
No 232 321 16.9 271.7 21.2 27.6
(20.8,25.7) (26.0,38.9) (13.9,20.3) (22.4,33.7) (16.4,26.9) (21.4,34.9)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 13.3
Voluntarily Not Taken Leave Due to Demands of Job During Past Year: Army Recruiters by Location

13. During the past year, have you voluntarily not taken leave due to the demands of your job?

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 31 7 1 0 20 5
Responding on Item 5,890 1,311 1,276 1,116 909 1,279
Yes 61.9 58.3 66.7 56.1 65.5 63.2
(59.0,64.7) (51.6,64.8) (60.9,72.0) (48.3,63.6) (59.2,71.3) (58.4,67.7)
No 38.1 41.7 333 43.9 34.5 36.8
(35.3,41.0) (35.2,48.5) (28.0,39.1) (36.4,51.7) (28.7,40.8) (32.3,41.6)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 134
Voluntarily Not Taken Leave Due to Demands of Job During Past Year: Navy or Marine Corps Recruiters by Location

13. During the past year, have you voluntarily not taken leave due to the demands of your job?

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 12 7 5 0 0 18 12 6
Responding on Item 4,410 960 1,073 1,149 1,208 2,045 930 1,115
Yes 67.4 66.4 74.1 64.7 64.2 72.8 72.7 73.0
(64.9,69.8) (61.3,71.1) (69.1,78.5) (59.5,69.5) (58.6,69.4) (69.8,75.7) (68.2,76.8) (69.1,76.5)
No 32.6 33.6 25.9 35.3 35.8 27.2 27.3 27.1
(30.3,35.1) (28.9,38.7) (21.5,30.9) (30.5,40.5) (30.6,41.4) (24.4,30.2) (23.2,31.8) (23.5,30.9)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Request for Annual Leave Denied During Past Year: Recruiters by Active Component
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14. During the past year, did you request annual leave and have the request denied?

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 53 54 26 12 12 3 0
Responding on Item 14,214 13,859 5,895 4,410 2,051 1,503 355
Yes 15.8 16.1 18.8 10.2 21.9 14.8 6.0
(14.9,16.8) (15.1,17.1) (17.1,20.7) (8.9,11.6) (19.3,24.6) (12.8,17.0) (3.9,9.0)
No 84.2 83.9 81.2 89.8 78.2 85.3 94.1
(83.2,85.1) (82.9,84.9) (79.3,82.9) (88.4,91.2) (75.4,80.7) (83.0,87.2) (91.0,96.1)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 14.2
Request for Annual Leave Denied During Past Year: Recruiters by Reserve and Guard Component

14. During the past year, did you request annual leave and have the request denied?

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 35 24 6 0 0 6
Responding on Item 4,887 1,289 2,411 542 275 369
Yes 16.3 25.1 15.1 8.1 101 9.7
(14.6,18.1) (20.7,30.1) (12.6,17.9) (5.2,12.3) (6.0,16.6) (5.7,16.1)
No 83.8 74.9 84.9 92.0 89.9 90.3
(81.9,85.4) (69.9,79.3) (82.1,87.4) (87.7,94.8) (83.4,94.0) (83.9,94.3)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 14.3
Request for Annual Leave Denied During Past Year: Army Recruiters by Location

14. During the past year, did you request annual leave and have the request denied?

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 26 0 6 6 0 16
Responding on Item 5,895 1,318 1,270 1,110 929 1,268
Yes 18.8 194 29.8 12.7 13.9 16.3
(17.1,20.7) (15.2,24.4) (24.8,35.4) (9.1,17.4) (10.6,18.0) (13.0,20.4)
No 81.2 80.7 70.2 87.3 86.2 83.7
(79.3,82.9) (75.6,84.8) (64.6,75.3) (82.6,90.9) (82.0,89.5) (79.6,87.1)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Table14.4

Request for Annual Leave Denied During Past Year: Navy or Marine Corps Recruiters by Location
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14. During the past year, did you request annual leave and have the request denied?

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 12 3 0 0 8 12 9 3
Responding on Item 4,410 964 1,078 1,149 1,200 2,051 933 1,118
Yes 10.2 133 9.4 10.4 8.2 219 27.9 16.8
(8.9,11.6) (10.2,17.2) (6.4,13.6) (7.7,14.0) (5.6,11.8) (19.3,24.6) (23.6,32.6) (14.0,20.1)
No 89.8 86.7 90.6 89.6 91.8 78.2 72.1 83.2
(88.4,91.2) (82.8,89.8) (86.4,93.6) (86.0,92.4) (88.2,94.4) (75.4,80.7) (67.4,76.4) (80.0,86.0)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table15.1
Days of Annual Leave Taken Last Year: Recruiters by Active Component

15. How many days of annual leave did you take last year?

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 19 17 4 4 6 3 2
Responding on Item 14,248 13,896 5,917 4,418 2,057 1,503 353
0to 3 days 8.3 8.2 2.6 9.7 22.6 6.5 10.2
(7.6,9.0) (7.6,9.0) (1.83.7) (8.2,11.4) (20.7,24.6) (5.4,7.9) (6.8,14.9)
4t0 7 days 13.7 13.8 10.0 154 24.1 9.8 10.2
(12.8,14.6) (12.8,14.7) (8.5,11.6) (13.8,17.1) (21.8,26.5) (8.3,11.5) (6.8,15.0)
8to 14 days 40.4 40.5 40.1 45.3 35.0 35.0 37.7
(38.8,42.0) (38.8,42.1) (37.3,43.0) (42.3,48.3) (32.3,37.9) (32.7,37.4) (32.6,43.2)
15to 29 days 314 313 39.2 26.5 14.9 36.9 37.1
(29.9,33.0) (29.7,32.9) (36.2,42.2) (23.7,29.5) (13.2,16.8) (34.5,39.3) (31.6,43.1)
30 or more days 6.2 6.3 8.2 3.2 34 11.8 4.8
(5.5,7.0) (5.6,7.1) (6.89.8) (254.1) (2.54.7) (10.0,13.9) (2.9,7.8)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Military Recruiter Survey - 62

Table 15.2
Days of Annual Leave Taken Last Year: Recruiters by Reserve and Guard Component

15. How many days of annual leave did you take last year?

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 14 6 6 0 0 3
Responding on Item 4,908 1,307 2,411 542 275 372
0to 3 days 79 59 9.8 94 4.0* 3.0
(6.3,9.8) (3.5,9.6) (7.6,12.6) (6.2,14.0) (1.7,9.6) (14,63
4to 7 days 16.7 11.7 218 141 101 9.6
(14.4,19.3) (7.7,17.3) (18.3,25.8) (9.7,20.1) (6.3,15.8) (5.6,16.0)
810 14 days 37.1 43.7 33.6 45.0 253 34.1
(34.4,39.9) (37.2,50.4) (29.4,38.1) (39.3,50.8) (19.4,32.2) (27.7,41.2)
15to 29 days 316 30.2 30.1 235 48.5 45.2
(29.0,34.3) (24.9,36.1) (26.2,34.4) (18.0,30.0) (40.9,56.1) (38.1,52.5)
30 or more days 6.7 8.6 4.6 8.1 12.1 8.2
(5.5,8.1) (5.8,12.5) (3.2,6.6) (5.2,12.3) (7.9,18.3) (4.6,14.2)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 15.3
Days of Annual Leave Taken Last Year: Army Recruiters by Location

15. How many days of annual leave did you take last year?

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 4 0 1 0 4 0
Responding on Item 5,917 1,318 1,276 1,116 925 1,284
0to 3 days 2.6 1.4* 4.1* 2.8* 2.2* 2.4*
(1.83.7) (0.53.7) (2.2,7.7) (1.45.7) (0.95.1) (1.2,4.9)
4to 7 days 10.0 115 9.6 10.8 14.4 4.8
(8.5,11.6) (8.0,16.3) (6.6,13.7) (7.5,15.2) (11.0,18.5) (2.9,8.0)
810 14 days 40.1 39.2 42.9 41.1 41.7 36.3
(37.3,43.0) (34.2,44.4) (36.3,49.8) (34.8,47.8) (36.0,47.7) (30.9,42.0)
15 to 29 days 39.2 415 34.7 36.5 36.5 45.6
(36.2,42.2) (35.2,48.0) (28.1,41.9) (30.0,43.5) (31.9,41.4) (39.0,52.3)
30 or more days 8.2 6.5 8.7 8.9 5.2 10.9
(6.8,9.8) (4.0,10.3) (5.7,13.0) (6.1,12.9) (3.185) (7.9,14.8)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Table15.4

Days of Annual Leave Taken Last Year: Navy or Marine Corps Recruiters by Location
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15. How many days of annual leave did you take last year?

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 4 0 0 4 0 6 6 0
Responding on Item 4,418 967 1,078 1,145 1,208 2,057 936 1,121
0to 3 days 9.7 9.6 10.7 7.5 10.3 22.6 18.0 26.4
(8.2,11.49) (7.1,13.0) (7.9,14.2) (4.6,11.9) (7.3,14.2) (20.7,24.6) (14.5,22.1) (23.4,29.7)
4t0 7 days 154 14.1 16.0 18.7 13.1 24.1 27.5 21.2
(13.8,17.1) (10.8,18.1) (13.1,19.4) (15.7,22.1) (10.3,16.6) (21.8,26.5) (23.4,31.9) (18.5,24.2)
8to 14 days 45.3 42.6 48.8 44.8 44.7 35.0 38.6 321
(42.3,48.3) (36.4,49.0) (43.1,54.5) (39.8,49.8) (39.5,50.0) (32.3,37.9) (33.8,43.5) (29.3,35.0)
15to 29 days 26.5 321 21.3 26.1 27.3 14.9 14.7 15.1
(23.7,29.5) (26.7,38.1) (16.6,26.9) (21.8,30.9) (22.9,32.3) (13.2,16.8) (11.6,18.4) (12.6,17.9)
30 or more days 3.2 1.6* 3.3 3.0 4.6 34 1.3* 52
(2.54.1) (0.7,3.6) (1.9,5.6) (1.7,5.2) (3.1,6.9) (2.54.7) (0.6,2.8) (3.6,7.4)

* Low precision and/or unweighted denominator size between 30 and 59.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Table16.1

Percent of Annual Leave Days Used on Work-Related Tasksin Past Year: Recruiters by Active Component
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16. Inthe past year, of the number of annual leave days taken, what percentage did you work at least part of the day on work-related tasks?

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 72 71 26 25 12 8 2
Responding on Item 14,195 13,842 5,895 4,397 2,051 1,498 353
0% 20.0 19.9 14.4 25.0 30.7 121 21.0
(18.8,21.2) (18.7,21.2) (12.6,16.5) (22.6,27.6) (27.8,33.7) (10.3,14.1) (16.8,25.8)
1-25% 47.8 47.5 49.4 52.2 38.7 384 59.3
(46.3,49.3) (46.0,49.1) (46.8,52.0) (49.5,54.9) (36.4,41.1) (35.9,40.9) (52.7,65.5)
26-50% 20.5 20.7 24.2 155 17.3 26.7 12.6
(19.3,21.8) (19.5,22.0) (22.0,26.6) (13.6,17.7) (15.2,19.7) (24.2,29.3) (9.1,17.2)
51-75% 7.7 7.8 8.1 5.8 7.9 12.6 4.2*
(7.0,8.5) (7.1,8.7) (6.8,9.6) (4.7,7.3) (6.39.7) (10.7,14.7) (2.37.7)
76-100% 4.0 4.0 39 14 55 10.3 3.0
(3.5,4.6) (3.5,4.6) (305.1) (0.8,2.3) (4.36.9) (8.8,12.1) (1.6,5.6)

* Low precision and/or unweighted denominator size between 30 and 59.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 16.2
Percent of Annual Leave Days Used on Work Related Tasksin Past Year: Recruiters by Reserve and Guard Component

16. Inthe past year, of the number of annual leave days taken, what percentage did you work at least part of the day on work-related tasks?

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 61 24 32 0 3 3
Responding on Item 4,861 1,289 2,385 542 272 372
0% 10.7 151 6.0 20.8 14.3 8.2
(9.2,12.4) (11.2,20.1) (4.38.3) (15.4,27.5) (10.2,19.6) (5.3,12.4)
1-25% 46.8 56.6 38.6 50.3 46.9 60.0
(43.8,49.9) (51.1,62.0) (34.1,43.3) (43.7,57.0) (39.2,54.8) (52.2,67.3)
26-50% 27.3 215 325 22.2 245 24.4
(24.5,30.4) (17.0,26.7) (28.1,37.2) (17.0,28.4) (18.6,31.6) (19.1,30.7)
51-75% 10.2 5.0 14.8 4.0* 12.2 6.7*
(8.5,12.3) (3.0,8.4) (11.7,18.5) (1.98.2) (8.1,18.1) (3.7,11.8)
76-100% 5.0 1.8* 8.2 2.7* 2.0* 0.7*
(3.7,6.6) (0.8,4.3) (6.0,11.1) (1.25.8) (0.7,5.6) (0.23.2)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 16.3
Percent of Annual Leave Days Used on Work Related Tasksin Past Year: Army Recruiters by Location

16. Inthe past year, of the number of annual leave days taken, what percentage did you work at least part of the day on work-related tasks?

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 26 13 6 0 8 0
Responding on Item 5,895 1,305 1,270 1,116 921 1,284
0% 14.4 13.0 9.6 22.0 13.1 14.9
(12.6,16.5) (9.6,17.5) (6.7,13.6) (17.3,27.5) (10.2,16.7) (10.9,20.0)
1-25% 49.4 535 514 48.6 42.4 49.2
(46.8,52.0) (47.7,59.2) (45.5,57.2) (42.4,54.8) (36.4,48.5) (42.9,55.5)
26-50% 24.2 22.8 225 21.0 319 24.6
(22.0,26.6) (17.3,29.5) (17.8,27.9) (16.2,26.8) (26.6,37.6) (19.9,30.0)
51-75% 8.1 7.4 10.6 6.1 7.4 85
(6.8,9.6) (4.8,11.4) (7.4,14.9) (3.6,10.0) (5.1,10.7) (6.3,11.4)
76-100% 39 3.3* 6.0 2.3* 5.2 2.8*
(3.05.1) (1.6,6.7) (3.99.1) (1.1,5.0) (3.28.4) (1.4,5.8)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table16.4
Percent of Annual Leave Days Used on Work Related Tasksin Past Year: Navy or Marine Corps Recruiters by Location

16. Inthe past year, of the number of annual leave days taken, what percentage did you work at least part of the day on work-related tasks?

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 25 7 9 8 0 12 6 6
Responding on Item 4,397 960 1,069 1,141 1,208 2,051 936 1,115
0% 25.0 26.3 22.3 27.7 234 30.7 22.6 375
(22.6,27.6) (21.9,31.2) (17.7,27.8) (23.5,32.4) (19.6,27.7) (27.8,33.7) (18.6,27.1) (33.6,41.5)
1-25% 52.2 534 51.2 51.3 53.9 38.7 40.2 375
(49.5,54.9) (48.3,58.5) (45.7,56.8) (45.6,57.0) (49.0,58.7) (36.4,41.1) (35.5,45.1) (34.2,40.9)
26-50% 155 134 17.8 154 14.9 17.3 22.6 129
(13.6,17.7) (10.4,17.0) (14.3,21.9) (11.8,19.7) (12.0,18.4) (15.2,19.7) (19.1,26.5) (10.8,15.4)
51-75% 5.8 6.5 6.2 4.1 6.7 7.9 10.1 6.0
(4.7,7.3) (439.7) (4.3,8.9) (2.3,7.3) (4.3,10.3) (6.3,9.7) (7.6,13.3) (4.4,8.1)
76-100% 14 0.4* 2.5*% 15* 1.1* 55 4.6 6.2
(0.8,2.3) (0.1,1.9) (1.2,5.3) (0.7,3.3) (0.4,2.7) (4.3,6.9) (3.0,7.0) (47,82

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table17.1
Number of Annual Leave DaysLostin Last Fiscal Year Due to Demands of Job: Recruiters by Active Component

17. How many days of annual leave did you lose in the last fiscal year due to the demands of your recruiting duty?

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on Item 77 73 38 21 6 8 5
Responding on Item 14,190 13,840 5,883 4,401 2,057 1,498 350
None 78.4 78.7 79.2 77.1 70.1 93.3 65.7
(76.9,79.8) (77.2,80.1) (76.5,81.6) (74.3,79.7) (66.7,73.2) (91.6,94.7) (59.4,71.4)
1-5days 10.6 104 12.6 10.7 7.8 4.5 175
(9.6,11.7) (9.4,11.5) (10.9,14.6) (8.8,12.8) (6.4,9.5) (34,5.9) (13.7,22.1)
6-10 days 57 5.6 51 6.5 85 1.2 8.4
(4.9,6.6) (4.8,6.5) (3.9,6.8) (5.1,8.1) (6.7,10.9) (0.7,2.0) (6.0,11.7)
11-20 days 4.2 4.1 28 48 9.0 0.7* 6.0
(3.7,4.8) (3.6,4.8) (2.0,3.9) (3.86.1) (7.4,10.8) (0.3,1.49) (3.89.5)
21+ days 12 11 0.2* 1.0 4.6 0.3* 2.4*
(0.9,1.5) (0.9,1.5) (0.1,0.7) (0.6,1.5) (346.2) (0.1,1.0) (1.2,4.9)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table17.2
Number of Annual Leave DaysLost in Last Fiscal Year Dueto Demands of Job: Recruiters by Reserve and Guard Component

17. How many days of annual leave did you lose in the last fiscal year due to the demands of your recruiting duty?

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 51 30 11 0 6 6
Responding on Item 4,871 1,283 2,406 542 269 369
None 68.7 89.5 51.6 85.2 85.6 71.6
(65.6,71.7) (84.8,92.8) (46.8,56.5) (79.7,89.5) (78.8,90.4) (65.5,77.1)
1-5days 104 6.0 134 6.0* 7.2* 15.7
(8.8,12.4) (359.9) (10.8,16.4) (3.310.7) (3.9,12.9) (11.6,20.9)
6-10 days 9.0 3.2* 14.2 3.4* 1.0* 9.0
(7.4,10.9) (1.5,6.6) (11.4,17.7) (1.5,7.4) (0.3,4.2) (5.8,13.6)
11-20 days 9.3 0.9* 16.0 4.7 6.2* 3.7*
(7.8,11.1) (0.2,4.8) (13.5,18.8) (2.7,8.0) (34,11.0) (1.7,8.2)
21+ days 2.6 0.5* 48 0.7* 0.0 0.0
(1.8,3.8) (0.1,2.4) (3.37.1) (0.2,2.9) (NJAN/A) (NJAN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table17.3
Number of Annual Leave DaysLostin Last Fiscal Year Due to Demands of Job: Army Recruiters by Location

17. How many days of annual leave did you lose in the last fiscal year due to the demands of your recruiting duty?

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 38 13 12 11 4 0
Responding on Item 5,883 1,305 1,264 1,105 925 1,284
None 79.2 82.8 724 82.1 79.1 79.8
(76.5,81.6) (77.4,87.1) (66.8,77.3) (76.4,86.6) (74.6,83.0) (75.0,84.0)
1-5days 12.6 10.7 134 13.2 139 125
(10.9,14.6) (7.7,14.8) (10.1,17.4) (9.5,18.1) (10.5,18.3) (9.2,16.8)
6-10 days 51 3.7* 10.1 2.8* 3.9 4.4*
(3.9,6.8) (1.8,7.4) (7.0,14.5) (1.2,6.3) (2.36.5) (2.4,7.9)
11-20 days 2.8 2.8* 4.2 1.9* 2.6* 2.4*
(2.0,3.9) (1.35.7) (2.37.3) (0.8,4.5) (1.2,5.4) (1.2,4.8)
21+ days 0.2* 0.0 0.0 0.0 0.4* 0.8*
(0.1,0.7) (NIAN/A) (NIAN/A) (NIAN/A) (0.1,2.0) (0.22.7)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Number of Annual Leave DaysLostin Last Fiscal Year Due to Demands of Job: Navy or Marine Corps Recruiters by Location
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17. How many days of annual leave did you lose in the last fiscal year due to the demands of your recruiting duty?

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 21 3 9 4 4 6 3 3
Responding on Item 4,401 964 1,069 1,145 1,204 2,057 939 1,118
None 77.1 77.4 77.7 76.9 76.2 70.1 64.2 75.0
(74.3,79.7) (71.5,82.4) (72.7,82.0) (72.3,80.9) (71.4,80.4) (66.7,73.2) (59.3,68.8) (71.2,78.5)
1-5 days 10.7 12.1 7.0 12.3 11.4 7.8 6.8 8.7
(8.8,12.8) (8.3,17.3) (4.311.2) (10.0,15.1) (8.3,15.5) (6.4,9.5) (4.7,9.8) (6.6,11.2)
6-10 days 6.5 5.7 7.9 5.2 7.1 85 10.8 6.7
(5.1,8.1) (3.3,9.6) (5.0,12.1) (3.28.4) (4.7,10.7) (6.7,10.9) (8.1,14.1) (4.89.2)
11-20 days 4.8 3.6* 6.2 49 4.6 9.0 11.4 6.9
(3.86.1) (2.0,6.5) (4.1,9.3) (30,7.7) (2.9,7.4) (7.4,10.8) (8.8,14.6) (5.1,9.3)
21+ days 1.0 1.2* 1.2* 0.8* 0.7* 4.6 6.8 2.7
(0.6,1.5) (0.5,3.0) (0.53.1) (0.2,2.3) (0.22.2) (34,6.2) (4.9,9.5) (1.6,4.7)

* Low precision and/or unweighted denominator size between 30 and 59.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Quality of Current Living Conditions Compared to Base Housing: Recruiters by Active Component
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18b. Compared with living conditions in base housing, how do you rate your current living conditions with respect to quality and cost? Quality

DoD
Total Army Navy Marine Corps Air Force Coast Guard
Estimated Population
Not Applicablet 5,908 2,261 2,184 801 482 179
Not Responding on Item 878 379 287 131 70 11
Responding on Item 7,481 3,282 1,950 1,131 954 165
Better 44.8 37.5 53.0 441 50.3 68.0
(42.8,46.9) (34.1,41.0) (48.4,57.5) (40.1,48.1) (46.0,54.6) (60.6,74.5)
Same 335 37.1 31.2 32.2 30.0 18.0
(31.4,35.6) (33.8,40.6) (27.3,35.5) (28.3,36.3) (25.8,34.6) (11.9,26.2)
Worse 21.7 254 15.8 238 19.7 141
(19.9,23.6) (21.9,29.2) (13.9,17.9) (20.1,27.9) (16.7,23.1) (9.5,20.5)

T Recruiters who responded “Not applicable, | have never lived on base” (Q18A = 1) or “Not applicable, | am not currently living on base” (Q18A =

2).

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 18b.2
Quality of Current Living Conditions Compared to Base Housing: Recruiters by Reserve and Guard Component

18b. Compared with living conditions in base housing, how do you rate your current living conditions with respect to quality and cost? Quality

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicablet 3,138 706 1,680 357 122 273
Not Responding on Item 372 112 169 44 28 19
Responding on Item 1,413 495 569 142 125 83
Better 58.3 48.8 63.9 66.7* 57.8* 63.3*
(53.2,63.3) (39.3,58.5) (54.3,72.5) (55.7,76.1) (46.6,68.2) (48.1,76.3)
Same 28.6 36.9 25.0 20.5* 24.4* 23.3*
(24.0,33.6) (28.2,46.6) (18.3,33.1) (11.7,33.5) (16.0,35.4) (12.0,40.5)
Worse 131 14.3 111 12.8* 17.8* 13.3*
(10.1,16.9) (85,23.1) (6.6,18.1) (6.6,23.3) (11.1,27.3) (5.3,29.6)

* Low precision and/or unweighted denominator size between 30 and 59.

T Recruiters who responded “Not applicable, | have never lived on base” (Q18A = 1) or “Not applicable, | am not currently living on base” (Q18A =
2).

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table18b.3
Quality of Current Living Conditions Compared to Base Housing: Army Recruiters by Location

18b. Compared with living conditions in base housing, how do you rate your current living conditions with respect to quality and cost? Quality

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population

Not Applicablet 2,261 613 466 386 257 538

Not Responding on Item 379 55 123 58 72 73

Responding on Item 3,282 650 687 672 599 673

Better 375 318 48.3 35.7 315 39.2
(34.1,41.0) (24.4,40.2) (40.1,56.7) (28.9,43.0) (25.5,38.3) (32.5,46.4)

Same 37.1 36.5 36.4 38.8 34.2 39.2
(33.8,40.6) (29.4,44.1) (28.4,45.4) (31.1,47.0) (28.8,40.2) (31.4,47.7)

Worse 25.4 318 15.3 25.6 34.2 215
(21.9,29.2) (24.4,40.2) (10.6,21.6) (18.9,33.7) (27.4,41.8) (15.0,29.9)

T Recruiters who responded “Not applicable, | have never lived on base” (Q18A = 1) or “Not applicable, | am not currently living on base” (Q18A =
2).
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Quality of Current Living Conditions Compared to Base Housing: Navy or Marine Corps Recruiters by Location
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18b. Compared with living conditions in base housing, how do you rate your current living conditions with respect to quality and cost? Quality

Active Navy Active Marine Corps
Total Areal Area3 Areab Area8 Total Region Region
East West
Estimated Population
Not Applicablet 2,184 575 481 508 600 801 364 437
Not Responding on Item 287 58 89 72 68 131 40 91
Responding on Item 1,950 334 508 568 540 1,131 538 592
Better 53.0 44.2 53.9 58.7 51.6 4.1 48.3 40.2
(48.4,57.5) (34.9,53.9) (45.4,62.2) (51.1,65.8) (43.8,59.3) (40.1,48.1) (41.7,54.9) (36.0,44.6)
Same 31.2 34.9 313 27.8 325 32.2 29.0 35.1
(27.3,35.5) (27.4,43.1) (23.6,40.2) (20.9,36.0) (25.4,40.6) (28.3,36.3) (24.0,34.5) (29.9,40.6)
Worse 15.8 20.9 14.8 135 15.9 23.8 22.7 24.8
(13.9,17.9) (14.4,29.4) (10.7,20.1) (9.9,18.2) (11.3,21.8) (20.1,27.9) (18.0,28.3) (20.3,29.8)

T Recruiters who responded “Not applicable, | have never lived on base” (Q18A = 1) or “Not applicable, | am not currently living on base” (Q18A = 2).

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Cost of Current Living Conditions Compared to Base Housing: Recruiters by Active Component
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18c. Compared with living conditions in base housing, how do you rate your current living conditions with respect to quality and cost? Cost

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicablet 5,908 5,729 2,261 2,184 801 482 179
Not Responding on Item 1,056 1,036 467 330 155 83 21
Responding on Item 7,303 7,149 3,194 1,907 1,106 941 154
More 82.1 82.3 84.4 76.0 817 89.0 71.2
(80.5,83.6) (80.7,83.9) (81.5,86.9) (72.8,78.9) (78.1,84.7) (86.7,91.0) (64.8,76.9)
Same 14.7 145 12.6 20.6 141 9.0 24.7
(13.3,16.2) (13.1,16.0) (10.3,15.2) (18.0,23.5) (11.2,17.7) (7.311.2) (18.9,31.5)
Less 32 3.2 31 34 4.2 19 4.1*
(2.5,4.0) (2.54.0) (2.1,4.5) (215.3) (2.9,6.2) (1.1,3.2) (1.89.3)

* Low precision and/or unweighted denominator size between 30 and 59.

T Recruiters who responded “Not applicable, | have never lived on base” (Q18A = 1) or “Not applicable, | am not currently living on base” (Q18A = 2).
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 18c.2
Cost of Current Living Conditions Compared to Base Housing: Recruiters by Reserve and Guard Component

18c. Compared with living conditions in base housing, how do you rate your current living conditions with respect to quality and cost? Cost

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicablet 3,138 706 1,680 357 122 273
Not Responding on Item 397 124 179 47 28 19
Responding on Item 1,387 483 558 138 125 83
More 81.2 78.1 82.1 84.2* 84.4* 83.3*
(77.2,84.6) (70.8,83.9) (74.7,87.7) (72.5,91.5) (74.7,90.9) (65.9,92.8)
Same 14.9 20.7 13.2 7.9* 8.9* 13.3*
(11.7,18.9) (15.0,28.0) (8.3,20.4) (3.2,18.3) (4.2,17.9) (5.1,30.8)
Less 3.9 1.2* 4.7* 7.9* 6.7* 3.3
(2.3,6.7) (0.2,6.3) (22,10.0) (32,18.2) (2.9,14.5) (0.7,14.1)

* Low precision and/or unweighted denominator size between 30 and 59.

T Recruiters who responded “Not applicable, | have never lived on base” (Q18A = 1) or “Not applicable, | am not currently living on base” (Q18A =
2).

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Cost of Current Living Conditions Compared to Base Housing: Army Recruiters by L ocation

18c. Compared with living conditions in base housing, how do you rate your current living conditions with respect to quality and cost? Cost

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicablet 2,261 613 466 386 257 538
Not Responding on Item 467 79 140 68 93 88
Responding on Item 3,194 625 670 662 579 657
More 84.4 854 84.4 84.3 82.6 85.0
(81.5,86.9) (78.7,90.3) (76.8,89.8) (77.2,89.4) (78.1,86.4) (78.6,89.8)
Same 12.6 9.7 139 134 13.2 12.6
(10.3,15.2) (5.5,16.7) (9.3,20.4) (8.8,19.9) (9.6,17.9) (8.3,18.6)
Less 31 4.9* 1.7* 2.4* 4.2* 2.4*
(2.1,4.5) (2.3,10.2) (0.5,5.8) (0.8,6.5) (2.1,8.0) (0.9,6.4)

* Low precision and/or unweighted denominator size between 30 and 59.
T Recruiters who responded “Not applicable, | have never lived on base” (Q18A = 1) or “Not applicable, | am not currently living on base” (Q18A =

2).

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 18c.4
Cost of Current Living Conditions Compared to Base Housing: Navy or Marine Corps Recruiters by Location

18c. Compared with living conditions in base housing, how do you rate your current living conditions with respect to quality and cost? Cost

Active Navy Active Marine Corps
Total Areal Area3 Areab Area8 Total Region Region
East West
Estimated Population
Not Applicablet 2,184 575 481 508 600 801 364 437
Not Responding on Item 330 62 106 81 81 155 61 94
Responding on Item 1,907 330 490 560 527 1,106 517 590
More 76.0 75.3 74.8 74.8 78.9 817 811 82.2
(72.8,78.9) (66.3,82.6) (66.8,81.4) (67.8,80.7) (72.2,84.3) (78.1,84.7) (74.8,86.1) (77.5,86.0)
Same 20.6 235 20.7 19.9 195 14.1 14.2 14.1
(18.0,23.5) (16.3,32.7) (14.6,28.6) (15.0,25.9) (14.4,25.8) (11.2,17.7) (9.7,20.4) (10.7,18.3)
Less 34 1.2* 4.5* 53 1.6* 4.2 4.7 3.8
(2.15.3) (0.2,5.5) (1.9,10.4) (3.0,9.4) (0.5,5.0) (2.96.2) (2.5,8.8) (2.2,6.3)

* Low precision and/or unweighted denominator size between 30 and 59.
T Recruiters who responded “Not applicable, | have never lived on base” (Q18A = 1) or “Not applicable, | am not currently living on base” (Q18A = 2).
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table19.1
One-Way Driving Time From Residence to Duty Location: Recruiters by Active Component

19. What isthe average ONE-WAY driving time from your residence to your duty location?

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on Item 181 169 59 64 35 10 13
Responding on Item 14,086 13,744 5,862 4,358 2,028 1,496 342
Lessthan 15 minutes 34.8 35.0 35.3 33.7 38.1 331 26.5
(33.3,36.2 (33.5,36.5) (32.6,38.1) (31.2,36.3) (35.6,40.7) (30.4,36.0) (20.9,33.1)
15-30 minutes 38.3 38.3 39.9 36.8 37.3 37.9 38.9
(36.9,39.7) (36.9,39.7) (37.3,42.5) (34.2,39.4) (34.8,39.9) (35.1,40.9) (32.2,46.0)
31-60 minutes 21.7 21.6 204 235 20.0 23.6 24.7
(20.5,23.0) (20.4,23.0) (18.2,22.7) (21.3,25.8) (18.0,22.2) (21.3,26.1) (20.5,29.5)
More than 1 hour 52 51 45 6.1 4.6 53 9.9
(4.6,5.9) (4.5,5.8) (3.6,5.7) (4.9,7.6) (3.5,6.0) (4.0,7.2) (6.8,14.2)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 19.2
One-Way Driving Time From Residence to Duty Location: Recruiters by Reserve and Guard Component

19. What isthe average ONE-WAY driving time from your residence to your duty location?

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 59 18 32 4 3 3
Responding on Item 4,863 1,295 2,385 538 272 372
Lessthan 15 minutes 29.3 28.6 32.0 21.6 37.8 19.3
(26.9,31.9) (24.2,33.5) (28.2,36.1) (16.3,28.1) (29.7,46.5) (14.3,25.4)
15-30 minutes 39.3 38.6 38.4 47.3 245 459
(36.6,42.0) (32.1,45.6) (34.6,42.4) (39.6,55.1) (17.9,32.6) (38.7,53.4)
31-60 minutes 24.7 26.4 232 23.7 28.6 26.7
(22.4,27.1) (21.4,32.0) (19.5,27.3) (18.9,29.2) (22.6,35.4) (21.1,33.0)
More than 1 hour 6.8 6.4 6.4 74 9.2 8.2
(5.5,8.3) (39,101 (4.7,8.7) (4.6,11.8) (5.9,14.0) (5.3,12.9)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 19.3
One-Way Driving Time From Residence to Duty Location: Army Recruiters by Location

19. What isthe average ONE-WAY driving time from your residence to your duty location?

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 59 13 24 6 8 11
Responding on Item 5,862 1,305 1,252 1,110 921 1,274
Less than 15 minutes 35.3 29.8 335 37.1 39.3 38.2
(32.6,38.1) (24.2,36.0) (28.7,38.6) (31.1,43.5) (33.7,45.2) (32.3,44.5)
15-30 minutes 39.9 36.3 474 41.8 30.6 411
(37.3,42.5) (31.7,41.1) (41.7,53.3) (36.6,47.2) (25.6,36.0) (35.3,47.1)
31-60 minutes 204 274 16.3 19.3 22.3 16.7
(18.2,22.7) (21.8,33.9) (12.4,21.1) (14.8,24.7) (17.6,27.7) (12.1,22.5)
More than 1 hour 45 6.5 2.8* 1.9* 79 41
(3.6,5.7) (4.1,10.2) (1.4,5.6) (0.8,4.5) (5.4,11.2) (2.4,6.9)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table19.4
One-Way Driving Time From Residence to Duty Location: Navy or Marine Corps Recruiters by Location

19. What isthe average ONE-WAY driving time from your residence to your duty location?

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 64 3 14 25 21 35 21 14
Responding on Item 4,358 964 1,064 1,124 1,187 2,028 921 1,107
Lessthan 15 minutes 33.7 26.6 344 37.6 34.7 38.1 35.6 40.3
(31.2,36.3) (22.3,31.5) (29.3,40.0) (32.8,42.8) (30.0,39.7) (35.6,40.7) (31.4,39.9) (37.0,43.6)
15-30 minutes 36.8 41.1 33.2 384 34.7 37.3 39.2 35.8
(34.2,39.4) (35.7,46.8) (27.9,38.9) (33.8,43.2) (29.9,39.7) (34.8,39.9) (34.3,44.3) (32.6,39.0)
31-60 minutes 235 26.2 23.7 21.3 235 20.0 20.9 19.3
(21.3,25.8) (21.9,31.0) (19.2,28.8) (17.6,25.6) (19.9,27.5) (18.0,22.2) (17.3,25.2) (16.2,22.7)
More than 1 hour 6.1 6.1 8.7 2.7* 7.2 4.6 4.3 4.8
(4.9,7.6) (3.89.5) (5.8,12.9) (1.54.8) (4.7,10.9) (35,6.0) (2.7,6.8) (3.4,6.6)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Travel Time From Residenceto Nearest Military Exchange: Recruiters by Active Component
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20a. How long doesiit usually take you to travel from your residence to your nearest...? Military exchange

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 116 114 45 29 29 10 2
Responding on Item 14,151 13,799 5,876 4,393 2,034 1,496 353
Lessthan 15 minutes 16.9 16.9 19.0 15.2 15.2 15.7 15.6
(15.8,18.0) (15.8,18.0) (17.1,21.2) (13.5,17.1) (12.9,17.8) (13.6,18.0) (11.5,20.7)
15-30 minutes 154 15.0 14.2 154 15.8 16.0 28.7
(14.3,16.5) (13.9,16.2) (12.5,16.1) (13.3,17.8) (13.6,18.1) (14.3,18.0) (24.0,34.0)
31-60 minutes 18.9 18.7 18.3 195 20.2 15.9 27.0
(17.8,20.1) (17.5,20.0) (16.4,20.4) (17.4,21.9) (17.7,23.0) (13.9,18.0) (22.4,32.1)
61-90 minutes 14.5 145 14.6 15.2 151 11.7 15.6
(13.5,15.7) (13.4,15.7) (12.9,16.4) (13.2,17.4) (12.8,17.7) (10.0,13.8) (12.1,19.9)
91 minutesto 2 hours 9.9 10.0 10.2 9.8 9.5 10.5 4.2
(9.0,10.8) (9.1,11.0) (8.7,11.9) (8.4,11L.5) (7.8,11.4) (8.7,12.7) (25,7.0)
More than 2 hours 245 24.9 23.7 24.9 243 30.2 9.0
(23.2,25.8) (23.6,26.2) (21.6,26.0) (22.6,27.3) (21.7,27.1) (27.6,32.9) (6.0,13.3)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Table 20a.2
Travel Time From Residence to Nearest Military Exchange: Recruiters by Reserve and Guard Component
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20a. How long doesit usually take you to travel from your residence to your nearest...? Military exchange

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 37 18 11 0 3 6
Responding on Item 4,885 1,295 2,406 542 272 369
Less than 15 minutes 12.7 14.1 7.2 18.1 35.7 18.7
(11.0,14.6) (10.0,19.6) (5.3,9.8) (13.5,23.8) (29.6,42.4) (14.4,23.8)
15-30 minutes 17.8 19.6 155 18.1 214 23.1
(15.5,20.3) (14.6,25.7) (12.1,19.7) (13.9,23.3) (15.6,28.8) (18.1,29.0)
31-60 minutes 21.7 20.0 21.0 26.9 214 24.6
(19.7,23.9) (15.6,25.3) (17.9,24.5) (21.0,33.7) (15.4,29.1) (20.1,29.8)
61-90 minutes 154 13.2 19.0 12.8 10.2 75
(13.6,17.5) (9.6,17.9) (16.2,22.3) (9.1,17.5) (6.8,15.1) (4.9,11.3)
91 minutesto 2 hours 11.0 12.3 125 8.1 4.1* 6.7
(9.4,12.9) (9.1,16.4) (10.1,15.3) (5.1,12.4) (2.0,8.2) (4.1,10.9)
More than 2 hours 214 20.9 24.7 16.1 7.1 194
(19.1,23.9) (15.9,26.9) (21.1,28.8) (11.9,21.5) (4.2,12.0) (14.9,24.9)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 20a.3
Travel Time From Residence to Nearest Military Exchange: Army Recruiters by Location

20a. How long doesit usually take you to travel from your residence to your nearest...? Military exchange

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 45 25 6 6 0 11
Responding on Item 5,876 1,293 1,270 1,110 929 1,274
Less than 15 minutes 19.0 25.8 20.2 12.7 10.4 22.8
(17.1,21.2) (21.5,30.7) (16.3,24.7) (8.7,18.1) (7.5,14.2) (17.7,28.8)
15-30 minutes 14.2 9.4 20.2 15.0 6.1 18.3
(12.5,16.1) (6.1,14.2) (15.8,25.4) (11.1,20.1) (3.6,10.0) (14.4,23.0)
31-60 minutes 18.3 20.7 20.6 16.9 14.3 17.9
(16.4,20.4) (16.1,26.1) (15.7,26.7) (13.4,21.2) (10.6,19.0) (13.7,23.0)
61-90 minutes 14.6 16.9 133 8.9 19.1 15.0
(12.9,16.4) (12.6,22.3) (9.4,18.5) (6.2,12.7) (15.2,23.6) (11.3,19.8)
91 minutesto 2 hours 10.2 6.6 11.9 11.3 18.2 53
(8.7,11.9) (4.1,10.3) (8.4,16.6) (8.0,15.6) (14.3,22.8) (3.1,8.9)
More than 2 hours 23.7 20.7 13.8 35.2 32.0 20.7
(21.6,26.0) (16.3,25.8) (9.4,19.7) (29.0,42.0) (28.1,36.3) (16.5,25.8)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Table 20a.4

Travel Time From Residence to Nearest Military Exchange: Navy or Marine Corps Recruiters by Location
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20a. How long doesit usually take you to travel from your residence to your nearest...? Military exchange

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 29 7 9 8 4 29 9 19
Responding on Item 4,393 960 1,069 1,141 1,204 2,034 933 1,102
Lessthan 15 minutes 15.2 19.0 14.1 9.0 185 15.2 15.1 15.3
(13.5,17.1) (15.5,23.2) (10.4,18.8) (6.6,12.2) (14.7,23.1) (12.9,17.8) (12.3,18.4) (12.2,19.1)
15-30 minutes 154 14.2 16.9 9.4 20.3 15.8 15.1 16.3
(13.3,17.8) (11.0,18.1) (12.7,22.2) (6.6,13.1) (16.3,25.0) (13.6,18.1) (12.1,18.6) (13.3,20.0)
31-60 minutes 195 235 23.6 14.2 18.2 20.2 20.0 204
(17.4,21.9) (19.2,28.4) (19.2,28.6) (10.8,18.6) (14.3,22.7) (17.7,23.0) (16.3,24.2) (17.3,23.8)
61-90 minutes 15.2 15.8 15.3 15.4 14.6 15.1 14.8 15.3
(13.2,17.4) (11.9,20.7) (11.4,20.2) (11.8,19.8) (11.5,18.4) (12.8,17.7) (11.9,18.2) (12.2,19.1)
91 minutesto 2 hours 9.8 8.1 8.3 16.5 6.4 9.5 8.2 10.6
(8.4,11.5) (5.7,11.5) (5.7,11.8) (12.7,21.0) (4.39.4) (7.8,11.4) (6.0,11.1) (8.6,12.9)
More than 2 hours 24.9 194 219 35.6 22.1 24.3 26.9 221
(22.6,27.3) (15.3,24.4) (16.9,27.9) (29.8,41.8) (17.9,26.9) (21.7,27.1) (22.8,31.5) (18.9,25.7)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Table 20b.1

Travel Time From Residenceto Nearest Commissary: Recruiters by Active Component
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20b. How long doesit usually take you to travel from your residence to your nearest...? Commissary

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on Item 155 151 62 47 29 13 5
Responding on Item 14,112 13,762 5,859 4,375 2,034 1,493 350
Lessthan 15 minutes 16.3 16.4 18.9 14.1 14.7 155 115
(15.2,17.4) (15.3,17.5) (16.9,21.1) (12.5,15.9) (12.3,17.4) (13.6,17.8) (7.8,16.5)
15-30 minutes 14.8 145 134 15.7 14.3 155 26.5
(13.7,16.0) (13.4,15.7) (11.6,15.5) (13.5,18.1) (12.2,16.8) (13.8,17.5) (21.8,31.8)
31-60 minutes 18.2 18.0 17.5 19.0 195 15.0 253
(17.1,19.4) (16.9,19.2) (15.6,19.6) (16.9,21.4) (17.1,22.1) (13.1,17.2) (20.7,30.6)
61-90 minutes 14.4 14.4 14.0 15.6 14.6 121 151
(13.4,15.5) (13.3,15.5) (12.3,15.9) (13.7,17.7) (12.2,17.3) (10.2,14.3) (11.4,19.6)
91 minutesto 2 hours 101 10.2 10.7 9.7 9.5 10.5 54
(9.2,11.0) (9.3,11.1) (9.2,12.4) (8.3,11.3) (7.8,11.5) (8.8,12.6) (3.5,8.4)
More than 2 hours 26.3 26.5 255 25.9 274 31.3 16.3
(24.9,27.7) (25.2,28.0) (23.3,27.9) (23.4,28.5) (24.6,30.4) (28.7,33.9) (12.1,21.6)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 20b.2

Travel Time From Residence to Nearest Commissary: Recruiters by Reserve and Guard Component

20b. How long does it usually take you to travel from your residence to your nearest...? Commissary

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 59 30 21 0 3 6
Responding on Item 4,863 1,283 2,396 542 272 369
Lessthan 15 minutes 11.0 124 6.4 154 32.7 14.2
(9.4,12.9) (8.6,17.6) (4.6,8.7) (11.3,20.8) (26.4,39.6) (10.0,19.7)
15-30 minutes 15.2 17.4 125 18.1 20.4 16.4
(13.1,17.5) (13.0,22.9) (9.7,16.1) (13.8,23.4) (14.8,27.4) (12.1,22.0)
31-60 minutes 19.6 20.2 17.8 255 18.4 21.6
(17.6,21.8) (15.5,25.9) (15.0,21.0) (19.7,32.4) (13.1,25.2) (17.2,26.8)
61-90 minutes 16.1 14.2 19.3 12.8 11.2 9.7
(14.3,18.0) (10.2,19.5) (16.4,22.7) (9.4,17.1) (7.3,16.9) (6.9,135)
91 minutesto 2 hours 125 133 134 94 7.1 127
(10.9,14.4) (9.9,17.7) (11.1,16.2) (6.1,14.2) (4.2,11.8) (9.1,17.5)
More than 2 hours 25.6 225 30.6 18.8 10.2 254
(23.0,28.4) (17.4,28.6) (26.5,34.9) (14.0,24.8) (6.2,16.4) (19.0,33.1)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 20b.3
Travel Time From Residence to Nearest Commissary: Army Recruiters by Location

20b. How long does it usually take you to travel from your residence to your nearest...? Commissary

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 62 31 18 6 4 5
Responding on Item 5,859 1,287 1,258 1,110 925 1,279
Less than 15 minutes 189 25.5 204 12.7 10.0 22.7
(16.9,21.1) (21.1,30.5) (16.3,25.2) (8.7,18.1) (7.1,13.9) (17.9,28.2)
15-30 minutes 134 9.4 19.0 14.6 3.5% 18.2
(11.6,15.5) (6.3,14.0) (14.7,24.2) (10.6,19.7) (1.96.3) (14.2,23.1)
31-60 minutes 17.5 20.3 199 155 11.7 18.2
(15.6,19.6) (15.9,25.6) (14.9,26.1) (12.2,19.5) (8.5,16.1) (14.1,23.3)
61-90 minutes 14.0 16.0 134 8.9 18.3 13.8
(12.3,15.9) (11.6,21.7) (9.5,18.7) (6.2,12.7) (14.6,22.6) (10.0,18.7)
91 minutesto 2 hours 10.7 7.6 13.0 11.3 174 6.1
(9.2,12.4) (4.8,117) (9.4,17.6) (8.0,15.6) (13.5,22.1) (3.8,9.6)
More than 2 hours 255 21.2 14.4 371 39.1 21.1
(23.3,27.9) (17.1,26.1) (10.2,19.9) (30.5,44.2) (34.1,44.4) (16.8,26.1)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Table 20b.4

Travel Time From Residenceto Nearest Commissary: Navy or Marine Corps Recruiters by Location
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20b. How long doesit usually take you to travel from your residence to your nearest...? Commissary

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 47 7 22 8 8 29 9 19
Responding on Item 4,375 960 1,056 1,141 1,200 2,034 933 1,102
Lessthan 15 minutes 14.1 17.4 134 8.6 16.8 14.7 14.8 14.6
(12.5,15.9) (14.0,21.4) (9.8,18.1) (6.2,11.9) (13.2,21.1) (12.3,17.4) (11.8,18.2) (11.5,18.3)
15-30 minutes 15.7 15.0 155 9.7 214 14.3 13.8 14.8
(13.5,18.1) (11.8,18.8) (11.3,20.9) (6.9,13.6) (17.4,26.1) (12.2,16.8) (10.7,17.5) (12.0,18.2)
31-60 minutes 19.0 22.3 22.6 135 18.9 19.5 19.3 19.6
(16.9,21.4) (18.0,27.2) (18.2,27.7) (10.2,17.6) (15.1,23.4) (17.1,22.1) (15.8,23.4) (16.7,22.8)
61-90 minutes 15.6 16.2 17.2 15.0 14.6 14.6 134 15.6
(13.7,17.7) (12.4,20.8) (13.1,22.1) (11.4,19.5) (11.5,18.5) (12.2,17.3) (10.5,17.1) (12.3,19.6)
91 minutesto 2 hours 9.7 9.7 7.5 15.7 6.1 9.5 85 10.3
(8.3,11.3) (6.8,13.6) (5.1,11.1) (12.2,20.0) (4.1,8.8) (7.8,11.5) (6.3,11.5) (8.2,12.8)
More than 2 hours 25.9 194 239 375 22.1 274 30.2 251
(23.4,28.5) (15.2,24.6) (18.4,30.3) (31.8,43.5) (18.0,27.0) (24.6,30.4) (25.6,35.1) (21.6,29.0)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Travel Time From Residenceto Nearest Military Hospital/Clinic: Recruiters by Active Component
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20c. How long does it usually take you to travel from your residence to your nearest...? Military hospital/clinic

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 160 152 70 42 29 10 9
Responding on Item 14,107 13,761 5,851 4,380 2,034 1,496 346
Lessthan 15 minutes 14.7 14.7 16.8 124 13.8 14.8 14.0
(13.7,15.8) (13.7,15.8) (14.8,18.9) (10.8,14.1) (11.7,16.3) (13.1,16.8) (10.2,18.9)
15-30 minutes 15.1 14.9 14.7 154 15.0 14.1 21.3
(14.0,16.3) (13.8,16.1) (12.9,16.7) (13.4,17.7) (12.8,17.5) (12.4,16.0) (17.3,26.0)
31-60 minutes 185 18.3 17.3 20.2 195 15.2 23.8
(17.2,19.8) (17.1,19.7) (15.3,19.6) (18.0,22.7) (16.8,22.5) (13.2,17.3) (19.2,29.1)
61-90 minutes 15.0 15.0 145 154 17.7 11.9 15.2
(14.0,16.1) (13.9,16.1) (13.0,16.2) (13.4,17.6) (15.4,20.2) (9.9,14.2) (11.5,19.9)
91 minutesto 2 hours 9.8 9.9 94 104 9.5 10.9 79
(9.0,10.7) (9.1,10.8) (8.0,10.9) (8.9,12.0) (7.8,11.6) (9.2,12.8) (5.4,11.6)
More than 2 hours 27.0 27.2 274 26.3 245 331 17.7
(25.8,28.2) (26.0,28.4) (25.4,29.4) (24.1,28.6) (21.7,27.5) (30.6,35.7) (13.0,23.6)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 20c.2

Travel Time From Residence to Nearest Military Hospital/Clinic: Recruiters by Reserve and Guard Component

20c. How long does it usually take you to travel from your residence to your nearest...? Military hospital/clinic

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 62 30 27 0 3 3
Responding on Item 4,860 1,283 2,390 542 272 372
Lessthan 15 minutes 9.8 115 51 16.1 28.6 111
(8.3,11.5) (7.8,16.5) (3.7,6.9) (11.7,21.8) (23.4,34.4) (7.4,16.4)
15-30 minutes 14.8 179 11.2 18.1 235 16.3
(12.6,17.4) (13.2,23.8) (8.7,14.5) (13.9,23.3) (17.0,31.5) (11.9,21.9)
31-60 minutes 19.2 19.7 17.4 26.2 14.3 22.2
(17.1,21.5) (15.2,25.2) (14.7,20.5) (19.6,34.0) (9.8,20.3) (17.3,28.1)
61-90 minutes 15.0 13.8 17.8 114 9.2 10.4
(13.2,17.0) (10.2,18.3) (14.6,21.6) (8.0,16.1) (6.0,13.9) (7.0,15.2)
91 minutesto 2 hours 131 133 15.2 8.7 7.1 9.6
(11.4,15.0) (9.8,17.8) (12.6,18.2) (5.5,13.6) (4.2,12.0) (6.6,13.9)
More than 2 hours 28.1 23.9 333 195 17.4 304
(25.6,30.8) (18.5,30.1) (29.4,37.4) (14.5,25.6) (11.7,24.9) (24.0,37.7)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 20c.3
Travel Time From Residence to Nearest Military Hospital/Clinic: Army Recruiters by Location

20c. How long does it usually take you to travel from your residence to your nearest...? Military hospital/clinic

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 70 31 18 6 12 5
Responding on Item 5,851 1,287 1,258 1,110 917 1,279
Less than 15 minutes 16.8 23.1 18.5 13.2 8.3 17.8
(14.8,18.9) (19.1,27.7) (14.9,22.9) (9.2,18.5) (5.6,12.2) (13.5,23.1)
15-30 minutes 14.7 12.3 19.0 15.0 53 194
(12.9,16.7) (8.8,16.9) (14.8,24.0) (11.4,19.6) (3.285) (16.0,23.5)
31-60 minutes 17.3 19.3 194 16.0 13.2 174
(15.3,19.6) (15.1,24.4) (14.5,25.6) (12.6,20.0) (9.7,17.6) (13.1,22.7)
61-90 minutes 14.5 17.9 14.4 8.0 154 16.2
(13.0,16.2) (13.4,23.6) (10.7,19.0) (5.4,11.7) (11.8,19.8) (12.4,20.9)
91 minutesto 2 hours 9.4 4.3 125 10.8 14.0 6.9
(8.0,10.9) (2.4,7.3) (8.8,17.4) (7.8,14.8) (10.7,18.2) (4.5,10.4)
More than 2 hours 274 23.1 16.2 371 43.9 22.3
(25.4,29.4) (18.9,27.9) (11.8,21.8) (31.2,43.4) (39.5,48.3) (18.0,27.2)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Travel Time From Residenceto Nearest Military Hospital/Clinic: Navy or Marine Corps Recruiters by Location
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20c. How long does it usually take you to travel from your residence to your nearest...? Military hospital/clinic

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 42 7 22 4 8 29 9 19
Responding on Item 4,380 960 1,056 1,145 1,200 2,034 933 1,102
Lessthan 15 minutes 124 16.6 12.1 8.2 125 13.8 14.8 13.1
(10.8,14.1) (13.5,20.3) (9.0,16.2) (5.8,11.5) (9.6,16.2) (11.7,16.3) (12.0,18.1) (10.2,16.5)
15-30 minutes 154 12.2 15.9 10.8 214 15.0 14.1 15.8
(13.4,17.7) (9.1,16.0) (11.8,21.0) (7.8,14.8) (17.6,25.8) (12.8,17.5) (11.0,17.9) (12.9,19.3)
31-60 minutes 20.2 25.1 21.8 15.3 20.0 19.5 21.6 17.6
(18.0,22.7) (20.7,30.1) (17.4,26.8) (11.7,19.8) (16.4,24.2) (16.8,22.5) (17.9,25.9) (14.3,21.4)
61-90 minutes 154 17.0 16.7 14.6 13.9 17.7 16.1 19.1
(13.4,17.6) (13.0,21.9) (12.8,21.6) (11.2,18.7) (10.6,18.0) (15.4,20.2) (13.2,19.5) (15.6,23.2)
91 minutesto 2 hours 104 6.5 9.2 15.3 10.0 9.5 8.9 10.1
(8.9,12.0) (439.7) (6.6,12.7) (11.6,19.9) (7.4,13.5) (7.8,11.6) (6.6,11.7) (7.8,12.9)
More than 2 hours 26.3 22.7 24.3 35.8 22.1 24.5 24.6 244
(24.1,28.6) (18.0,28.1) (19.8,29.4) (30.5,41.5) (18.2,26.7) (21.7,27.5) (20.3,29.5) (20.8,28.3)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Satisfaction With Cost of Current Residence: Recruiters by Active Component
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21a. How satisfied are you with the following characteristics of your current residence and community at your permanent duty station? Cost of

residence

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on Item 121 117 52 33 23 8 5
Responding on Item 14,146 13,796 5,869 4,389 2,040 1,498 350
Very satisfied 13.7 13.6 122 15.9 12.8 13.6 181
(12.7,14.8) (12.6,14.7) (10.4,14.2) (14.3,17.6) (11.0,14.9) (11.8,15.7) (14.3,22.5)
Satisfied 30.2 29.9 253 37.2 30.2 26.3 41.0
(28.9,31.5) (28.7,31.3) (23.2,27.7) (35.0,39.5) (27.7,32.8) (23.9,29.0) (34.8,47.4)
Neither satisfied nor dissatisfied 19.0 19.0 18.6 171 239 19.1 18.7
(17.7,20.3) (17.7,20.3) (16.2,21.3) (15.4,19.0) (21.6,26.3) (16.5,22.0) (14.8,23.2)
Dissatisfied 18.2 185 19.9 17.3 17.0 18.1 9.0
(17.1,19.4) (17.3,19.6) (18.0,22.1) (15.5,19.3) (14.5,19.7) (15.9,20.4) (5.6,14.3)
Very dissatisfied 124 125 15.6 7.2 121 15.8 8.4
(11.3,13.5) (11.4,13.6) (13.6,17.9) (6.1,8.6) (9.9,14.8) (13.1,19.0) (5.3,13.1)
Not applicable 6.5 6.6 8.3 53 4.0 7.1 4.8
(5.8,7.4) (5.8,7.5) (6.8,10.2) (4.36.5) (2.9,5.5) (5.6,8.9) (2.88.3)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table21a.2
Satisfaction With Cost of Current Residence: Recruiters by Reserve and Guard Component

2l1a. How satisfied are you with the following characteristics of your current residence and community at your permanent duty station? Cost of
residence

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 55 36 11 4 3 3
Responding on Item 4,867 1,278 2,406 538 272 372
Very satisfied 154 129 175 135 12.2 15.6
(13.5,17.6) (9.2,17.7) (14.2,21.4) (10.0,18.1) (8.1,18.2) (10.9,21.7)
Satisfied 385 36.4 40.5 37.2 29.6 40.7
(35.9,41.1) (29.9,43.5) (36.4,44.7) (30.6,44.2) (23.3,36.8) (32.8,49.3)
Neither satisfied nor dissatisfied 16.1 184 151 18.2 11.2 14.8
(14.3,18.1) (14.1,23.8) (12.7,17.9) (13.9,23.6) (7.5,16.4) (10.1,21.2)
Dissatisfied 15.2 15.7 155 135 204 9.6
(12.9,17.8) (11.9,20.3) (12.0,19.9) (10.1,17.8) (15.2,26.9) (6.2,14.6)
Very dissatisfied 9.4 10.1 6.8 12.8 184 11.9
(8.0,10.9) (7.5,13.6) (4.9,9.3) (9.2,17.6) (12.2,26.7) (8.2,16.8)
Not applicable 55 6.5 4.6 47 8.2 7.4
(45,6.7) (4.2,9.8) (3.2,6.5) (2.6,8.3) (5.1,12.9) (4.6,11.6)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table21a.3
Satisfaction With Cost of Current Residence: Army Recruiters by Location

2l1a. How satisfied are you with the following characteristics of your current residence and community at your permanent duty station? Cost of
residence

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 52 37 6 6 0 5
Responding on Item 5,869 1,281 1,270 1,110 929 1,279
Very satisfied 12.2 14.7 17.4 7.5 10.0 10.1
(10.4,14.2) (11.1,19.3) (13.5,22.3) (4.8,11.5) (7.0,14.0) (7.0,14.4)
Satisfied 25.3 24.2 32.6 25.8 229 20.7
(23.2,27.7) (19.2,29.9) (27.4,38.2) (20.5,31.9) (18.5,28.0) (17.0,24.9)
Neither satisfied nor dissatisfied 18.6 185 229 20.7 18.6 12.6
(16.2,21.3) (13.7,24.5) (18.0,28.8) (15.4,27.2) (15.0,22.9) (9.3,16.8)
Dissatisfied 199 194 11.0 22.1 26.0 23.1
(18.0,22.1) (14.9,25.0) (7.5,15.9) (17.3,27.7) (21.5,31.1) (18.7,28.1)
Very dissatisfied 15.6 14.7 12.4 16.4 15.2 194
(13.6,17.9) (11.0,19.4) (9.5,16.0) (11.8,22.5) (11.4,19.8) (14.9,25.0)
Not applicable 8.3 85 3.7* 7.5 7.4 14.2
(6.8,10.2) (5.3,13.4) (2.0,6.6) (4.9,11.4) (4.9,11.0) (10.4,19.0)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Satisfaction With Cost of Current Residence: Navy or Marine Corps Recruiters by Location
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21a. How satisfied are you with the following characteristics of your current residence and community at your permanent duty station? Cost of

residence

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 33 11 14 4 4 23 9 14
Responding on Item 4,389 956 1,064 1,145 1,204 2,040 933 1,107
Very satisfied 15.9 12.6 17.4 15.7 16.7 12.8 14.1 11.8
(14.3,17.6) (9.8,16.1) (13.7,21.9) (12.5,19.5) (13.5,20.5) (11.0,14.9) (10.8,18.3) (9.4,14.7)
Satisfied 37.2 36.6 38.2 41.4 335 30.2 28.9 313
(35.0,39.5) (31.1,42.4) (33.1,43.5) (36.6,46.4) (28.8,38.4) (27.7,32.8) (24.8,33.3) (27.3,35.5)
Neither satisfied nor dissatisfied 17.1 175 18.7 134 19.2 239 25.3 22.8
(15.4,19.0) (13.7,22.1) (15.0,23.0) (9.9,17.9) (15.3,23.8) (21.6,26.3) (21.0,30.0) (20.0,25.8)
Dissatisfied 17.3 20.7 154 20.2 13.9 17.0 16.1 17.8
(15.5,19.3) (16.7,25.5) (11.8,19.8) (15.8,25.3) (10.8,17.6) (14.5,19.7) (12.5,20.4) (14.4,21.7)
Very dissatisfied 7.2 6.1 5.8 7.5 9.3 12.1 10.5 135
(6.1,8.6) (4.09.2) (3.4,9.8) (4.9,11.2) (7.0,12.1) (9.9,14.8) (8.0,13.6) (10.6,17.0)
Not applicable 53 6.5 4.6 1.9* 7.5 4.0 53 3.0
(4.36.5) (4.39.7) (2.8,7.5) (0.9,3.8) (5.2,10.6) (2.9,5.5) (3.6,7.6) (1.9,4.7)

* Low precision and/or unweighted denominator size between 30 and 59.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Satisfaction With Schoolsin Current Community: Recruiters by Active Component
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21b. How satisfied are you with the following characteristics of your current residence and community at your permanent duty station? Schools

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on Item 171 168 68 54 35 10 5
Responding on Item 14,096 13,745 5,853 4,368 2,028 1,496 350
Very satisfied 184 18.3 159 218 141 229 24.1
(17.2,19.7) (17.0,19.6) (14.0,17.9) (19.3,24.7) (12.0,16.4) (20.2,25.9) (19.6,29.2)
Satisfied 321 31.9 324 31.6 30.8 32.6 374
(30.6,33.6) (30.4,33.5) (29.8,35.1) (29.0,34.3) (27.6,34.3) (30.4,34.9) (32.2,42.8)
Neither satisfied nor dissatisfied 11.6 11.8 12.3 11.9 111 9.8 54
(10.7,12.6) (10.8,12.8) (10.7,14.1) (10.3,13.8) (9.5,13.0) (8.5,11.3) (3584)
Dissatisfied 75 7.5 8.7 5.8 7.2 85 8.4
(6.7,8.5) (6.6,8.5) (7.1,10.6) (4.4,7.5) (5.89.0) (6.8,10.4) (5.5,12.8)
Very dissatisfied 7.0 7.0 8.3 5.9 4.8 7.8 6.6
(6.37.7) (6.37.7) (7.39.5) (4.7,7.3) (3.7,6.3) (6.1,9.8) (4.0,10.7)
Not applicable 235 23.6 225 231 31.9 18.5 181
(22.2,24.8) (22.3,25.0) (20.0,25.1) (21.0,25.2) (29.1,34.8) (16.5,20.6) (14.3,22.6)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table21b.2

Satisfaction With Schoolsin Current Community: Recruiters by Reserve and Guard Component

21b. How satisfied are you with the following characteristics of your current residence and community at your permanent duty station? Schools

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 72 41 16 4 3 8
Responding on Item 4,850 1,272 2,401 538 272 367
Very satisfied 224 213 237 20.3 184 23.3
(19.8,25.1) (16.8,26.7) (19.6,28.3) (15.9,25.5) (13.0,25.3) (18.2,29.4)
Satisfied 39.2 33.8 43.0 40.5 28.6 39.1
(36.6,41.9) (28.2,39.9) (38.6,47.5) (33.9,47.6) (22.0,36.2) (32.0,46.6)
Neither satisfied nor dissatisfied 10.0 10.2 101 8.8 10.2 9.8
(8.5,11.6) (7.3,14.0) (7.8,13.0) (6.0,12.8) (6.1,16.5) (6.4,14.6)
Dissatisfied 5.9 51 6.6 6.1 3.1* 6.0
(4.6,7.5) (3.28.0) (4.7,9.1) (3.4,10.6) (1.3,7.0) (35,10.0)
Very dissatisfied 45 5.6* 35 6.1 5.1* 4.5*
(3.4,5.9) (3.0,10.2) (2.2,5.6) (35,10.5) (2.4,10.7) (2.09.8)
Not applicable 18.1 24.1 13.2 18.2 34.7 17.3
(15.8,20.7) (19.4,29.5) (10.6,16.2) (13.9,23.5) (27.5,42.7) (12.8,23.0)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table21b.3

Satisfaction With Schoolsin Current Community: Army Recruiters by Location

21b. How satisfied are you with the following characteristics of your current residence and community at your permanent duty station? Schools

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 68 37 6 16 0 11
Responding on Item 5,853 1,281 1,270 1,100 929 1,274
Very satisfied 159 19.9 16.5 14.2 16.9 11.8
(14.0,17.9) (15.6,25.1) (11.9,22.5) (10.8,18.5) (13.5,20.9) (8.8,15.6)
Satisfied 324 23.7 38.1 34.6 351 317
(29.8,35.1) (18.8,29.4) (32.3,44.2) (27.6,42.3) (30.6,39.9) (26.0,38.0)
Neither satisfied nor dissatisfied 12.3 104 133 13.7 104 134
(10.7,14.1) (7.4,14.6) (9.3,18.7) (10.0,18.6) (7.4,14.5) (10.1,17.6)
Dissatisfied 8.7 7.6 7.8 9.5 8.2 10.2
(7.1,10.6) (5.2,11.0) (5.0,12.1) (6.2,14.3) (5.8,11.6) (7.1,14.4)
Very dissatisfied 8.3 7.6 7.8 8.1 7.8 10.2
(7.39.5) (5.0,11.4) (5.0,11.9) (5.312.2) (5.3,11.3) (7.4,13.9)
Not applicable 225 30.8 16.5 19.9 21.7 22.8
(20.0,25.1) (24.8,37.6) (12.1,22.2) (15.0,25.9) (17.3,26.7) (18.2,28.1)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table21b.4
Satisfaction With Schoolsin Current Community: Navy or Marine Corps Recruiters by L ocation

21b. How satisfied are you with the following characteristics of your current residence and community at your permanent duty station? Schools

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 54 15 18 8 12 35 12 22
Responding on Item 4,368 952 1,060 1,141 1,196 2,028 930 1,099
Very satisfied 21.8 20.4 18.8 26.2 21.9 14.1 16.5 12.1
(19.3,24.7) (16.5,25.0) (14.5,24.0) (21.5,31.5) (18.1,26.1) (12.0,16.4) (13.1,20.5) (9.5,15.2)
Satisfied 31.6 355 32.9 27.3 31.9 30.8 313 30.5
(29.0,34.3) (30.1,41.3) (27.5,38.9) (23.3,31.8) (27.6,36.6) (27.6,34.3) (26.7,36.2) (26.2,35.1)
Neither satisfied nor dissatisfied 11.9 10.6 12.9 10.9 13.3 11.1 115 10.8
(10.3,13.8) (7.8,14.2) (9.5,17.3) (8.4,14.0) (10.2,17.2) (9.5,13.0) (8.7,15.1) (8.7,13.4)
Dissatisfied 5.8 4.9 5.8 5.6 5.7 7.2 6.6 7.8
(4.4,7.5) (3.0,7.8) (3.8,8.8) (35,8.8) (35,9.2) (5.8,9.0) (4.79.2) (5.9,10.3)
Very dissatisfied 59 33 7.9 5.2 6.8 4.8 4.3 53
(4.7,7.3) (1.9,5.6) (5.2,12.0) (35,7.9) (4.7,9.8) (3.7,6.3) (2.9,6.2) (3.7,7.5)
Not applicable 23.1 25.3 21.7 24.7 204 319 29.9 335
(21.0,25.2) (21.0,30.2) (17.2,26.9) (20.8,29.2) (16.2,25.4) (29.1,34.8) (25.7,34.5) (29.9,37.3)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Satisfaction With Availability of Childcarein Current Community: Recruiters by Active Component
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21c. How satisfied are you with the following characteristics of your current residence and community at your permanent duty station? Availability of

childcare

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on Item 205 201 91 59 38 13 5
Responding on Item 14,062 13,712 5,830 4,363 2,025 1,493 350
Very satisfied 8.1 8.1 7.2 8.7 8.6 9.2 9.0
(7.4,8.9) (7.38.9) (6.0,8.6) (7.2,10.5) (7.310.2) (7.6,11.0) (6.7,12.1)
Satisfied 20.1 20.1 19.2 215 17.9 231 19.9
(19.0,21.4) (18.9,21.4) (17.2,21.3) (19.3,23.8) (15.4,20.7) (20.3,26.3) (15.2,25.6)
Neither satisfied nor dissatisfied 15.0 151 16.2 14.9 139 13.1 115
(13.8,16.3) (13.9,16.4) (14.0,18.6) (13.1,16.9) (11.6,16.6) (11.3,15.2) (7.9.16.2)
Dissatisfied 9.9 10.0 12.0 8.9 7.5 8.3 6.6
(8.9,11.0) (8.9,11.1) (10.2,14.2) (7.3,10.8) (6.39.0) (6.5,10.5) (4.2,10.2)
Very dissatisfied 7.8 79 10.2 53 7.8 6.7 3.0
(7.08.7) (7.1,8.8) (8.7,12.0) (4.16.7) (6.39.5) (5.2,8.8) (1.65.7)
Not applicable 39.1 38.8 35.2 40.8 44.2 39.6 50.0
(37.7,40.5) (37.4,40.2) (32.6,37.9) (38.5,43.2) (41.8,46.7) (37.1,42.1) (43.4,56.6)

* Low precision and/or unweighted denominator size between 30 and 59.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table21c.2

Satisfaction With Availability of Childcarein Current Community: Recruiters by Reserve and Guard Component

21c. How satisfied are you with the following characteristics of your current residence and community at your permanent duty station? Availability
of childcare

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on Item 88 53 21 0 3 11
Responding on Item 4,834 1,260 2,396 542 272 364
Very satisfied 11.8 10.3 14.1 7.4 8.2 114
(9.9,14.0) (7.3,14.2) (11.2,17.6) (4.7,11.5) (4.9,13.2) (8.0,15.9)
Satisfied 235 21.0 26.8 24.2 12.2 18.2
(21.1,26.2) (15.5,27.8) (23.4,30.5) (19.4,29.7) (7.7,19.0) (13.1,24.7)
Neither satisfied nor dissatisfied 12.3 154 11.0 101 12.2 13.6
(10.5,14.4) (11.3,20.7) (8.4,14.3) (6.8,14.8) (7.6,19.1) (9.8,18.6)
Dissatisfied 7.3 7.0 79 94 4.1* 3.0
(5.9,8.9) (45,10.7) (5.9,10.6) (6.1,14.3) (2.0,8.1) (1.2,7.6)
Very dissatisfied 54 6.5 51 54 51* 4.6*
(4.3,6.9) (4.0,10.6) (3.6,7.0) (3.1,9.0 (2.7,9.6) (258.2)
Not applicable 39.7 39.7 35.2 43.6 58.2 49.2
(36.5,42.9) (33.7,46.0) (31.1,39.5) (36.7,50.8) (49.6,66.3) (41.9,56.6)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 21c.3

Satisfaction With Availability of Childcare in Current Community: Army Recruiters by Location

21c. How satisfied are you with the following characteristics of your current residence and community at your permanent duty station? Availability
of childcare

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 91 31 1 27 4 31
Responding on Item 5,830 1,287 1,276 1,089 925 1,253
Very satisfied 7.2 6.6 8.2 8.1 5.7 7.0
(6.0,8.6) (4.1,10.5) (5.3,12.5) (5.4,12.1) (3.68.7) (4.4,11.0)
Satisfied 19.2 14.2 274 17.7 19.6 16.9
(17.2,21.3) (10.2,19.4) (22.2,33.4) (12.5,24.5) (15.3,24.6) (13.3,21.3)
Neither satisfied nor dissatisfied 16.2 15.6 155 20.1 12.2 16.9
(14.0,18.6) (11.9,20.1) (11.1,21.3) (15.4,25.8) (9.3,15.8) (13.2,21.5)
Dissatisfied 12.0 85 11.4 134 135 141
(10.2,14.2) (5.7,12.6) (8.1,15.9) (9.2,19.0) (9.9,18.2) (10.3,19.0)
Very dissatisfied 10.2 12.3 7.3 9.1 14.4 9.1
(8.7,12.0) (8.4,17.7) (5.1,10.4) (6.5,12.6) (10.5,19.4) (5.9,13.7)
Not applicable 35.2 42.9 30.1 31.6 34.8 36.0
(32.6,37.9) (37.2,48.8) (24.5,36.4) (25.7,38.1) (29.6,40.4) (30.3,42.0)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table21c.4

Satisfaction With Availability of Childcarein Current Community: Navy or Marine Corps Recruiters by Location

21c. How satisfied are you with the following characteristics of your current residence and community at your permanent duty station? Availability of
childcare

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 59 15 22 13 8 38 15 22
Responding on Item 4,363 952 1,056 1,136 1,200 2,025 927 1,099
Very satisfied 8.7 57 10.9 10.2 7.9 8.6 9.9 7.6
(7.2,10.5) (3.6,9.0) (7.0,16.6) (7.7,13.4) (5.7,10.7) (7.3,10.2) (7.3,13.3) (5.9,9.7)
Satisfied 215 23.7 22.6 17.7 21.8 179 18.5 17.4
(19.3,23.8) (18.3,30.0) (19.1,26.6) (13.8,22.3) (17.7,26.5) (15.4,20.7) (15.0,22.6) (14.3,21.0)
Neither satisfied nor dissatisfied 14.9 18.0 12.6 18.1 11.8 139 15.8 12.3
(13.1,16.9) (13.8,23.0) (9.3,16.7) (14.1,22.8) (8.9,15.5) (11.6,16.6) (12.5,19.8) (9.7,15.5)
Dissatisfied 8.9 57 9.6 9.8 10.0 7.5 6.9 8.1
(7.3,10.8) (3.6,8.9) (6.8,13.5) (7.0,13.5) (7.0,14.1) (6.3,9.0) (5.39.1) (6.1,10.7)
Very dissatisfied 53 2.5* 5.4 6.8 6.1 7.8 8.9 6.8
(4.1,6.7) (1.3,4.6) (35,8.3) (4.3,10.6) (4.1,9.0) (6.3,9.5) (6.7,11.7) (5.0,9.2)
Not applicable 40.8 445 38.9 37.6 42,5 44.2 39.9 47.9
(38.5,43.2) (39.5,49.6) (34.0,44.1) (33.1,42.3) (36.9,48.3) (41.8,46.7) (35.5,44.6) (44.3,51.5)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Satisfaction With Spouse Employment in Current Community: Recruiters by Active Component
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21d. How satisfied are you with the following characteristics of your current residence and community at your permanent duty station? Spouse

employment
DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 177 169 72 46 37 13 9
Responding on Item 14,090 13,744 5,849 4,376 2,026 1,493 346
Very satisfied 13.0 12.8 115 135 134 15.0 20.1
(12.1,13.9) (11.9,13.7) (10.1,13.1) (11.8,15.5) (11.6,15.4) (13.0,17.4) (16.1,24.9)
Satisfied 28.9 28.9 28.1 30.3 25.8 31.8 311
(27.5,30.4) (27.4,30.4) (25.6,30.9) (28.2,32.6) (23.2,28.5) (28.6,35.1) (25.7,37.1)
Neither satisfied nor dissatisfied 16.1 16.2 17.3 15.3 153 155 12.8
(15.0,17.2) (15.1,17.4) (15.3,19.5) (13.8,17.0) (12.9,17.9) (13.5,17.8) (9.0,18.0)
Dissatisfied 8.7 8.8 9.3 8.6 8.7 7.8 4.3
(7.9,9.6) (8.0,9.8) (7.811.1) (7.4,10.1) (7.2,10.4) (6.3,9.6) (25,7.2)
Very dissatisfied 8.3 84 10.2 6.9 6.8 7.8 4.3
(7.49.2) (759.3) (8.6,12.0) (5.88.1) (5.2,9.0) (6.1,9.9 (25,7.2)
Not applicable 25.0 249 23.6 253 30.1 221 274
(23.7,26.3) (23.6,26.3) (21.3,26.1) (23.3,27.5) (27.4,33.0) (19.6,24.8) (22.5,33.1)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Military Recruiter Survey - 110
Table21d.2
Satisfaction With Spouse Employment in Current Community: Recruiters by Reserve and Guard Component

21d. How satisfied are you with the following characteristics of your current residence and community at your permanent duty station? Spouse
employment

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 94 53 27 4 3 8
Responding on Item 4,828 1,260 2,390 538 272 367
Very satisfied 16.2 159 16.7 16.9 8.2 18.1
(13.9,18.7) (12.3,20.4) (13.3,20.9) (13.5,20.9) (4.9,13.2) (12.8,24.9)
Satisfied 33.7 29.9 36.8 284 30.6 36.8
(30.9,36.7) (23.9,36.7) (32.5,41.3) (23.9,33.4) (23.1,39.3) (30.0,44.2)
Neither satisfied nor dissatisfied 13.6 17.3 12.3 14.2 11.2 10.5
(11.6,15.9) (12.7,23.2) (9.5,15.9) (9.7,20.3) (7.6,16.3) (6.2,17.3)
Dissatisfied 5.8 6.1 6.0 3.4 10.2 4.5*
(4.7,7.) (3.99.4) (4.4,8.0) (15,7.5) (6.7,15.2) (258.2)
Very dissatisfied 6.9 75 6.4 74 8.2 6.0
(5.4,8.6) (5.1,10.8) (4.6,8.9) (4.6,11.9) (5.0,13.0) (3.4,10.6)
Not applicable 23.8 234 21.8 29.7 31.6 24.1
(21.5,26.4) (18.2,29.5) (18.6,25.4) (24.5,35.5) (25.2,38.9) (18.5,30.7)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table21d.3

Satisfaction With Spouse Employment in Current Community: Army Recruiters by Location

21d. How satisfied are you with the following characteristics of your current residence and community at your permanent duty station? Spouse
employment

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 72 31 12 21 4 5
Responding on Item 5,849 1,287 1,264 1,095 925 1,279
Very satisfied 11.5 12.7 12.0 9.5 12.2 10.9
(10.1,13.1) (9.5,16.9) (8.8,16.1) (6.7,13.3) (9.0,16.3) (7.6,15.5)
Satisfied 28.1 24.1 33.2 30.0 27.8 25.9
(25.6,30.9) (19.0,29.9) (27.4,39.5) (24.6,36.0) (23.5,32.6) (21.3,31.1)
Neither satisfied nor dissatisfied 17.3 184 14.8 18.6 16.1 18.6
(15.3,19.5) (14.0,23.8) (10.3,20.6) (14.4,23.6) (12.2,20.9) (14.1,24.1)
Dissatisfied 9.3 104 8.3 9.1 7.8 10.5
(7.8,11.1) (6.8,15.5) (5.5,12.4) (6.1,13.1) (5.4,11.3) (7.7,14.3)
Very dissatisfied 10.2 85 11.1 12.9 8.7 9.7
(8.6,12.0) (5.8,12.4) (7.6,15.8) (8.8,18.4) (6.2,12.1) (6.9,13.4)
Not applicable 23.6 25.9 20.7 20.0 274 24.3
(21.3,26.1) (20.4,32.4) (15.4,27.3) (15.7,25.2) (22.7,32.6) (20.2,29.0)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table21d.4

Satisfaction With Spouse Employment in Current Community: Navy or Marine Corps Recruiters by Location

21d. How satisfied are you with the following characteristics of your current residence and community at your permanent duty station? Spouse
employment

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 46 11 18 8 8 37 12 25
Responding on Item 4,376 956 1,060 1,141 1,200 2,026 930 1,096
Very satisfied 135 12.6 12.9 16.9 11.1 134 155 11.6
(11.8,15.5) (9.4,16.6) (9.3,17.6) (13.4,21.0) (8.2,14.7) (11.6,15.4) (12.4,19.1) (9.2,14.6)
Satisfied 30.3 321 28.3 24.3 36.8 25.8 26.6 25.0
(28.2,32.6) (27.2,37.5) (24.0,33.2) (20.1,29.2) (32.0,41.9) (23.2,28.5) (22.3,31.5) (21.1,29.3)
Neither satisfied nor dissatisfied 15.3 19.1 15.0 17.6 10.7 15.3 145 15.9
(13.8,17.0) (15.5,23.3) (12.0,18.6) (14.3,21.5) (7.7,14.7) (12.9,17.9) (11.3,18.4) (13.0,19.3)
Dissatisfied 8.6 5.7 8.8 10.9 8.9 8.7 7.2 9.9
(7.4,10.1) (339.7) (6.4,11.9) (8.2,14.2) (6.8,11.7) (7.2,10.4) (5.4,9.7) (7.8,12.4)
Very dissatisfied 6.9 2.9* 10.8 7.5 6.1 6.8 6.3 7.3
(5.8,8.1) (1.4,5.6) (7.9,14.7) (5.2,10.7) (4.0,9.0) (5.2,9.0) (4.5,8.6) (5.1,10.4)
Not applicable 25.3 27.6 24.2 229 26.4 30.1 29.9 30.3
(23.3,27.5) (23.5,32.2) (19.8,29.2) (18.8,27.4) (21.9,31.5) (27.4,33.0) (25.7,34.5) (27.1,33.7)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table22a.1
Agreement That Recruiting Office Presents a Professional Environment for Potential Applicants. Recruiters by Active Component

22a. Towhat extent do you agree or disagree with the following statements about your office? My recruiting office presents a professional
environment for potential applicants

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 26 27 8 4 9 5 0
Responding on Item 14,241 13,886 5,913 4,418 2,054 1,501 355
Strongly agree 325 32.0 28.2 34.4 40.7 28.0 52.4
(31.2,33.9) (30.6,33.4) (25.9,30.6) (32.1,36.8) (37.9,43.6) (25.7,30.5) (46.3,58.4)
Agree 45.7 46.0 49.9 44.6 417 40.4 339
(44.1,47.2) (44.4,47.6) (47.1,52.7) (42.1,47.2) (38.9,44.6) (37.6,43.2) (29.1,39.1)
Neither agree nor disagree 6.9 7.0 7.6 6.4 6.2 7.2 6.0*
(6.2,7.7) (6.2,7.8) (6.39.1) (5.37.8) (5.1,7.5) (5.9,8.9) (3.3,10.7)
Disagree 8.2 83 8.0 8.7 7.3 9.6 6.0
(7.5,9.1) (7.5,9.2) (6.7,9.6) (7.3,10.2) (5.8,9.2) (7.9,11.6) (3.9,9.0)
Strongly disagree 55 5.6 5.8 5.2 34 9.1 1.8*
(4.8,6.3) (4.9,6.4) (4.6,7.2) (4.1,6.5) (2.5,4.6) (7.5,11.1) (0.8,4.1)
Not applicable 12 12 0.6* 0.8* 0.7* 57 0.0
(0.9,1.6) (1.0,1.6) (0.3,1.2) (0.4,1.5) (0.4,1.5) (4.2,7.6) (NIAN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or

100%.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 22a.2

Agreement That Recruiting Office Presents a Professional Environment for Potential Applicants. Recruiters by Reserve and Guard Component

22a. Towhat extent do you agree or disagree with the following statements about your office? My recruiting office presents a professional
environment for potential applicants

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 17 6 6 0 3 3
Responding on Item 4,905 1,307 2,411 542 272 372
Strongly agree 24.1 29.3 17.9 28.9 35.7 311
(22.0,26.5) (24.0,35.2) (15.1,21.1) (23.9,34.4) (28.2,44.1) (24.5,38.6)
Agree 43.2 44.6 41.9 43.6 39.8 48.2
(40.7,45.7) (38.9,50.4) (37.9,46.1) (37.9,49.6) (32.3,47.9) (40.3,56.1)
Neither agree nor disagree 9.1 10.8 10.0 8.1 4.1* 1.5*
(7.4,11.0) (7.4,15.6) (7.7,13.0) (5.4,11.9) (2.1,7.9) (0.5,4.3)
Disagree 13.8 10.4 16.8 114 12.2 10.4
(11.8,15.9) (7.4,14.4) (13.6,20.6) (8.2,15.8) (7.9,18.6) (6.4,16.3)
Strongly disagree 9.6 5.0 131 8.1 6.1* 8.2
(8.0,11.5) (2.9,8.3) (10.6,16.1) (5.0,12.6) (3.1,11.8) (5.1,12.7)
Not applicable 0.3* 0.0 0.2* 0.0 2.0 0.7*
(0.1,0.7) (NIAN/A) (0.0,1.2) (NIAN/A) (0.7,5.6) (0.2,3.2)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table22a.3

Agreement That Recruiting Office Presents a Professional Environment for Potential Applicants: Army Recruiters by Location

22a. Towhat extent do you agree or disagree with the following statements about your office? My recruiting office presents a professional
environment for potential applicants

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 8 0 1 0 8 0
Responding on Item 5,913 1,318 1,276 1,116 921 1,284
Strongly agree 28.2 24.9 315 23.8 31.9 29.4
(25.9,30.6) (19.6,31.1) (26.1,37.5) (18.8,29.7) (26.4,37.9) (24.3,35.2)
Agree 49.9 52.5 45.7 55.1 47.6 48.4
(47.1,52.7) (46.3,58.7) (40.0,51.5) (48.9,61.3) (40.8,54.5) (41.9,55.0)
Neither agree nor disagree 7.6 55 9.1 7.0 8.7 7.7
(6.3,9.1) (3392 (6.2,13.3) (4.6,10.5) (6.0,12.6) (52,112
Disagree 8.0 7.8 9.6 8.4 6.6 7.3
(6.7,9.6) (5.2,11.6) (6.6,13.8) (5.9,12.0) (3.9,10.8) (4.6,11.3)
Strongly disagree 5.8 8.8 3.7 51 4.8 6.1
(46,7.2) (6.0,12.7) (19,7.0) (3.0,8.6) (31,79 (4.09.0)
Not applicable 0.6* 0.5* 0.5* 0.5* 0.4* 1.2*
(0.3,1.2) (0.1,2.49) (0.1,2.4) (0.1,2.5) (0.1,2.2) (0.4,3.3)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table22a.4
Agreement That Recruiting Office Presents a Professional Environment for Potential Applicants: Navy or Marine Corps Recruiters by Location

22a. To what extent do you agree or disagree with the following statements about your office? My recruiting office presents a professional
environment for potential applicants

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 4 0 5 0 0 9 3 6
Responding on Item 4,418 967 1,073 1,149 1,208 2,054 939 1,115
Strongly agree 344 33.7 333 30.5 40.1 40.7 375 434
(32.1,36.9) (28.7,39.2) (28.6,38.4) (25.9,35.6) (35.8,44.5) (37.9,43.6) (33.0,42.2) (40.1,46.8)
Agree 44.6 46.2 44.9 47.6 394 41.7 41.7 41.7
(42.1,47.2) (41.2,51.2) (40.1,49.7) (42.2,53.0) (34.8,44.1) (38.9,44.6) (37.2,46.4) (38.3,45.2)
Neither agree nor disagree 6.4 4.4 7.0 7.8 6.4 6.2 55 6.7
(5.3,7.8) (2.5,7.8) (4.8,10.1) (5.8,10.5) (4.39.3) (5.1,7.5) (3.8,8.0) (5.1,8.8)
Disagree 8.7 9.6 7.8 7.8 9.6 7.3 10.1 5.0
(7.3,10.2) (7.5,12.4) (5.4,11.3) (5.5,11.0) (6.9,13.1) (5.89.2) (7.4,13.6) (3.37.3)
Strongly disagree 5.2 5.6 5.8 5.6 3.9 34 3.9 3.0
(4.1,6.5) (3.7,85) (3.88.7) (358.7) (2.3,6.4) (2.5,4.6) (2.5,6.0) (2.0,4.9)
Not applicable 0.8* 0.4* 1.2* 0.7* 0.7* 0.7* 1.3* 0.3*
(0.4,1.5) (0.1,1.9) (053.1) (0.2,2.3) (0.23.3) (0.4,1.5) (0.6,2.8) (0.1,1.1)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Agreement That Recruiting Office Presents a Pleasant Environment for Potential Applicants: Recruiters by Active Component

22b. To what extent do you agree or disagree with the following statements about your office? My recruiting office presents a pleasant environment

for potential applicants

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 40 41 13 13 9 5 0
Responding on Item 14,227 13,872 5,908 4,409 2,054 1,501 355
Strongly agree 30.6 30.0 26.9 33.2 33.8 27.0 54.8
(29.2,31.9) (28.6,31.3) (24.6,29.4) (31.0,35.6) (30.9,36.8) (24.7,29.4) (48.5,60.9)
Agree 47.0 47.2 49.1 46.9 46.0 423 36.9
(45.5,48.5) (45.7,48.8) (46.4,51.9) (44.5,49.4) (43.1,49.0) (39.2,45.4) (31.1,43.1)
Neither agree nor disagree 10.2 10.3 11.0 9.3 10.1 10.8 4.2*
(9.3,11.0) (9.5,11.2) (9.6,12.6) (7.9,10.8) (8.5,12.1) (9.3,12.6) (2.3,7.5)
Disagree 7.6 7.7 85 6.8 7.0 8.6 2.4*
(6.8,8.4) (6.9,8.6) (7.0,10.2) (5.6,8.3) (5.6,8.7) (7.3,10.1) (1.2,4.8)
Strongly disagree 35 3.6 3.9 31 23 55 1.8*
(3.0,4.1) (3.0,4.2) (2.9,5.1) (2.3,4.0) (1.6,3.1) (4.37.1) (0.8,4.1)
Not applicable 12 13 0.6* 0.8* 0.7* 58 0.0
(1.0,1.6) (1.0,1.6) (0.3,1.2) (0.4,1.5) (0.4,1.5) (4.3,7.9) (N/AN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or

100%.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 22b.2
Agreement That Recruiting Office Presents a Pleasant Environment for Potential Applicants: Recruiters by Reserve and Guard Component

22b. To what extent do you agree or disagree with the following statements about your office? My recruiting office presents a pleasant environment
for potential applicants

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 17 6 6 0 3 3
Responding on Item 4,905 1,307 2,411 542 272 372
Strongly agree 23.7 27.9 18.1 26.9 31.6 34.1
(21.3,26.2) (22.0,34.7) (15.0,21.7) (21.3,33.3) (24.7,39.4) (28.3,40.4)
Agree 44.4 42.8 445 47.7 44.9 437
(41.6,47.2) (36.2,49.7) (40.5,48.7) (40.9,54.5) (36.5,53.6) (37.5,50.1)
Neither agree nor disagree 12.2 15.8 11.6 114 8.2 7.4*
(10.3,14.3) (11.9,20.6) (8.8,15.0) (8.0,16.0) (5.1,12.9) (4.0,13.4)
Disagree 12.3 8.6 15.7 9.4 8.2 10.4
(10.7,14.1) (5.7,12.6) (12.8,19.1) (6.2,14.1) (4.9,13.4) (6.8,15.5)
Strongly disagree 7.2 5.0 9.8 4.7* 5.1* 3.7*
(6.0,8.7) (2.9,8.3) (7.7,12.4) (2.5,8.7) (2.4,10.7) (1.9,7.2)
Not applicable 0.3* 0.0 0.2* 0.0 2.0 0.7*
(0.1,0.7) (NIAN/A) (0.0,1.2) (NIAN/A) (0.7,5.6) (0.2,3.2)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table22b.3

Agreement That Recruiting Office Presents a Pleasant Environment for Potential Applicants: Army Recruiters by Location

22b. To what extent do you agree or disagree with the following statements about your office? My recruiting office presents a pleasant environment
for potential applicants

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 13 0 1 0 8 5
Responding on Item 5,908 1,318 1,276 1,116 921 1,279
Strongly agree 26.9 24.0 29.2 22.9 31.9 275
(24.6,29.4) (18.2,30.9) (24.3,34.7) (18.3,28.3) (27.2,37.0) (22.3,33.4)
Agree 49.1 535 42.9 54.7 45.0 49.0
(46.4,51.9) (46.5,60.3) (37.3,48.8) (48.3,60.9) (39.6,50.4) (43.0,55.0)
Neither agree nor disagree 11.0 10.1 15.1 9.8 10.0 9.7
(9.6,12.6) (6.9,14.8) (11.6,19.4) (6.4,14.8) (7.4,135) (6.2,14.8)
Disagree 85 6.0 11.4 7.5 7.9 9.3
(7.0,10.2) (3.4,10.3) (8.2,15.6) (4.4,12.4) (5.3,11L5) (6.1,14.1)
Strongly disagree 3.9 6.0 0.9* 47 4.8 3.2*
(2.9,5.1) (36,9.7) (0.3,3.0) (2.9,7.6) (3.0,7.6) (1.8,5.8)
Not applicable 0.6* 0.5* 0.5* 0.5* 0.4* 1.2*
(0.3,1.2) (0.1,2.4) (0.1,2.4) (0.1,2.5) (0.1,2.2) (0.4,3.3)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table22b.4

Agreement That Recruiting Office Presents a Pleasant Environment for Potential Applicants: Navy or Marine Corps Recruiters by Location

22b. To what extent do you agree or disagree with the following statements about your office? My recruiting office presents a pleasant environment for
potential applicants

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 13 0 9 4 0 9 6 3
Responding on Item 4,409 967 1,069 1,145 1,208 2,054 936 1,118
Strongly agree 33.2 317 33.9 29.5 37.9 33.8 311 36.1
(31.0,35.6) (26.6,37.4) (29.2,39.0) (24.6,34.9) (33.4,42.7) (30.9,36.8) (26.5,36.0) (32.6,39.8)
Agree 46.9 47.8 48.4 49.6 41.5 46.0 45.8 46.3
(44.5,49.4) (42.8,52.8) (43.8,53.0) (44.6,54.7) (36.1,47.1) (43.1,49.0) (42.0,49.5) (41.8,50.8)
Neither agree nor disagree 9.3 9.2 5.8 12.3 9.6 10.1 10.1 10.2
(7.9,10.8) (6.6,12.8) (3.8,8.8) (9.6,15.7) (7.1,12.8) (8.5,12.1) (7.4,13.7) (8.0,12.7)
Disagree 6.8 7.2 7.4 4.5 8.2 7.0 9.2 5.2
(5.6,8.3) (5.2,9.9) (4.8,11.3) (2.87.2) (5.6,11.8) (5.6,8.7) (6.8,12.2) (3.7,7.3)
Strongly disagree 31 3.6 3.3 34 2.1*% 2.3 2.6 2.0
(2.3,4.0) (2.2,5.9) (1.955.7) (2.0,5.5) (1.1,4.0) (1.6,3.1) (1.6,4.4) (1.23.3)
Not applicable 0.8* 0.4* 1.2* 0.8* 0.7* 0.7* 1.3* 0.3*
(0.4,1.5) (0.1,1.9) (0.53.1) (0.2,2.3) (0.23.3) (0.4,1.5) (0.6,2.8) (0.1,1.1)
* Low precision and/or unweighted denominator size between 30 and 59.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Agreement That Recruiting Office Contributes to Success as a Recruiter: Recruiters by Active Component
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22c. Towhat extent do you agree or disagree with the following statements about your office? My recruiting office contributes to my successasa

recruiter

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 81 82 19 30 27 5 0
Responding on Item 14,186 13,831 5,902 4,392 2,036 1,501 355
Strongly agree 175 17.0 16.3 184 194 124 36.3
(16.5,18.5) (16.0,18.1) (14.5,18.2) (16.6,20.3) (17.2,21.8) (10.7,14.3) (31.5,41.4)
Agree 26.3 26.1 26.9 2715 24.2 215 345
(25.0,27.7) (24.7,27.5) (24.7,29.2) (24.9,30.2) (22.1,26.3) (18.9,24.3) (29.2,40.3)
Neither agree nor disagree 284 28.7 27.3 29.5 30.8 28.9 16.7
(27.0,29.8) (27.3,30.1) (24.6,30.1) (27.3,31.8) (28.1,33.7) (26.0,31.9) (13.0,21.1)
Disagree 16.0 16.1 185 134 15.4 15.8 9.5
(14.9,17.1) (15.0,17.3) (16.5,20.7) (11.7,15.3) (13.1,18.0) (13.7,18.2) (6.8,13.3)
Strongly disagree 9.2 9.3 9.0 9.4 8.3 12.0 3.0*
(8.5,10.0) (8.6,10.1) (7.8,10.5) (8.2,10.6) (6.8,10.0) (10.0,14.4) (1.4,6.3)
Not applicable 2.7 2.8 21 19 20 9.5 0.0
(2.33.2) (2.4,3.3) (1.5,2.9) (1.3,2.8) (1.3,3.0) (7.5,11.8) (NIAN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or

100%.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 22c.2
Agreement That Recruiting Office Contributes to Success asa Recruiter: Recruiters by Reserve and Guard Component

22c. Towhat extent do you agree or disagree with the following statements about your office? My recruiting office contributes to my successas a
recruiter

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 27 12 6 4 3 3
Responding on Item 4,895 1,301 2,411 538 272 372
Strongly agree 144 154 11.8 18.2 16.3 21.5
(12.3,16.9) (11.0,21.1) (9.1,15.1) (13.0,24.9) (11.7,22.4) (16.7,27.3)
Agree 28.0 27.6 27.1 29.7 29.6 31.9
(24.9,31.4) (22.1,33.9) (22.7,32.0) (24.0,36.2) (22.8,37.5) (26.0,38.4)
Neither agree nor disagree 26.0 294 24.7 243 29.6 22.2
(23.8,28.3) (24.3,35.1) (21.2,28.5) (20.3,28.9) (24.2,35.7) (17.1,28.4)
Disagree 18.1 16.3 20.1 16.9 12.2 17.0
(16.0,20.4) (11.7,22.2) (16.9,23.7) (12.1,23.0) (8.2,17.9) (11.9,23.9)
Strongly disagree 12.7 10.9 15.7 10.8 9.2 5.2*
(10.8,15.0) (7.3,15.9) (12.9,19.1) (7.4,15.5) (5.9,14.1) (2.7,9.8)
Not applicable 0.8 0.5* 0.7* 0.0 3.1* 2.2*
(0.4,1.4) (0.1,2.4) (0.2,1.8) (NIAN/A) (1.3,7.0) (0.9,5.3)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 22¢.3
Agreement That Recruiting Office Contributes to Success as a Recruiter: Army Recruiters by Location

22c. Towhat extent do you agree or disagree with the following statements about your office? My recruiting office contributes to my successas a
recruiter

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 19 7 1 0 8 5
Responding on Item 5,902 1,311 1,276 1,116 921 1,279
Strongly agree 16.3 10.7 21.0 16.8 18.3 154
(14.5,18.2) (7.4,15.2) (16.4,26.4) (12.9,21.7) (14.6,22.8) (11.5,20.2)
Agree 26.9 25.0 251 29.9 25.8 28.7
(24.7,29.2) (20.0,30.8) (20.4,30.5) (25.3,35.0) (20.9,31.4) (24.1,33.9)
Neither agree nor disagree 27.3 324 25.1 22.4 26.6 28.7
(24.6,30.1) (27.2,38.1) (20.4,30.6) (17.2,28.7) (22.5,31.3) (23.6,34.6)
Disagree 185 15.7 20.1 23.8 17.0 16.2
(16.5,20.7) (11.9,20.6) (15.4,25.9) (18.7,29.8) (13.2,21.8) (11.8,21.9)
Strongly disagree 9.0 134 7.3 5.6 10.5 8.1
(7.8,10.5) (10.3,17.4) (4.9,10.8) (34,9 (7.5,14.5) (5.5,11.8)
Not applicable 21 2.8* 1.4* 1.4* 1.8* 2.8*
(152.9) (1.2,6.2) (05,3.7) (0.5,3.8) (0.8,3.9) (1.5,5.3)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Agreement That Recruiting Office Contributesto Success as a Recruiter: Navy or Marine Corps Recruiters by Location

Military Recruiter Survey - 124

22c. Towhat extent do you agree or disagree with the following statements about your office? My recruiting office contributes to my successasa

recruiter

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 30 0 18 4 8 27 15 11
Responding on Item 4,392 967 1,060 1,145 1,200 2,036 927 1,110
Strongly agree 184 15.3 15.0 18.3 24.3 194 18.2 20.5
(16.6,20.3) (11.4,20.2) (10.8,20.4) (14.8,22.4) (20.5,28.5) (17.2,21.8) (14.5,22.5) (17.7,23.5)
Agree 27.5 30.9 22.1 26.1 304 24.2 24.4 239
(24.9,30.2) (25.5,36.9) (18.1,26.7) (22.0,30.7) (26.0,35.1) (22.1,26.3) (20.0,29.5) (21.3,26.8)
Neither agree nor disagree 29.5 32.9 304 29.9 25.4 30.8 304 31.2
(27.3,31.8) (28.4,37.8) (25.9,35.3) (25.4,34.7) (21.6,29.6) (28.1,33.7) (26.0,35.1) (27.7,34.9)
Disagree 134 12.1 175 14.2 104 154 16.2 14.7
(11.7,15.3) (9.5,15.2) (13.9,21.9) (11.0,18.2) (7.3,14.6) (13.1,18.0) (12.8,20.3) (12.0,17.9)
Strongly disagree 9.4 8.4 11.3 9.3 8.6 8.3 8.9 7.7
(8:2,10.6) (6.1,11.5) (8.4,14.9) (6.5,13.1) (6.3,11.5) (6.8,10.0) (7.0,11.3) (5.9,10.0)
Not applicable 19 0.4* 3.8 2.2* 1.1* 20 2.0* 2.0*
(1.3,2.8) (0.1,1.9) (22,6.2) (12,43 (0.3,3.5) (13,3.0 (11,3.7) (1.1,3.6)

* Low precision and/or unweighted denominator size between 30 and 59.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table22d.1
Agreement That Recruiting Office Gets Very Few Walk-1n Potential Applicants. Recruiters by Active Component

22d. To what extent do you agree or disagree with the following statements about your office? My recruiting office gets very few walk-in potential
applicants

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 86 84 28 29 21 5 2
Responding on Item 14,181 13,829 5,893 4,393 2,042 1,501 353
Strongly agree 39.5 39.7 39.2 40.7 41.0 37.1 29.3
(38.2,40.8) (38.4,41.1) (36.8,41.7) (38.2,43.3) (38.7,43.5) (34.0,40.4) (24.5,34.7)
Agree 27.8 279 28.8 271 29.7 24.2 24.0
(26.5,29.2) (26.5,29.3) (26.5,31.2) (24.4,30.0) (27.8,31.7) (21.4,27.4) (19.2,29.5)
Neither agree nor disagree 15.1 15.1 16.8 14.0 141 125 18.0
(14.1,16.2) (14.0,16.1) (15.0,18.7) (12.2,16.0) (12.3,16.1) (10.6,14.8) (13.9,22.9)
Disagree 111 10.8 109 12.0 9.2 89 25.2
(10.2,12.1) (9.8,11.8) (9.312.7) (10.2,13.9) (7.9,10.7) (7.0,11.3) (19.8,31.4)
Strongly disagree 3.2 3.2 25 4.1 32 33 3.6*
(2.7,3.7) (2.7,3.7) (1.8,3.3) (3.1,5.3) (2.3,4.5) (2.5,4.3) (1.7,7.6)
Not applicable 3.3 34 19 2.2 27 13.9 0.0
(2.9,3.8) (2.9,3.9) (1.3,2.8) (1.4,3.2) (1.9,3.8) (11.8,16.3) (NJAN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 22d.2
Agreement That Recruiting Office Gets Very Few Walk-1n Potential Applicants. Recruiters by Reserve and Guard Component

22d. To what extent do you agree or disagree with the following statements about your office? My recruiting office gets very few walk-in potential
applicants

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 38 6 21 0 3 8
Responding on Item 4,884 1,307 2,396 542 272 367
Strongly agree 44.2 42.3 47.5 55.0 29.6 24.1
(41.1,47.3) (36.0,49.0) (43.1,51.9) (49.3,60.7) (22.5,37.9) (17.9,31.5)
Agree 28.1 25.2 30.8 29.5 18.4 25.6
(25.0,31.3) (19.1,32.5) (26.5,35.4) (24.3,35.3) (13.2,25.0) (19.5,32.8)
Neither agree nor disagree 11.0 171 79 101 11.2 10.5
(9.4,12.8) (13.3,21.8) (5.9,10.5) (6.8,14.7) (7.2,17.2) (7.3,14.9)
Disagree 111 117 8.4 4.0* 28.6 24.1
(9.3,13.1) (8.1,16.6) (6.2,11.1) (2.1,7.6) (22.5,35.5) (17.5,32.1)
Strongly disagree 4.4 2.3* 4.4 1.3* 6.1 15.0
(3.4,5.6) (0.9,5.6) (3.0,6.3) (0.5,3.9) (3.4,10.7) (11.1,20.1)
Not applicable 13 1.4* 1.1* 0.0 6.1* 0.8*
(0.8,2.1) (05,3.7) (0.5,2.4) (NIAN/A) (3.4,10.9) (0.2,3.3)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table22d.3
Agreement That Recruiting Office Gets Very Few Walk-1n Potential Applicants: Army Recruiters by Location

22d. To what extent do you agree or disagree with the following statements about your office? My recruiting office gets very few walk-in potential
applicants

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 28 0 6 6 12 5
Responding on Item 5,893 1,318 1,270 1,110 917 1,279
Strongly agree 39.2 43.3 38.1 33.3 39.0 41.3
(36.8,41.7) (37.7,49.0) (32.3,44.2) (26.5,40.9) (33.8,44.5) (36.1,46.7)
Agree 28.8 30.0 25.7 324 294 27.1
(26.5,31.2) (25.1,35.3) (21.0,31.0) (26.8,38.6) (24.5,34.8) (22.4,32.5)
Neither agree nor disagree 16.8 12.0 18.4 17.8 18.9 17.8
(15.0,18.7) (8.8,16.1) (13.9,23.8) (13.2,23.7) (15.1,23.3) (13.8,22.7)
Disagree 10.9 10.6 12.8 11.3 9.7 9.7
(9.3,12.7) (7.8,14.3) (9.0,18.0) (8.1,15.5) (6.6,13.9) (7.2,13.2)
Strongly disagree 25 2.8* 2.8* 3.8* 1.8* 1.2*
(183.3) (1.2,6.3) (L4,5.5) (21,6.7) (0.8,3.9) (0.4,3.3)
Not applicable 19 1.4* 2.3* 1.4* 1.3* 2.8*
(13,2.8) (0.4,4.9) (1.1,4.9 (0.5,3.8) (05,3.3) (1.5,55.4)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table22d.4
Agreement That Recruiting Office Gets Very Few Walk-1n Potential Applicants. Navy or Marine Corps Recruiters by Location

22d. To what extent do you agree or disagree with the following statements about your office? My recruiting office gets very few walk-in potential
applicants

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 29 3 9 13 4 21 12 8
Responding on Item 4,393 964 1,069 1,136 1,204 2,042 930 1,113
Strongly agree 40.7 44.0 41.3 44.0 35.2 41.0 43.4 39.1
(38.2,43.3) (38.0,50.1) (36.1,46.7) (38.8,49.3) (30.7,40.1) (38.7,43.5) (39.4,47.5) (36.0,42.2)
Agree 27.1 27.0 28.5 24.8 27.8 29.7 29.3 30.1
(24.4,30.0) (21.7,33.1) (24.0,33.5) (20.2,30.1) (23.3,32.7) (27.8,31.7) (25.9,33.0) (26.9,33.5)
Neither agree nor disagree 14.0 15.3 13.6 11.7 15.7 141 13.2 14.9
(12.2,16.0) (11.4,20.3) (10.9,17.0) (8.3,16.1) (12.0,20.2) (12.3,16.1) (10.5,16.3) (12.3,18.0)
Disagree 12.0 89 9.1 12.8 16.4 9.2 8.6 9.7
(10.2,13.9) (6.0,13.0) (6.4,12.7) (9.7,16.7) (13.1,20.2) (7.9,10.7) (6.7,10.9) (7.6,12.3)
Strongly disagree 4.1 2.8 5.0 6.0 2.5 32 3.0 35
(3.1,5.3) (1.5,5.4) (3.2,7.6) (4.0,8.9) (1.4,45) (2.3,4.5) (1.7,5.1) (2.3,5.4)
Not applicable 2.2 2.0* 2.5% 0.8* 2.5% 2.7 2.6 2.7
(14,32 (0.9,4.7) (1.34.7) (0.2,2.3) (1.3,4.9) (1.9,3.8) (1.6,4.4) (1.8,4.2)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Agreement That Recruiter Could Recruit More Applicantsif Office Looked " High-Tech": Recruiters by Active Component

22e. Towhat extent do you agree or disagree with the following statements about your office? | could successfully recruit more applicants if my office

looked “high-tech”

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 61 62 19 17 15 10 0
Responding on Item 14,206 13,851 5,902 4,405 2,048 1,496 355
Strongly agree 28.2 28.3 27.3 32.9 21.7 281 22.6
(26.9,29.5) (27.1,29.6) (25.1,29.6) (30.6,35.3) (19.2,24.3) (25.8,30.6) (16.7,29.8)
Agree 27.6 21.7 311 27.9 20.3 24.0 23.8
(26.2,29.0) (26.3,29.1) (28.4,33.8) (25.5,30.4) (18.0,22.7) (21.4,26.7) (19.8,28.4)
Neither agree nor disagree 29.2 29.2 29.3 27.5 35.3 25.2 31.0
(27.9,30.6) (27.8,30.6) (27.0,31.8) (25.2,29.9) (32.1,38.7) (22.9,27.6) (25.4,37.1)
Disagree 8.7 8.4 7.3 7.5 14.6 7.2 17.3
(7.9,9.6) (7.6,9.9) (5.9,8.9) (6.3,9.1) (12.7,16.8) (5.6,9.3) (13.3,22.1)
Strongly disagree 2.9 2.8 2.9 18 5.6 21 4.8
(2.4,3.4) (2.4,3.49) (2.1,3.9) (1.2,2.7) (4.37.2) (1.4,3.1) (2.7,8.3)
Not applicable 35 3.6 2.2 24 2.6 135 0.6*
(3.0,4.0) (31,4.2) (1.6,3.1) (1.7,3.5) (1.7,3.9) (11.2,16.1) (0.2,2.4)

* Low precision and/or unweighted denominator size between 30 and 59.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Military Recruiter Survey - 130
Table 22e.2
Agreement That Recruiter Could Recruit More Applicantsif Office Looked " High-Tech": Recruiters by Reserve and Guard Component

22e. Towhat extent do you agree or disagree with the following statements about your office? | could successfully recruit more applicants if my
office looked “high-tech"

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 20 6 6 0 3 6
Responding on Item 4,902 1,307 2,411 542 272 369
Strongly agree 24.8 234 26.6 25.5 14.3 24.6
(22.6,27.2) (18.9,28.7) (23.0,30.6) (20.3,31.5) (9.7,20.5) (19.5,30.6)
Agree 294 324 28.4 275 24.5 31.3
(27.0,31.9) (27.3,38.0) (24.6,32.5) (22.4,33.3) (18.0,32.3) (24.9,38.6)
Neither agree nor disagree 30.9 30.6 30.6 315 337 30.6
(28.6,33.3) (26.4,35.3) (26.8,34.6) (26.4,37.2) (27.3,40.7) (24.4,37.6)
Disagree 113 10.4 11.6 12.1 16.3 8.2
(9.6,13.3) (7.2,14.7) (9.1,14.7) (8.8,16.4) (10.5,24.5) (4.9,13.4)
Strongly disagree 15 1.8* 0.9* 3.4* 4.1* 0.0
(1.0,2.4) (0.8,4.3) (0.3,2.5) (1.7,6.5) (2.0,8.1) (NIAN/A)
Not applicable 21 1.4* 20 0.0 7.1 52
(1.5,2.9) (05,3.7) (1.1,35) (NJAN/A) (4.2,11.9) (3.0,9.0)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 22e.3
Agreement That Recruiter Could Recruit More Applicantsif Office Looked " High-Tech": Army Recruiters by Location

22e. Towhat extent do you agree or disagree with the following statements about your office? | could successfully recruit more applicants if my
office looked “high-tech"

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 19 0 1 11 4 5
Responding on Item 5,902 1,318 1,276 1,105 925 1,279
Strongly agree 27.3 28.6 311 25.5 24.8 255
(25.1,29.6) (23.0,34.8) (26.3,36.3) (20.6,31.0) (19.9,30.4) (20.3,31.5)
Agree 311 26.7 311 349 274 34.8
(28.4,33.9) (21.9,32.2) (25.8,36.9) (30.0,40.2) (22.6,32.8) (29.4,40.7)
Neither agree nor disagree 29.3 30.4 25.1 29.7 36.1 27.1
(27.0,31.8) (24.9,36.6) (20.0,31.0) (24.1,36.0) (29.9,42.8) (22.7,32.1)
Disagree 7.3 10.1 59 7.6 7.0 5.7
(5.9,8.9 (7.3,13.9) (3.7,9.5) (45,12.5) (4.5,10.7) (33,95
Strongly disagree 29 2.8* 4.1* 0.9* 3.0* 3.2*
(2.1,3.9 (1.4,5.5) (2.2,7.6) (0.3,3.2) (15,6.0) (1.8,5.9)
Not applicable 2.2 1.4* 2.7* 1.4* 1.7 3.6
(16,3.2) (0.4,4.9) (L4,5.5) (0.5,3.8) (0.8,3.9) (21,6.3)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Agreement That Recruiter Could Recruit More Applicantsif Office Looked " High-Tech": Navy or Marine Corps Recruiters by Location

22e. Towhat extent do you agree or disagree with the following statements about your office? | could successfully recruit more applicants if my office

looked “high-tech”

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 17 3 9 0 4 15 9 6
Responding on Item 4,405 964 1,069 1,149 1,204 2,048 933 1,115
Strongly agree 32.9 30.7 331 34.2 331 21.7 23.0 20.6
(30.6,35.3) (25.6,36.2) (27.7,38.9) (29.9,38.8) (28.3,38.3) (19.2,24.3) (19.2,27.2) (18.1,23.3)
Agree 27.9 319 25.6 27.9 27.1 20.3 21.3 194
(25.5,30.4) (26.3,38.0) (20.8,31.2) (22.9,33.5) (22.8,31.8) (18.0,22.7) (17.7,25.5) (16.4,22.7)
Neither agree nor disagree 27.5 27.0 27.3 275 28.5 35.3 35.7 35.0
(25.2,29.9) (22.5,32.1) (22.3,32.9) (23.4,32.0) (23.5,34.1) (32.1,38.7) (31.0,40.7) (31.6,38.6)
Disagree 7.5 4.4 8.7 74 9.3 14.6 12.8 16.1
(6.3,9.1) (2.8,7.1) (6.1,12.3) (5.2,10.5) (6.7,12.6) (12.7,16.8) (10.4,15.7) (13.3,19.4)
Strongly disagree 18 3.2 1.7* 1.9* 0.7* 5.6 3.9 7.0
(1.2,2.7) (1.9,5.6) (0.7,3.7) (0.9,3.7) (0.2,2.2) (43,7.2) (2.4,6.5) (5.3,9.1)
Not applicable 24 2.8* 3.7 1.1* 1.4* 2.6 33 2.0*
(1.7,35) (1.4,5.5) (2.36.1) (0.4,2.8) (0.5,3.8) (1.7,3.9) (2.15.2) (1.0,3.8)

* Low precision and/or unweighted denominator size between 30 and 59.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Agreement That a Good Relationship Exists Between Recruiting Office and Other Tenants (Non-Service) in the Area: Recruiters by Active

Component

22f. Towhat extent do you agree or disagree with the following statements about your office? Thereisagood relationship between my office and

other tenants (non-Service) in the area

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 32 32 9 8 9 5 0
Responding on Item 14,235 13,881 5,912 4,414 2,054 1,501 355
Strongly agree 21.3 21.0 181 238 235 20.6 35.1
(20.2,22.6) (19.8,22.2) (16.0,20.5) (21.8,26.0) (20.8,26.5) (17.9,23.7) (29.8,40.8)
Agree 50.6 50.7 51.9 52.9 47.3 43.8 50.6
(49.1,52.2) (49.1,52.2) (49.0,54.7) (50.3,55.4) (44.1,50.6) (40.7,47.0) (44.7,56.5)
Neither agree nor disagree 15.6 15.7 17.2 12.9 171 16.3 10.1
(14.5,16.8) (14.6,16.9) (15.2,19.4) (11.3,14.8) (14.8,19.7) (14.3,18.5) (7.2,14.0)
Disagree 6.5 6.6 7.8 55 5.7 6.2 1.2+
(5.7,7.3) (5.8,7.5) (6.3,9.6) (4.4,7.0) (4.7,6.9) (4.8,7.9) (0.4,3.3)
Strongly disagree 2.7 2.8 3.0 2.3 28 34 0.6*
(2.33.3) (2.3,3.4) (2.2,4.1) (1.6,3.2) (2.0,3.9) (2.35.2) (0.2,2.4)
Not applicable 3.2 32 20 2.6 35 9.6 2.4*
(2.8,3.7) (2.8,3.8) (1.5,2.8) (1.9,3.5) (2.5,4.9) (7.7,12.0) (1.2,4.8)

* Low precision and/or unweighted denominator size between 30 and 59.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Military Recruiter Survey - 134
Table 22f.2
Agreement That a Good Relationship Exists Between Recruiting Office and Other Tenants (Non-Service) in the Area: Recruiters by Reserve and
Guard Component

22f. Towhat extent do you agree or disagree with the following statements about your office? Thereisagood relationship between my office and
other tenants (non-Service) in the area

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 25 6 11 0 3 6
Responding on Item 4,897 1,307 2,406 542 272 369
Strongly agree 16.1 18.0 16.2 195 11.2 7.5
(14.0,18.5) (13.4,23.7) (13.3,19.5) (15.1,24.7) (7.6,16.2) (4.6,11.9)
Agree 42.2 54.5 35.7 49.0 49.0 26.1
(39.3,45.2) (48.0,60.9) (31.8,39.7) (41.9,56.1) (41.5,56.5) (20.7,32.4)
Neither agree nor disagree 13.7 16.7 14.4 8.7 6.1 11.2
(12.0,15.6) (12.9,21.3) (11.8,17.6) (5.1,14.5) (3.4,10.8) (7.4,16.5)
Disagree 3.0 5.0 2.6 2.7* 1.0* 0.8*
(2.2,4.2) (2.9,8.5) (1.5,4.5) (1.35.7) (0.3.4.1) (0.2,3.3)
Strongly disagree 2.8 3.6* 33 1.3 1.0* 0.8*
(2.0,3.9) (2.0,6.5) (2.0,5.4) (0.5,3.9) (0.3,4.1) (0.2,3.3)
Not applicable 222 2.3* 27.8 18.8 31.6 53.7
(19.7,24.8) (1.0,4.8) (23.5,32.6) (14.6,23.8) (24.3,40.0) (47.0,60.3)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 22f.3
Agreement That a Good Relationship Exists Between Recruiting Office and Other Tenants (Non-Service) in the Area: Army Recruiters by
Location
22f. Towhat extent do you agree or disagree with the following statements about your office? Thereisagood relationship between my office and
other tenants (non-Service) in the area

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 9 0 1 6 4 0
Responding on Item 5,912 1,318 1,276 1,110 925 1,284
Strongly agree 18.1 16.1 215 14.1 20.0 19.0
(16.0,20.5) (11.3,22.5) (16.7,27.2) (10.0,19.5) (15.3,25.7) (14.8,24.0)
Agree 51.9 51.6 50.7 54.9 50.0 52.0
(49.0,54.7) (45.0,58.2) (44.8,56.6) (48.7,61.0) (44.3,55.7) (47.0,57.0)
Neither agree nor disagree 17.2 15.2 18.7 20.7 16.5 15.3
(15.2,19.4) (11.6,19.7) (14.2,24.3) (16.4,25.6) (12.9,21.0) (11.3,20.4)
Disagree 7.8 10.1 4.6 6.1 7.0 10.5
(6.3,9.6) (7.3,14.0) (2.6,8.0) (3.9,9.5) (4.6,10.3) (7.2,15.1)
Strongly disagree 3.0 5.1 2.7% 2.8* 2.2* 2.0*
(2.2,4.2) (2.9,8.6) (12,6.2) (1.45.7) (0.9,5.0) (0.9,4.9)
Not applicable 2.0 1.8* 1.8* 1.4* 4.4 1.2*
(152.8) (0.8,4.49) (0.8,4.3) (0.5,3.8) (2.6,7.2) (0.4,3.3)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 22f.4

Agreement That a Good Relationship Exists Between Recruiting Office and Other Tenants (Non-Service) in the Area: Navy or Marine Corps
Recruiters by Location

22f. Towhat extent do you agree or disagree with the following statements about your office? Thereisagood relationship between my office and
other tenants (non-Service) in the area

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 8 0 5 0 4 9 6 3
Responding on Item 4,414 967 1,073 1,149 1,204 2,054 936 1,118
Strongly agree 23.8 19.7 24.7 22.7 27.8 235 19.9 26.5
(21.8,26.0) (15.6,24.6) (19.9,30.2) (19.0,26.9) (23.6,32.3) (20.8,26.5) (16.4,24.1) (22.5,30.9)
Agree 52.9 53.8 56.0 50.9 51.3 47.3 50.7 44.6
(50.3,55.4) (49.0,58.6) (49.3,62.4) (45.4,56.5) (46.5,56.0) (44.1,50.6) (46.3,55.0) (40.3,48.9)
Neither agree nor disagree 12.9 14.9 11.1 14.9 11.4 17.1 18.3 16.1
(11.3,14.8) (11.6,18.9) (8.2,15.0) (11.2,19.6) (8.4,15.2) (14.8,19.7) (15.1,22.1) (13.1,19.6)
Disagree 55 52 4.1* 6.3 6.4 57 49 6.4
(4.4,7.0) (3.2,84) (2.37.3) (4.4,9.0) (4.49.3) (4.7,6.9) (3.2,7.5) (4.9,85)
Strongly disagree 2.3 3.2* 2.5*% 1.9* 1.8* 2.8 2.6 3.0
(1.6,3.2) (1.8,5.8) (1.34.7) (0.9,3.8) (0.9,3.6) (2.0,3.9) (1.6,4.4) (1.8,4.8)
Not applicable 2.6 3.2 1.7* 34 1.4* 35 3.6 35
(1.9,35) (1.8,5.6) (0.7,3.6) (2.0,5.5) (0.5,3.8) (2.5,4.9) (2.1,6.2) (2.3,5.3)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Table22g.1

Military Recruiter Survey - 137

Agreement That a Good Relationship Exists Between Recruiting Office's Landlord and Assigned Recruiters: Recruiters by Active Component

229. To what extent do you agree or disagree with the following statements about your office? There is agood relationship between my recruiting
office’ slandlord and the assigned recruiters

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 42 43 9 8 12 13 0
Responding on Item 14,225 13,870 5,912 4,414 2,051 1,493 355
Strongly agree 14.2 13.9 12.0 14.2 17.2 16.2 26.2
(13.2,15.3) (12.9,15.0) (10.5,13.8) (12.3,16.2) (14.8,19.9) (13.9,18.9) (21.2,31.9)
Agree 385 384 39.7 38.7 334 39.4 435
(37.0,40.1) (36.9,40.0) (36.8,42.6) (36.4,41.0) (30.5,36.4) (36.4,42.5) (37.2,50.0)
Neither agree nor disagree 28.4 28.6 28.6 30.7 275 244 19.6
(27.1,29.7) (27.3,30.0) (26.2,31.1) (28.5,33.0) (24.7,30.4) (22.4,26.4) (15.3,24.9)
Disagree 6.8 6.9 8.4 5.4 7.1 5.2 4.8*
(6.0,7.7) (6.1,7.8) (6.8,10.3) (4.36.8) (5.6,9.0) (4.0,6.7) (2.6,8.7)
Strongly disagree 44 45 51 3.8 4.8 31 3.6*
(3.9,5.1) (3.95.1) (4.2,6.4) (2.9,5.0) (3.7,6.3) (2.2,4.9) (2.0,6.4)
Not applicable 7.6 1.7 6.3 7.3 10.0 11.7 2.4*
(6.8,8.5) (6.9,8.6) (4.9,7.9) (5.9,8.9) (8.5,11.7) (10.0,13.8) (1.2,4.8)

* Low precision and/or unweighted denominator size between 30 and 59.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 229.2
Agreement That a Good Relationship Exists Between Recruiting Office's Landlord and Assigned Recruiters. Recruiters by Reserve and Guard
Component

22g. To what extent do you agree or disagree with the following statements about your office? Thereis agood relationship between my recruiting
office’ slandlord and the assigned recruiters

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 31 6 16 4 3 3
Responding on Item 4,891 1,307 2,401 538 272 372
Strongly agree 10.3 12.2 9.7 14.2 4.1* 6.7
(8.6,12.3) (8.9,16.4) (7.5,12.3) (10.0,19.7) (1.7,9.6) (3.8,11.3)
Agree 26.7 374 22.8 324 20.4 111
(24.5,29.1) (31.9,43.3) (19.7,26.3) (26.6,38.9) (14.8,27.4) (7.5,16.1)
Neither agree nor disagree 185 29.3 16.5 115 11.2 9.6
(16.5,20.7) (24.0,35.3) (13.4,20.1) (8.0,16.2) (6.5,18.6) (6.4,14.2)
Disagree 31 59 2.0* 2.7* 4.1* 0.0
(2.1,4.5) (3.7,9.1) (1.0,3.9) (1.3,5.6) (2.0,8.0) (NIAN/A)
Strongly disagree 1.8 3.6* 1.5* 0.0 1.0* 0.7*
(1.2,2.8) (2.0,6.5) (0.8,3.0) (NJAN/A) (0.3.4.1) (0.2,3.2)
Not applicable 39.6 117 47.6 39.2 59.2 719
(36.3,42.9) (8.1,16.6) (41.8,53.4) (31.7,47.2) (51.7,66.3) (65.4,77.5)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 229.3
Agreement That a Good Relationship Exists Between Recruiting Office's Landlord and Assigned Recruiters: Army Recruiters by Location

22g. To what extent do you agree or disagree with the following statements about your office? Thereis agood relationship between my recruiting
office’ slandlord and the assigned recruiters

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 9 0 1 6 4 0
Responding on Item 5,912 1,318 1,276 1,110 925 1,284
Strongly agree 12.0 8.3 16.0 9.9 16.5 10.5
(10.5,13.8) (5.3,12.7) (12.7,19.9) (6.8,14.1) (12.9,21.0) (7.3,14.9)
Agree 39.7 44.7 36.5 37.6 35.7 42.3
(36.8,42.6) (37.7,52.0) (31.2,42.2) (32.8,42.6) (30.3,41.4) (36.5,48.4)
Neither agree nor disagree 28.6 25.8 29.7 33.8 29.1 25.4
(26.2,31.1) (20.5,32.0) (24.2,35.9) (28.9,39.1) (23.8,35.2) (20.7,30.8)
Disagree 8.4 8.8 7.3 8.0 7.8 9.7
(6.8,10.3) (5.4,13.9) (4511.7) (5.5,11.5) (5.4,11.3) (6.3,14.6)
Strongly disagree 51 6.5 46 3.8* 3.9 6.5
(4.2,6.9) (4.0,10.3) (2.8,7.5) (2.0,6.9) (2.3,6.5) (4.29.8)
Not applicable 6.3 6.0 5.9 7.0 7.0 5.7
(4.9,7.9) (3.89.3) (3.6,9.7) (3.7,12.9) (4.7,10.3) (3492

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table22g.4

Agreement That a Good Relationship Exists Between Recruiting Office's Landlord and Assigned Recruiters: Navy or Marine Corps Recruiters by
Location

229. To what extent do you agree or disagree with the following statements about your office? There is agood relationship between my recruiting
office’ slandlord and the assigned recruiters

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 8 0 5 4 0 12 6 6
Responding on Item 4,414 967 1,073 1,145 1,208 2,051 936 1,115
Strongly agree 14.2 9.6 16.1 13.1 17.4 17.2 17.7 16.9
(12.3,16.2) (6.8,13.4) (12.2,20.9) (9.6,17.5) (14.0,21.4) (14.8,19.9) (13.5,22.8) (13.9,20.4)
Agree 38.7 39.8 37.9 36.6 40.4 334 35.0 32.0
(36.4,41.0) (34.3,45.5) (33.2,42.8) (31.2,42.4) (35.4,45.6) (30.5,36.4) (30.2,40.1) (28.8,35.4)
Neither agree nor disagree 30.7 33.7 27.6 34.3 28.0 27.5 26.8 28.0
(28.5,33.0) (28.1,39.9) (23.4,32.2) (29.8,39.2) (23.1,33.5) (24.7,30.4) (23.2,30.8) (24.2,32.3)
Disagree 54 7.6 6.6 34 4.6 7.1 8.2 6.2
(4.3,6.8) (5.3,10.8) (4.3,10.1) (2.0,5.5) (3.0,7.1) (5.6,9.0) (6.0,11.1) (4.6,8.3)
Strongly disagree 3.8 4.4* 3.3 5.6 2.1* 4.8 5.6 4.2
(2.9,5.0) (2.4,7.9) (1.95.7) (3.8,8.3) (1.1,4.2) (3.7,6.3) (3.9,7.9) (2.7,6.5)
Not applicable 7.3 4.8 8.6 7.1 7.5 10.0 6.9 12.7
(5.9,8.9) (3.2,7.3) (5.9,12.5) (4.7,10.6) (5.3,10.3) (8.5,11.7) (4.8,9.8) (10.2,15.5)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table22h.1
Agreement That Recruiting Office I s Conveniently Located: Recruiters by Active Component

22h. To what extent do you agree or disagree with the following statements about your office? My recruiting office is conveniently located

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 78 79 35 17 18 8 0
Responding on Item 14,189 13,834 5,886 4,405 2,045 1,498 355
Strongly agree 134 13.0 12.0 12.6 17.3 12.7 26.2
(12.5,14.3) (12.1,14.0) (10.5,13.7) (10.9,14.4) (15.0,19.9) (10.7,15.1) (21.5,31.5)
Agree 41.8 41.8 38.2 45.6 44.0 415 44.6
(40.2,43.5) (40.1,43.4) (35.2,41.3) (42.9,48.3) (40.9,47.1) (38.2,44.9) (39.3,50.2)
Neither agree nor disagree 12.9 13.0 14.1 115 124 13.9 10.1
(11.9,14.1) (11.9,14.2) (12.2,16.2) (9.8,13.5) (10.3,14.9) (11.9,16.3) (7.3,13.8)
Disagree 15.6 15.7 16.7 15.3 14.8 13.9 10.7
(14.4,16.8) (14.5,17.0) (14.6,19.0) (13.3,17.6) (12.8,17.1) (11.8,16.4) (7.2,15.6)
Strongly disagree 14.6 14.8 181 13.9 9.9 11.2 8.3
(13.6,15.7) (13.7,15.9) (16.1,20.2) (12.3,15.6) (8.2,11.8) (9.1,13.6) (5.6,12.2)
Not applicable 17 17 1.0* 1.2* 16 6.7 0.0
(1.32.2) (1.4,2.2) (0.5,1.8) (0.6,2.2) (1.0,2.4) (5.1,8.8) (NIAN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 22h.2
Agreement That Recruiting Office I s Conveniently Located: Recruiters by Reserve and Guard Component

22h. To what extent do you agree or disagree with the following statements about your office? My recruiting office is conveniently located

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 33 18 6 4 3 3
Responding on Item 4,889 1,295 2,411 538 272 372
Strongly agree 121 9.6 12.9 9.5 16.3 17.0
(10.5,14.0) (6.0,14.9) (10.6,15.6) (6.2,14.3) (11.1,23.3) (12.2,23.3)
Agree 36.5 40.9 343 40.5 41.8 25.9
(33.7,39.4) (34.8,47.3) (30.3,38.5) (34.5,46.9) (33.2,51.0) (20.2,32.6)
Neither agree nor disagree 15.6 159 17.3 10.8 7.1 16.3
(13.5,17.8) (10.5,23.3) (14.6,20.3) (7.7,15.0) (4.2,11.9) (11.5,22.7)
Disagree 18.2 18.6 16.2 20.3 194 25.9
(16.4,20.1) (14.4,23.8) (13.3,19.5) (15.3,26.4) (14.1,26.1) (20.2,32.7)
Strongly disagree 16.7 15.0 17.7 18.9 13.3 14.8
(14.7,18.8) (11.2,19.8) (14.4,21.5) (14.0,25.0) (8.9,19.4) (10.1,21.3)
Not applicable 1.0 0.0 1.8* 0.0 2.0 0.0
(0.6,1.7) (NIAN/A) (1.0,3.2) (NIAN/A) (0.7,5.6) (NIAN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 22h.3
Agreement That Recruiting Office s Conveniently Located: Army Recruiters by Location

22h. To what extent do you agree or disagree with the following statements about your office? My recruiting office is conveniently located

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 35 7 6 11 8 5
Responding on Item 5,886 1,311 1,270 1,105 921 1,279
Strongly agree 12.0 9.3 115 13.2 14.4 12.6
(10.5,13.7) (6.1,13.7) (8.2,15.8) (9.0,18.9) (11.1,18.5) (9.2,16.9)
Agree 38.2 39.8 36.7 48.1 33.6 32.8
(35.2,41.3) (34.3,45.6) (31.2,42.5) (41.5,54.8) (28.6,39.1) (27.6,38.5)
Neither agree nor disagree 14.1 13.0 19.7 8.5 12.7 154
(12.2,16.2) (9.0,18.4) (15.6,24.6) (5.7,12.6) (9.6,16.6) (11.2,20.8)
Disagree 16.7 17.1 15.6 184 11.8 194
(14.6,19.0) (13.3,21.8) (11.6,20.7) (13.9,23.9) (8.3,16.5) (15.9,23.5)
Strongly disagree 18.1 204 15.6 10.9 26.6 18.2
(16.1,20.2) (16.9,24.4) (11.6,20.7) (7.1,16.2) (22.6,31.1) (14.5,22.6)
Not applicable 1.0* 0.5* 0.9* 0.9* 0.9* 1.6*
(05,1.8) (0.1,2.4) (0.3,3.2) (0.3,3.2) (0.3,2.7) (0.7,3.9)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table22h.4
Agreement That Recruiting Office I s Conveniently Located: Navy or Marine Corps Recruiters by Location

22h. To what extent do you agree or disagree with the following statements about your office? My recruiting office is conveniently located

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 17 0 14 0 4 18 12 6
Responding on Item 4,405 967 1,064 1,149 1,204 2,045 930 1,115
Strongly agree 12.6 12.5 14.1 10.4 135 17.3 21.7 13.7
(10.9,14.4) (9.0,16.9) (11.3,17.5) (7.7,14.0) (10.3,17.6) (15.0,19.9) (17.6,26.5) (11.3,16.4)
Agree 45.6 44.6 40.3 49.1 47.7 44.0 43.4 44.4
(42.9,48.3) (38.9,50.4) (35.7,45.0) (43.5,54.6) (42.0,53.4) (40.9,47.1) (39.0,47.9) (40.5,48.4)
Neither agree nor disagree 11.5 13.3 10.8 11.2 11.4 12.4 12.2 12.7
(9.8,13.5) (10.4,16.8) (7.7,14.9) (8.3,14.8) (8.5,15.2) (10.3,14.9) (9.3,15.8) (10.1,15.7)
Disagree 15.3 16.9 15.8 14.9 14.2 14.8 145 15.1
(13.3,17.6) (13.2,21.3) (12.6,19.6) (11.5,19.1) (10.2,19.6) (12.8,17.1) (11.3,18.4) (12.2,18.6)
Strongly disagree 13.9 11.7 17.8 138 125 9.9 6.6 12.7
(12.3,15.6) (8.3,16.0) (13.5,23.3) (10.5,17.8) (9.6,16.0) (8.2,11.8) (45,9.5) (10.2,15.6)
Not applicable 1.2* 1.2* 1.2* 0.7* 0.7* 16 1.6* 1.5*
(0.6,2.2) (0.5,3.0) (0.5,3.1) (0.2,2.3) (0.2,3.3) (1.0,2.4) (0.83.2) (0.8,2.7)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Agreement That Prospective Applicants Have Little Trouble Finding Recruiting Office: Recruiters by Active Component

22i. Towhat extent do you agree or disagree with the following statements about your office? Prospective applicants have little trouble finding my

recruiting office

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 49 49 20 8 15 5 0
Responding on Item 14,218 13,864 5,901 4,414 2,048 1,501 355
Strongly agree 133 13.0 12.3 12.3 17.5 115 23.8
(12.4,14.2) (12.1,14.0) (10.7,14.1) (11.0,13.7) (15.2,20.2) (9.5,13.9) (19.5,28.8)
Agree 46.4 46.4 424 52.8 48.5 40.0 48.2
(45.1,47.7) (45.1,47.7) (40.1,44.7) (50.4,55.3) (45.6,51.4) (37.2,42.9) (43.4,53.1)
Neither agree nor disagree 14.2 14.3 16.6 11.9 12.8 13.9 125
(13.1,15.4) (13.2,15.4) (14.6,18.8) (10.3,13.8) (10.8,15.1) (12.1,15.9) (9.3,16.5)
Disagree 145 14.6 15.8 13.7 12.0 16.2 10.1
(13.5,15.6) (13.6,15.8) (13.8,18.0) (12.3,15.4) (10.1,14.3) (13.8,18.8) (6.7,15.1)
Strongly disagree 9.1 9.2 11.3 7.8 7.3 7.4 54
(8.3,10.0) (8.3,10.1) (9.7,13.1) (6.5,9.4) (5.9,9.0) (5.8,9.3) (34,8.4)
Not applicable 25 2.6 16 14 1.9 11.0 0.0
(2.1,3.0) (2.2,3.1) (1.1,2.5) (0.8,2.3) (1.32.7) (9.0,13.4) (NIAN/A)

N/A: Confidence intervals not available when estimate is equal to 0% or 100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 22i.2
Agreement That Prospective Applicants Have Little Trouble Finding Recruiting Office: Recruiters by Reserve and Guard Component

22i. To what extent do you agree or disagree with the following statements about your office? Prospective applicants have little trouble finding my
recruiting office

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 25 6 11 0 6 3
Responding on Item 4,897 1,307 2,406 542 269 372
Strongly agree 10.8 9.5 10.9 10.1 134 141
(9.1,12.9) (6.2,14.2) (8.9,13.5) (6.6,15.0) (8.8,19.9) (9.6,20.2)
Agree 44.3 47.3 4.4 47.0 454 28.9
(41.8,47.0) (41.3,53.4) (40.8,48.1) (39.9,54.2) (38.3,52.6) (23.4,35.0)
Neither agree nor disagree 14.6 17.1 14.4 121 7.2 15.6
(12.7,16.7) (13.2,21.9) (11.9,17.5) (8.0,17.9) (4.3,12.0) (11.2,21.3)
Disagree 17.1 14.4 16.6 20.1 175 25.2
(15.2,19.2) (10.6,19.3) (13.7,20.0) (15.4,25.9) (12.9,23.4) (19.8,31.4)
Strongly disagree 12.4 11.7 125 10.7 134 15.6
(10.8,14.1) (8.3,16.4) (10.2,15.2) (7.4,15.4) (9.1,19.4) (10.7,22.1)
Not applicable 0.8* 0.0 1.1* 0.0 3.1* 0.7*
(0.4,1.4) (NIAN/A) (0.5,2.4) (NIAN/A) (1.3,7.1) (0.2,3.2)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 22i.3
Agreement That Prospective Applicants Have Little Trouble Finding Recruiting Office: Army Recruiters by L ocation

22i. To what extent do you agree or disagree with the following statements about your office? Prospective applicants have little trouble finding my
recruiting office

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 20 7 1 6 4 5
Responding on Item 5,901 1,311 1,276 1,110 925 1,279
Strongly agree 12.3 12.0 14.2 12.2 14.4 9.3
(10.7,14.1) (8.1,17.5) (11.2,17.7) (8.7,16.8) (11.0,18.5) (6.2,13.7)
Agree 42.4 384 39.7 51.6 37.0 449
(40.1,44.7) (32.5,44.8) (34.1,45.6) (45.6,57.6) (31.3,43.1) (39.3,50.7)
Neither agree nor disagree 16.6 17.1 19.2 14.1 15.2 16.6
(14.6,18.8) (12.6,22.9) (14.9,24.3) (10.6,18.5) (12.2,18.8) (12.9,21.1)
Disagree 15.8 16.7 14.2 13.6 17.8 17.0
(13.8,18.0) (12.2,22.4) (10.1,19.5) (10.0,18.2) (14.8,21.3) (13.0,21.9)
Strongly disagree 11.3 14.4 105 75 144 101
(9.7,13.1) (11.0,18.6) (6.8,15.8) (4.8,11.6) (10.8,18.8) (7.5,13.5)
Not applicable 16 1.4* 2.3* 0.9* 1.3* 2.0*
(L.1,25) (0.4,4.9) (1.1,4.9) (0332 (0.5,3.3) (0.9,4.4)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table22i.4
Agreement That Prospective Applicants Have Little Trouble Finding Recruiting Office: Navy or Marine Corps Recruiters by Location

22i. Towhat extent do you agree or disagree with the following statements about your office? Prospective applicants have little trouble finding my
recruiting office

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 8 0 5 4 0 15 9 6
Responding on Item 4,414 967 1,073 1,145 1,208 2,048 933 1,115
Strongly agree 12.3 9.6 15.6 11.9 121 175 21.0 14.6
(11.0,13.7) (7.1,13.0) (12.7,19.1) (8.8,16.0) (9.2,15.6) (15.2,20.2) (17.3,25.3) (11.9,17.9)
Agree 52.8 52.6 47.3 54.9 56.0 48.5 45.6 50.9
(50.4,55.3) (47.3,57.9) (43.0,51.7) (49.1,60.5) (51.0,61.0) (45.6,51.4) (41.2,50.1) (47.2,54.6)
Neither agree nor disagree 11.9 12.9 11.5 11.6 12.1 12.8 12.1 134
(10.3,13.8) (10.1,16.3) (8.6,15.2) (8.5,15.6) (9.0,16.0) (10.8,15.1) (9.1,16.1) (10.5,17.0)
Disagree 13.7 14.9 13.6 13.8 131 12.0 121 11.9
(12.3,15.4) (11.7,18.7) (10.1,18.0) (11.0,17.2) (9.7,17.6) (10.1,14.3) (9.4,15.6) (9.6,14.7)
Strongly disagree 7.8 8.8 10.3 6.7 6.0 7.3 6.9 1.7
(6.5,9.4) (6.0,12.8) (7.1,14.8) (4.5,10.0) (4.2,8.6) (5.9,9.0) (5.1,9.3) (5.8,10.1)
Not applicable 14 1.2* 1.7* 1.1* 0.7* 19 23 15*
(0.8,2.3) (0.5,3.0) (0.7,3.7) (0.4,2.8) (0.2,3.3) (132.7) (1.3,4.0) (0.8,2.7)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Table22j.1

Agreement That Recruiting Office I s Located Closeto High Schools: Recruiters by Active Component
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22j. To what extent do you agree or disagree with the following statements about your office? My recruiting office islocated close to high schools

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 57 58 29 8 9 10 0
Responding on Item 14,210 13,855 5,892 4,414 2,054 1,496 355
Strongly agree 127 12.7 11.2 13.8 18.1 7.8 11.9
(11.8,13.6) (11.8,13.6) (9.7,12.9) (12.1,15.7) (16.0,20.3) (6.4,9.9) (9.0,15.6)
Agree 46.0 46.0 44.0 49.0 50.4 39.7 45.2
(44.6,47.4) (44.6,47.5) (41.7,46.3) (46.5,51.5) (47.6,53.2) (36.9,42.5) (39.3,51.3)
Neither agree nor disagree 16.9 16.9 18.3 17.2 14.5 13.6 18.5
(15.9,18.1) (15.8,18.0) (16.6,20.2) (15.2,19.4) (12.2,17.2) (11.8,15.7) (14.6,23.1)
Disagree 13.1 12.9 14.8 12.2 10.4 10.9 19.6
(12.1,14.1) (11.9,13.9) (13.2,16.6) (10.4,14.3) (8.8,12.3) (9.1,13.0) (15.6,24.4)
Strongly disagree 6.6 6.7 9.0 5.2 3.6 6.0 4.2*
(6.0,7.3) (6.0,7.4) (7.7,10.6) (4.36.2) (2.8,4.8) (4.8,7.5) (2.3,7.6)
Not applicable 4.7 4.8 2.7 2.6 3.0 221 0.6*
(4.2,5.3) (4.35.4) (2.0,3.8) (1.8,3.8) (2.2,4.1) (19.7,24.7) (0.2,2.4)

* Low precision and/or unweighted denominator size between 30 and 59.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table22j.2

Agreement That Recruiting Office | s Located Closeto High Schools: Recruiters by Reserve and Guard Component

22j. To what extent do you agree or disagree with the following statements about your office? My recruiting office islocated close to high schools

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 26 12 6 0 6 3
Responding on Item 4,896 1,301 2,411 542 269 372
Strongly agree 10.2 9.5 13.3 2.0* 5.2* 7.4
(8.2,12.5) (6.7,13.4) (10.5,16.8) (0.6,6.2) (2.4,10.8) (4.4,12.2)
Agree 38.3 443 41.9 16.1 24.7 36.3
(35.6,41.1) (38.8,50.1) (37.0,47.0) (11.2,22.6) (18.4,32.4) (29.3,44.0)
Neither agree nor disagree 14.0 15.8 14.6 8.7 12.4 12.6
(12.1,16.1) (12.0,20.6) (11.8,18.0) (5.6,13.4) (8.4,17.8) (8.4,18.5)
Disagree 16.3 14.5 15.3 134 24.7 26.7
(14.2,18.5) (10.4,19.8) (12.4,18.7) (9.4,18.9) (19.0,31.5) (21.4,32.7)
Strongly disagree 11.9 10.0 125 114 13.4 141
(10.3,13.6) (7.1,13.9) (10.3,15.0) (8.0,16.1) (9.4,18.9) (9.9,19.7)
Not applicable 9.4 59 2.4 48.3 19.6 3.0
(8.2,10.8) (3.5,9.8) (1.3.4.3) (40.6,56.2) (14.2,26.4) (1.4,6.3)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table22j.3
Agreement That Recruiting Office | s Located Close to High Schools: Army Recruiters by Location

22j. To what extent do you agree or disagree with the following statements about your office? My recruiting office islocated close to high schools

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 29 7 1 11 8 5
Responding on Item 5,892 1,311 1,276 1,105 921 1,279
Strongly agree 11.2 12.0 10.1 11.3 10.5 11.7
(9.7,12.9) (8.4,16.9) (6.9,14.5) (8.0,15.7) (7.3,14.8) (8.7,15.8)
Agree 44.0 41.7 41.6 45.8 43.7 474
(41.7,46.3) (35.2,48.5) (35.9,47.5) (38.8,52.9) (37.9,49.6) (42.4,52.4)
Neither agree nor disagree 18.3 20.8 22.4 15.6 19.2 134
(16.6,20.2) (16.7,25.6) (17.6,28.0) (11.0,21.5) (14.8,24.5) (10.3,17.2)
Disagree 14.8 14.4 12.3 16.5 16.6 15.0
(13.2,16.6) (10.3,19.6) (8.8,17.0) (12.3,21.8) (12.9,21.1) (11.0,20.2)
Strongly disagree 9.0 9.3 10.1 9.9 7.0 8.5
(7.7,10.6) (6.1,13.9) (7.0,14.2) (6.9,14.0) (4.5,10.8) (5.7,12.5)
Not applicable 2.7 1.9* 3.7* 0.9* 3.1* 41
(2.0,3.8) (0.8,4.49) (19,7.0 (0.3,3.2) (1.6,5.9) (2.4,6.8)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 22j.4
Agreement That Recruiting Office I s Located Close to High Schools: Navy or Marine Corps Recruiters by Location

22j. To what extent do you agree or disagree with the following statements about your office? My recruiting office islocated close to high schools

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 8 3 5 0 0 9 6 3
Responding on Item 4,414 964 1,073 1,149 1,208 2,054 936 1,118
Strongly agree 13.8 12.1 15.2 11.9 16.0 18.1 19.3 17.1
(12.1,15.7) (9.0,16.1) (11.4,20.1) (8.4,16.6) (12.2,20.6) (16.0,20.3) (15.9,23.1) (14.0,20.7)
Agree 49.0 50.8 44.0 50.6 50.4 50.4 49.0 515
(46.5,51.5) (44.7,56.9) (39.0,49.2) (44.6,56.5) (45.1,55.6) (47.6,53.2) (43.8,54.3) (47.4,55.5)
Neither agree nor disagree 17.2 18.2 22.2 13.8 15.6 145 14.4 14.6
(15.2,19.4) (13.9,23.3) (17.9,27.2) (10.5,17.8) (12.5,19.4) (12.2,17.2) (10.8,18.9) (12.1,17.6)
Disagree 12.2 125 10.3 14.1 12.1 10.4 10.8 10.2
(10.4,14.3) (8.9,17.2) (7.4,14.2) (10.5,18.7) (9.2,15.6) (8.8,12.3) (8.3,13.9) (7.9,12.9)
Strongly disagree 5.2 4.0 45 7.4 4.6 3.6 33 4.0
(4.36.2 (2.5,6.4) (2.8,7.4) (5.2,10.6) (3.0,7.0) (2.8,4.8) (215.1) (2.6,6.0)
Not applicable 2.6 2.4* 3.7* 2.2* 1.4* 3.0 3.3 2.7
(1.8,3.8) (1.3,4.6) (2.1,6.6) (1L.0,4.7) (0.5,4.4) (2.2,4.1) (2152 (1.8,4.2)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Agreement That Recruiting Office | s Accessible to Potential Applicants. Recruiters by Active Component
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22k. To what extent do you agree or disagree with the following statements about your office? My recruiting office is accessible to potential

applicants
DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 75 76 35 17 15 8 0
Responding on Item 14,192 13,837 5,886 4,405 2,048 1,498 355
Strongly agree 145 14.2 12.7 14.7 20.1 11.0 26.2
(13.5,15.6) (13.2,15.3) (10.9,14.7) (12.9,16.6) (17.6,22.7) (9.4,12.8) (21.7,31.3)
Agree 55.8 55.8 55.5 58.1 54.1 52.3 56.0
(54.2,57.3) (54.2,57.4) (52.5,58.4) (55.5,60.7) (51.0,57.2) (49.1,55.5) (51.0,60.8)
Neither agree nor disagree 14.7 14.8 15.6 14.8 14.0 13.1 8.9
(13.6,15.9) (13.7,16.1) (13.6,17.9) (12.8,17.1) (12.3,16.0) (11.1,15.3) (5.9,13.4)
Disagree 8.2 8.3 9.4 7.2 7.6 7.9 4.8
(7.4,9.1) (7.4,9.2) (7.9,11.3) (5.9,8.7) (6.1,9.4) (6.5,9.7) (2.9,7.7)
Strongly disagree 45 45 52 41 2.6 55 4.2
(3.9,5.2) (3.95.3) (4.0,6.7) (3.1,5.4) (1.8,3.9) (4.2,7.2) (2.5,7.0)
Not applicable 23 24 16 1.1* 16 10.2 0.0
(1.9,2.8) (2.0,2.9) (1.1,2.4) (0.6,2.0) (1.0,2.4) (8.1,12.6) (NJAN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or

100%.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 22k.2
Agreement That Recruiting Office | s Accessible to Potential Applicants. Recruiters by Reserve and Guard Component

22k. To what extent do you agree or disagree with the following statements about your office? My recruiting office is accessible to potential
applicants

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 39 12 16 0 6 6
Responding on Item 4,883 1,301 2,401 542 269 369
Strongly agree 114 11.3 121 8.1 14.4 10.5
(9.4,13.9) (7.5,16.6) (9.6,15.1) (5.1,12.5) (9.6,21.1) (6.7,16.0)
Agree 52.0 57.5 52.9 51.7 40.2 36.6
(48.9,55.1) (51.0,63.7) (48.7,57.0) (45.7,57.6) (31.7,49.3) (30.4,43.2)
Neither agree nor disagree 15.9 181 151 114 16.5 18.7
(13.8,18.1) (13.3,24.2) (12.5,18.3) (7.9,16.2) (11.2,23.6) (13.6,25.1)
Disagree 12.6 6.8 12.1 19.5 20.6 20.2
(10.8,14.6) (3.9,11.6) (9.6,15.1) (14.4,25.7) (15.3,27.1) (15.6,25.6)
Strongly disagree 7.4 6.3 7.0 8.7 52* 134
(6.2,8.9) (4.1,9.8) (5.2,9.9) (6.0,12.6) (2.7,9.7) (9.3,19.1)
Not applicable 0.7* 0.0 0.9* 0.7* 3.1* 0.8*
(0.4,1.3) (NIAN/A) (0.4,2.1) (0.2,2.9) (1.3,7.1) (0.2,3.3)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 22k.3
Agreement That Recruiting Office | s Accessible to Potential Applicants: Army Recruiters by L ocation

22k. To what extent do you agree or disagree with the following statements about your office? My recruiting office is accessible to potential
applicants

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 35 7 6 11 8 5
Responding on Item 5,886 1,311 1,270 1,105 921 1,279
Strongly agree 12.7 12.0 14.2 11.8 144 11.3
(10.9,14.7) (8.1,17.5) (11.3,17.8) (7.7,17.7) (11.1,18.6) (8.1,15.6)
Agree 55.5 53.2 52.8 59.9 51.5 59.5
(52.5,58.4) (45.2,61.2) (46.5,58.9) (53.5,66.0) (45.9,57.1) (53.4,65.4)
Neither agree nor disagree 15.6 17.1 17.0 17.0 135 13.0
(13.6,17.9) (13.0,22.3) (12.8,22.2) (12.4,22.8) (9.8,18.5) (9.6,17.2)
Disagree 9.4 10.2 6.9 7.6 12.7 10.5
(7.9,11.3) (6.6,15.3) (42,11.1) (46,12.1) (9.1,17.4) (7.8,14.1)
Strongly disagree 5.2 6.5 6.9 2.8* 6.6 3.2*
(4.0,6.7) (4.0,10.5) (4.4,10.6) (1.4,5.6) (4.1,10.3) (1.4,7.2)
Not applicable 16 0.9* 2.3* 0.9* 1.3* 2.4*
(L1,2.9) (033.1) (11,49 (0.3,3.2) (05,3.3) (12,49

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 22k.4
Agreement That Recruiting Office I s Accessible to Potential Applicants. Navy or Marine Corps Recruiters by Location

22k. To what extent do you agree or disagree with the following statements about your office? My recruiting office is accessible to potential applicants

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 17 0 9 0 8 15 9 6
Responding on Item 4,405 967 1,069 1,149 1,200 2,048 933 1,115
Strongly agree 14.7 10.8 17.8 13.0 16.8 20.1 23.0 17.6
(12.9,16.6) (7.7,15.0) (13.6,22.9) (9.9,16.9) (13.4,20.8) (17.6,22.7) (19.2,27.2) (14.7,21.0)
Agree 58.1 64.3 49.6 59.5 59.6 54.1 51.2 56.6
(55.5,60.7) (58.5,69.6) (44.7,54.5) (54.4,64.3) (54.9,64.2) (51.0,57.2) (46.2,56.1) (52.3,60.7)
Neither agree nor disagree 14.8 13.3 17.8 15.2 13.2 14.0 154 12.9
(12.8,17.1) (10.2,17.0) (13.5,23.1) (11.7,19.6) (10.0,17.3) (12.3,16.0) (12.5,18.8) (10.3,16.1)
Disagree 7.2 6.8 9.5 74 54 7.6 7.2 7.9
(5.98.7) (4.6,9.9) (6.8,13.1) (5.1,10.6) (3.7,7.8) (6.1,9.4) (5.0,10.3) (6.0,10.4)
Strongly disagree 41 4.4 41 41 39 2.6 1.6* 35
(3.15.4) (2.5,7.8) (2.4,7.0) (2.6,6.4) (2.36.7) (1.8,3.9) (0.83.2) (2.35.3)
Not applicable 1.1* 0.4* 1.2* 0.7* 1.1* 16 1.6* 1.5*
(0.6,2.0) (0.1,1.9) (053.1) (0.2,2.3) (0.335) (1.0,2.4) (0.83.2) (0.8,2.7)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Agreement That Parking I s Available for Applicants at Recruiting Office: Recruiters by Active Component
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221. To what extent do you agree or disagree with the following statements about your office? Parking is available for applicants at my office

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 66 65 31 13 15 5 2
Responding on Item 14,201 13,848 5,890 4,409 2,048 1,501 353
Strongly agree 18.7 18.3 16.4 17.8 243 18.6 37.7
(17.6,20.0) (17.1,19.5) (14.4,18.6) (15.9,19.9) (21.3,27.5) (16.2,21.2) (32.9,42.9)
Agree 53.6 53.7 53.8 56.7 47.7 52.6 485
(51.9,55.2) (52.0,55.3) (50.7,56.9) (54.1,59.2) (44.3,51.1) (49.2,55.9) (43.4,53.6)
Neither agree nor disagree 6.8 6.9 8.0 5.8 8.2 4.6 3.0*
(6.1,7.6) (6.2,7.7) (6.6,9.6) (4.87.0) (6.6,10.0) (34,6.2) (1.6,5.6)
Disagree 9.0 9.1 10.0 8.8 8.1 7.9 4.8
(8.2,9.9) (8.3,10.1) (8.5,11.8) (7.4,10.4) (6.7,9.6) (6.4,9.8) (2.9,7.9)
Strongly disagree 9.9 10.0 10.3 10.0 10.7 79 6.0
(9.0,10.9) (9.0,11.0) (8.6,12.2) (8.3,11.9) (9.0,12.6) (6.4,9.8) (3.6,9.9)
Not applicable 20 20 15 0.9* 12 8.4 0.0
(1.6,2.4) (1.6,2.5) (1.0,2.3) (0.5,1.7) (0.7,1.9) (6.7,10.6) (NIAN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or

100%.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 22|.2
Agreement That Parking Is Available for Applicants at Recruiting Office: Recruiters by Reserve and Guard Component

221. To what extent do you agree or disagree with the following statements about your office? Parking is available for applicants at my office

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 26 6 11 4 3 3
Responding on Item 4,896 1,307 2,406 538 272 372
Strongly agree 274 194 313 29.1 225 31.9
(24.8,30.2) (15.1,24.5) (27.3,35.6) (23.4,35.5) (16.6,29.6) (25.2,39.3)
Agree 58.1 53.2 59.7 62.8 63.3 54.8
(54.9,61.3) (46.8,59.4) (54.7,64.6) (56.9,68.4) (56.3,69.7) (47.4,62.1)
Neither agree nor disagree 45 8.1 2.6 2.7* 4.1* 6.7
(3.5,5.8) (5.8,11.2) (1.6,4.9) (1.35.8) (2.0,8.2) (4.0,11.0)
Disagree 51 10.8 2.4 2.7* 6.1 52
(3.86.7) (7.0,16.4) (1.5,3.9) (1.35.7) (3.4,10.8) (2.9,9.0)
Strongly disagree 45 8.6 35 2.7* 2.0 1.5*
(3.36.3) (5.5,13.2) (2.1,5.7) (1.2,5.8) (0.7,5.6) (0.5,4.3)
Not applicable 0.3* 0.0 0.4* 0.0 2.0 0.0
(0.1,0.8) (NIAN/A) (0.1,1.5) (NIAN/A) (0.7,5.6) (NIAN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table22l.3

Agreement That Parking Is Available for Applicants at Recruiting Office: Army Recruiters by Location

22]. To what extent do you agree or disagree with the following statements about your office? Parking is available for applicants at my office

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 31 13 6 6 8 0
Responding on Item 5,890 1,305 1,270 1,110 921 1,284
Strongly agree 16.4 17.7 16.1 17.4 20.5 11.7
(14.4,18.6) (13.1,23.49) (12.5,20.3) (12.9,23.0) (17.1,24.4) (8.4,16.2)
Agree 53.8 46.1 55.5 60.1 52.4 55.7
(50.7,56.9) (38.6,53.7) (50.2,60.7) (53.6,66.3) (46.4,58.4) (49.6,61.5)
Neither agree nor disagree 8.0 7.0 10.1 9.4 7.9 5.7
(6.6,9.6) (4.7,10.3) (6.9,14.6) (6.0,14.3) (5.2,11.7) (3.4,9.3)
Disagree 10.0 13.0 9.6 6.6 7.0 125
(8.5,11.8) (8.9,18.6) (6.6,13.8) (4.1,10.3) (4.7,10.3) (9.0,17.1)
Strongly disagree 10.3 154 6.4 5.6 10.9 125
(8.6,12.2) (11.3,20.6) (3.9,10.5) (329.7) (7.6,15.5) (9.1,17.0)
Not applicable 15 0.9* 2.3* 0.9* 1.3* 2.0*
(10,2.3) (0.3,3.2) (1.1,4.9 (0.3,3.2) (05,3.3) (0.9,4.9)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 221.4
Agreement That Parking I s Available for Applicants at Recruiting Office: Navy or Marine Corps Recruiters by Location

22]. To what extent do you agree or disagree with the following statements about your office? Parking is available for applicants at my office

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 13 0 9 0 4 15 9 6
Responding on Item 4,409 967 1,069 1,149 1,204 2,048 933 1,115
Strongly agree 17.8 16.9 20.7 15.2 18.9 24.3 239 24.6
(15.9,19.9) (13.3,21.2) (16.4,25.7) (11.8,19.4) (15.1,23.3) (21.3,27.5) (19.9,28.5) (21.2,28.3)
Agree 56.7 53.8 54.1 61.0 57.3 47.7 46.2 48.9
(54.1,59.2) (48.8,58.8) (48.5,59.7) (54.5,67.1) (53.1,61.4) (44.351.1) (41.351.2) (44.8,53.0)
Neither agree nor disagree 5.8 6.0 4.6 6.3 6.4 8.2 7.2 8.9
(4.8,7.0) (3.8,9.5) (2.9,7.0) (45,8.9) (4.49.2) (6.6,10.0) (5.1,10.2) (6.8,11.6)
Disagree 8.8 8.8 10.7 9.3 6.8 8.1 85 1.7
(7.4,10.49) (5.9,13.0) (7.1,15.9) (6.4,13.3) (4.6,9.9) (6.7,9.6) (6.5,11.2) (5.8,10.2)
Strongly disagree 10.0 13.7 9.1 7.4 10.3 10.7 125 9.2
(8.3,11.9) (10.4,17.7) (6.4,12.8) (5.4,10.2) (7.6,13.9) (9.0,12.6) (9.9,15.6) (7.0,11.9)
Not applicable 0.9* 0.8* 0.8* 0.7* 0.4* 12 1.6* 0.7*
(0.5.7) (0.3,2.5) (0.3,2.5) (0.2,2.3) (0.1,1.7) (0.7,1.9) (0.83.2) (0.3,1.8)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table22m.1
Agreement That Parking I s Convenient for Applicants at Recruiting Office: Recruiters by Active Component

22m. To what extent do you agree or disagree with the following statements about your office? Parking is convenient for applicants at my office

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 59 60 21 12 18 8 0
Responding on Item 14,208 13,853 5,900 4,410 2,045 1,498 355
Strongly agree 181 17.7 16.0 17.2 22.6 18.6 375
(17.0,19.3) (16.5,18.8) (14.1,18.1) (15.3,19.4) (20.1,25.4) (16.3,21.1) (32.7,42.6)
Agree 485 485 48.0 52.0 43.0 47.3 48.2
(46.9,50.0) (46.9,50.1) (45.1,51.0) (49.4,54.7) (39.7,46.4) (43.8,50.9) (43.6,52.9)
Neither agree nor disagree 8.2 84 8.8 8.1 9.6 6.0 3.0
(7.4,9.1) (7.5,9.3) (7.3,10.5) (6.7,9.6) (8.0,11.4) (4.7,7.8) (1.6,5.6)
Disagree 11.9 12.1 14.2 10.7 10.0 11.0 4.2
(11.0,12.9) (11.2,13.1) (12.5,16.0) (9.1,12.6) (8.3,11.9) (9.0,13.4) (24,7.2)
Strongly disagree 11.3 114 115 11.3 13.7 8.6 7.1
(10.4,12.4) (10.4,12.5) (9.7,135) (9.5,13.3) (11.8,15.9) (6.9,10.6) (4.6,11.0)
Not applicable 19 20 15 0.7* 12 8.4 0.0
(1.5,2.4) (1.6,2.4) (1.0,2.3) (0.3,1.5) (0.7,1.9) (6.7,10.5) (N/AN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table22m.2

Agreement That Parking Is Convenient for Applicants at Recruiting Office: Recruiters by Reserve and Guard Component

22m. To what extent do you agree or disagree with the following statements about your office? Parking is convenient for applicants at my office

Army National Air Force Air National

Total Army Reserve Guard Naval Reserve Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 23 12 6 0 3 3
Responding on Item 4,899 1,301 2,411 542 272 372
Strongly agree 27.2 204 30.6 28.2 225 311
(24.7,29.9) (16.0,25.6) (26.6,34.9) (22.8,34.3) (16.6,29.6) (24.3,38.9)
Agree 54.1 49.8 55.7 59.1 531 52.6
(51.2,57.0) (43.1,56.4) (51.0,60.3) (52.8,65.0) (47.2,58.8) (45.0,60.1)
Neither agree nor disagree 5.8 6.8 55 3.4 7.1 7.4
(4.6,7.3) (4.5,10.0) (3.7,8.0) (1.7,6.6) (4.311.7) (45,12.0)
Disagree 6.8 11.8 4.2 4.7 9.2 7.4
(5.4,8.5) (8.0,16.9) (2.9,5.9) (2.7,8.1) (5.7,14.5) (4.3,12.6)
Strongly disagree 5.8 11.3 37 4.7 6.1 1.5*
(4.5,7.5) (8.2,15.4) (2.3,6.0) (2.6,8.3) (3.5,10.7) (0.5,4.3)
Not applicable 0.3* 0.0 0.4* 0.0 2.0 0.0
(0.1,0.8) (NIAN/A) (0.1,1.5) (NIAN/A) (0.7,5.6) (NIAN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table22m.3
Agreement That Parking Is Convenient for Applicants at Recruiting Office: Army Recruiters by Location

22m. To what extent do you agree or disagree with the following statements about your office? Parking is convenient for applicants at my office

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 21 13 1 6 4 0
Responding on Item 5,900 1,305 1,276 1,110 925 1,284
Strongly agree 16.0 16.3 15.1 16.9 217 11.7
(14.1,18.1) (12.1,21.5) (11.6,19.3) (12.4,22.7) (17.9,26.1) (8.4,16.2)
Agree 48.0 40.5 49.8 52.6 46.5 51.2
(45.1,51.0) (33.8,47.5) (44.3,55.3) (46.4,58.7) (40.5,52.6) (44.9,57.5)
Neither agree nor disagree 8.8 7.9 11.4 11.7 6.1 6.5
(7.3,10.5) (52,119 (8.0,16.1) (7.9,17.1) (3.7,9.9 (3.9,10.6)
Disagree 14.2 18.1 12.8 9.9 11.7 16.9
(12.5,16.0) (14.0,23.1) (9.0,17.8) (7.0,13.8) (8.5,16.0) (12.8,22.1)
Strongly disagree 11.5 16.3 8.7 8.0 12.6 11.7
(9.7,135) (11.9,21.9) (5.7,13.0) (5.1,12.4) (9.3,16.8) (8.3,16.2)
Not applicable 15 0.9* 2.3* 0.9* 1.3* 2.0*
(10,2.3) (0.3,3.2) (11,49 (0.3,3.2) (05,3.3) (0.9,4.9)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Agreement That Parking Is Convenient for Applicants at Recruiting Office: Navy or Marine Corps Recruiters by Location
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22m. To what extent do you agree or disagree with the following statements about your office? Parking is convenient for applicants at my office

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 12 3 5 4 0 18 9 8
Responding on Item 4,410 964 1,073 1,145 1,208 2,045 933 1,113
Strongly agree 17.2 16.9 185 15.7 18.1 22.6 22.3 229
(15.3,19.4) (13.4,21.2) (14.4,23.5) (12.3,19.8) (14.4,22.5) (20.1,25.4) (18.4,26.7) (20.0,26.1)
Agree 52.0 48.8 51.9 56.0 511 43.0 43.3 42.8
(49.4,54.7) (43.7,53.9) (46.5,57.2) (49.8,61.9) (46.6,55.5) (39.7,46.4) (38.1,48.6) (39.2,46.4)
Neither agree nor disagree 8.1 6.9 7.0 8.6 9.6 9.6 8.2 10.7
(6.7,9.6) (4.7,9.9) (4.6,10.5) (6.2,11.8) (7.112.7) (8.0,11.4) (5.7,11.6) (8.4,13.6)
Disagree 10.7 10.9 11.9 11.2 9.2 10.0 85 11.2
(9.1,12.6) (7.715.2) (8.0,17.4) (7.6,16.1) (6.7,12.6) (8.3,11.9) (6.4,11.3) (8.6,14.4)
Strongly disagree 11.3 16.1 10.3 7.8 11.7 13.7 16.1 11.7
(9.5,13.3) (12.7,20.3) (7.5,14.0) (5.5,11.0) (8.9,15.2) (11.8,15.9) (13.4,19.1) (9.2,14.7)
Not applicable 0.7* 0.4* 0.4* 0.8* 0.4* 12 1.6* 0.8*
(0.3,1.5) (0.1,1.9) (0.1,1.9) (0.2,2.3) (0.1,1.7) (0.7,1.9) (0.83.2) (0.3,1.8)

* Low precision and/or unweighted denominator size between 30 and 59.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Agreement That Parking | s Available for Recruiters at Recruiting Office: Recruiters by Active Component
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22n. To what extent do you agree or disagree with the following statements about your office? Parking is available for recruiters at my office

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 46 47 15 8 15 8 0
Responding on Item 14,221 13,866 5,906 4,414 2,048 1,498 355
Strongly agree 194 18.9 171 18.3 23.3 21.3 39.3
(18.2,20.6) (17.7,20.1) (15.1,19.4) (16.4,20.3) (20.9,26.0) (19.0,24.0) (34.8,44.0)
Agree 56.3 56.5 57.0 58.2 51.8 55.6 494
(54.7,57.8) (54.9,58.0) (54.1,59.7) (55.6,60.8) (48.9,54.7) (52.1,59.1) (44.7,54.1)
Neither agree nor disagree 7.9 8.0 8.9 7.7 8.9 4.3 4.2*
(7.0,9.0) (7.1,9.1) (7.1,11.1) (6.4,9.9) (7.2,10.9) (3.1,6.0) (2.3,7.6)
Disagree 7.6 7.8 8.1 7.9 7.4 6.7 2.4*
(7.0,8.49) (7.1,8.5) (7.0,9.4) (6.7,9.3) (5.9,9.1) (5.4,8.4) (1.0,5.7)
Strongly disagree 7.3 7.3 7.7 7.3 7.6 5.7 4.8*
(6.4,8.2) (6.5,8.3) (6.3,9.4) (5.8,9.2) (6.1,9.5) (4.47.2) (2.6,8.6)
Not applicable 15 1.6 13 0.6* 1.0 6.4 0.0
(1.2,1.9) (1.2,2.0) (0.8,2.0) (0.3,1.5) (0.6,1.8) (4.9.8.2) (NJAN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or

100%.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table22n.2

Agreement That Parking Is Available for Recruiters at Recruiting Office: Recruiters by Reserve and Guard Component

22n. To what extent do you agree or disagree with the following statements about your office? Parking is available for recruiters at my office

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 23 12 6 0 3 3
Responding on Item 4,899 1,301 2,411 542 272 372
Strongly agree 28.3 22.2 31.0 30.2 245 32.6
(25.7,31.1) (17.2,28.0) (26.8,35.5) (24.8,36.2) (18.9,31.1) (26.6,39.2)
Agree 56.9 56.1 57.0 61.1 60.2 51.1
(53.7,60.1) (49.6,62.5) (52.4,61.5) (55.6,66.2) (53.4,66.7) (43.9,58.3)
Neither agree nor disagree 5.0 6.8 4.6 1.3* 3.1* 8.2
(3.9,6.5) (4.5,10.2) (3.0,6.9) (0.5,3.9) (1.3,7.0) (4.8,13.6)
Disagree 4.0 7.2 24 4.0* 3.1* 3.7*
(3.05.3) (4.8,10.7) (1.4,4.2) (2.0,8.1) (1.36.9) (1.6,8.2)
Strongly disagree 4.2 7.2 31 2.7* 6.1 2.2*
(3.35.5) (4.7,11.0) (1.9,5.0) (1.0,6.8) (3.4,10.7) (0.9,5.3)
Not applicable 15 0.5* 2.0 0.7* 3.1* 2.2*
(1.0,2.3) (0.1,2.4) (1.1,3.49) (0.2,2.9) (1.36.9) (0.9,5.3)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table22n.3

Agreement That Parking Is Available for Recruiters at Recruiting Office: Army Recruiters by Location

22n. To what extent do you agree or disagree with the following statements about your office? Parking is available for recruiters at my office

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 15 7 1 6 4 0
Responding on Item 5,906 1,311 1,276 1,110 925 1,284
Strongly agree 17.1 185 19.2 16.4 21.3 11.3
(15.1,19.4) (14.2,23.8) (15.4,23.6) (12.2,21.8) (17.6,25.5) (7.7,16.2)
Agree 57.0 54.6 53.9 62.0 55.2 59.3
(54.1,59.7) (48.3,60.9) (47.9,59.7) (54.7,68.7) (49.8,60.6) (53.2,65.1)
Neither agree nor disagree 8.9 8.3 12.8 8.9 6.1 7.7
(7.1,11.2) (5.5,12.4) (8.9,18.0) (5.7,13.6) (3.7,9.9 (5.0,11.6)
Disagree 8.1 8.3 7.8 6.6 5.7 11.3
(7.0,9.4) (5.7,12.0) (49,12.1) (4.2,10.3) (3.6,8.9) (7.9,15.9)
Strongly disagree 7.7 8.8 5.0 5.2* 104 9.3
(6.3,9.4) (5.6,13.6) (3.1,8.0 (2.8,9.9) (7.5,14.3) (6.6,13.0)
Not applicable 13 1.4* 1.4* 0.9* 1.3* 1.2*
(0.8,2.0) (0.5,3.8) (05,3.7) (0.3,3.2) (05,3.3) (0.4,3.3)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table22n.4
Agreement That Parking | s Available for Recruiters at Recruiting Office: Navy or Marine Corps Recruiters by Location

22n. To what extent do you agree or disagree with the following statements about your office? Parking is available for recruiters at my office

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 8 0 9 0 0 15 9 6
Responding on Item 4,414 967 1,069 1,149 1,208 2,048 933 1,115
Strongly agree 18.3 18.9 19.8 16.0 18.8 23.3 239 22.8
(16.4,20.3) (14.9,23.6) (15.9,24.5) (12.7,20.0) (15.1,23.2) (20.9,26.0) (20.0,28.4) (20.0,25.9)
Agree 58.2 57.8 57.0 62.1 56.0 51.8 51.2 52.4
(55.6,60.8) (52.7,62.8) (52.0,61.9) (56.0,67.8) (50.7,61.2) (48.9,54.7) (46.6,55.6) (48.9,55.8)
Neither agree nor disagree 7.7 7.6 7.9 7.8 7.8 8.9 8.2 9.4
(6.4,9.4) (5.4,10.7) (5.7,10.7) (5.6,10.9) (5.6,10.8) (7.2,10.9) (6.1,11.0) (7.0,12.6)
Disagree 7.9 6.8 10.3 7.8 6.7 7.4 7.9 7.0
(6.7,9.3 (4.7,9.9) (7.1,14.7) (5.0,12.1) (4.7,9.6) (5.9,9.1) (5.5,11.1) (5.2,9.3)
Strongly disagree 7.3 8.8 4.6 5.6 10.3 7.6 7.2 7.9
(5.8,9.2 (6.1,12.6) (2.8,7.3 (3.6,8.5) (7.5,13.9) (6.1,9.5) (5.4,9.6) (6.0,10.5)
Not applicable 0.6* 0.0 0.4* 0.7* 0.4* 1.0 1.6* 0.5*
(0.31.5) (NJAN/A) (0.1,1.9) (0.2,2.3) (0.1,1.7) (0.6,1.8) (0.8,3.2) (0.2,1.5)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Table 220.1

Agreement That Parking I s Convenient for Recruiters at Recruiting Office: Recruiters by Active Component
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220. To what extent do you agree or disagree with the following statements about your office? Parking is convenient for recruiters at my office

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 53 54 25 8 12 8 0
Responding on Item 14,214 13,859 5,896 4,414 2,051 1,498 355
Strongly agree 19.2 18.7 16.9 18.7 22.6 20.8 38.7
(18.1,20.4) (17.6,20.0) (14.9,19.1) (17.0,20.6) (20.1,25.3) (18.5,23.4) (34.1,43.5)
Agree 50.5 50.5 51.0 52.6 45.2 49.6 494
(48.9,52.1) (48.9,52.2) (48.0,54.0) (49.8,55.4) (42.2,48.3) (46.1,53.0) (44.6,54.3)
Neither agree nor disagree 8.9 9.0 9.2 9.1 10.1 6.0 4.8
(7.9,10.0) (7.9,10.1) (7.4,11.4) (7.4,11.1) (8.5,12.0) (4.4,8.3) (2.7,8.2)
Disagree 10.2 10.4 115 9.6 9.7 9.3 1.8*
(9.4,11.0) (9.6,11.2) (10.2,13.0) (8.4,10.9) (8.4,11.2) (7.8,11.1) (0.6,5.2)
Strongly disagree 9.7 9.8 10.0 9.5 11.2 79 54
(8.8,10.7) (8.9,10.8) (8.6,11.8) (7.8,11.5) (9.4,13.2) (6.4,9.8) (3.1,9.2)
Not applicable 16 1.6 14 0.5* 12 6.4 0.0
(1.2,2.0) (1.3,2.0) (0.9,2.1) (0.2,1.4) (0.7,1.9) (4.9,8.3) (NIAN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or

100%.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 220.2

Agreement That Parking Is Convenient for Recruiters at Recruiting Office: Recruiters by Reserve and Guard Component

220. To what extent do you agree or disagree with the following statements about your office? Parking is convenient for recruiters at my office

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 23 12 6 0 3 3
Responding on Item 4,899 1,301 2,411 542 272 372
Strongly agree 279 22.2 30.6 28.9 255 311
(25.3,30.7) (17.7,27.5) (26.4,35.1) (23.4,35.1) (19.7,32.4) (25.3,37.6)
Agree 53.8 51.1 54.8 59.1 54.1 48.9
(50.4,57.2) (44.9,57.3) (49.8,59.7) (53.4,64.5) (46.4,61.6) (41.6,56.2)
Neither agree nor disagree 5.8 7.2 57 1.3* 4.1* 8.9
(4.4,7.5) (4.7,11.0) (3.8,8.49) (0.5,3.9) (2.0,8.3) (5.8,13.4)
Disagree 5.3 8.6 33 54 7.1 5.2*
(4.1,6.8) (5.9,12.3) (2.0,5.4) (3.0,9.4) (4.2,12.0) (2.5,10.4)
Strongly disagree 5.6 10.9 35 4.7* 5.1* 3.0
(45,7.1) (7.9,14.7) (2.35.4) (2.4,8.9) (2.7,9.5) (1.4,6.2)
Not applicable 1.6 0.0 2.2 0.7* 4.1* 3.0
(1.1,2.4) (NIAN/A) (1.33.7) (0.2,2.9) (2.0,8.2) (1.4,6.3)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 220.3
Agreement That Parking Is Convenient for Recruiters at Recruiting Office: Army Recruiters by Location

220. To what extent do you agree or disagree with the following statements about your office? Parking is convenient for recruiters at my office

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 25 13 1 6 8 0
Responding on Item 5,896 1,305 1,276 1,110 921 1,284
Strongly agree 16.9 18.1 18.3 16.4 214 11.3
(14.9,19.1) (13.6,23.8) (14.6,22.6) (12.2,21.8) (18.0,25.3) (7.9,15.9)
Agree 51.0 47.9 49.8 55.9 49.8 52.0
(48.0,54.0) (40.4,55.5) (44.3,55.2) (49.5,62.0) (44.4,55.2) (45.6,58.4)
Neither agree nor disagree 9.2 8.4 13.7 8.0 5.7 9.3
(7.4,11.4) (5.4,12.7) (9.9,18.6) (4.8,12.9) (35,9.0 (6.3,13.4)
Disagree 11.5 14.0 9.1 10.8 9.2 13.7
(10.2,13.0) (10.5,18.4) (6.1,135) (7.4,15.4) (6.4,13.0) (10.2,18.2)
Strongly disagree 10.0 9.8 7.8 8.0 12.7 125
(8.6,11.8) (6.7,14.0) (5.0,11.9) (5.1,12.3) (9.5,16.7) (9.4,16.4)
Not applicable 14 1.9* 1.4* 0.9* 1.3* 1.2*
(0.9,2.1) (0.8,4.49) (05,3.7) (0.3,3.2) (05,3.3) (0.4,3.3)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table220.4

Agreement That Parking I s Convenient for Recruiters at Recruiting Office: Navy or Marine Corps Recruiters by Location

220. To what extent do you agree or disagree with the following statements about your office? Parking is convenient for recruiters at my office

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 8 0 5 4 0 12 6 6
Responding on Item 4,414 967 1,073 1,145 1,208 2,051 936 1,115
Strongly agree 18.7 19.3 19.8 16.0 20.2 22.6 22.9 22.3
(17.0,20.6) (15.5,23.7) (15.9,24.3) (12.8,19.9) (16.4,24.7) (20.1,25.3) (19.0,27.3) (19.5,25.5)
Agree 52.6 51.0 531 57.8 48.6 45.2 441 46.2
(49.8,55.4) (45.8,56.2) (48.0,58.2) (51.4,64.1) (44.1,53.1) (42.2,48.3) (39.1,49.2) (42.8,49.6)
Neither agree nor disagree 9.1 9.2 111 8.6 7.8 101 9.2 10.9
(7.411.2) (6.6,12.8) (8.2,14.9) (5.6,13.0) (5.6,10.7) (8.5,12.0) (6.5,12.7) (8.7,13.7)
Disagree 9.6 9.6 9.1 7.8 11.7 9.7 9.8 9.7
(8.4,10.9) (6.7,13.7) (6.3,12.8) (5.2,11.6) (8.6,15.7) (8.4,11.2) (7.6,12.6) (7.8,12.0)
Strongly disagree 9.5 10.8 6.6 9.0 11.7 11.2 124 10.2
(7.8,11.5) (7.9,14.7) (4.4,9.8) (6.3,12.6) (8.9,15.3) (9.4,13.2) (10.2,15.1) (8.0,12.9)
Not applicable 0.5* 0.0 0.4* 0.8* 0.0 12 1.6* 0.7*
(0.2,1.4) (NJAN/A) (0.1,1.9) (0.2,2.3) (NIAN/A) (0.7,1.9) (0.83.2) (0.3,1.8)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table23.1
Monthly Parking Expenses for POV at Work: Recruiters by Active Component

23. How much do you spend monthly to park your POV at work?

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 100 101 59 21 12 8 0
Responding on Item 14,167 13,812 5,862 4,401 2,051 1,498 355
Not applicable, | use other transportation to 5.8 57 5.2 5.9 6.1 6.7 7.7
get to work (5.1,6.5) (5.0,6.5) (4.0,6.6) (4.97.1) (4.7,7.9) (5.3.8.5) (5.2,11.3)
None, free parking 89.4 89.4 90.4 89.5 87.3 88.6 86.3
(88.3,90.3) (88.4,90.4) (88.5,92.0) (87.8,91.0) (84.7,89.5) (86.6,90.4) (82.0,89.7)
$1-$50 3.6 3.6 33 3.7 45 2.8 4.2
(3.0,4.2) (3.0,4.2) (2.5,4.5) (2.8,4.8) (3.36.3) (1.8,4.1) (2.5,7.0)
$51-$100 0.9 0.9 0.8* 0.6* 13 14 1.8*
(0.7,1.2) (0.6,1.2) (0.4,1.4) (0.4,1.2) (0.8,2.1) (0.8,2.4) (0.8,4.1)
$101 or more per month 0.4 0.4 0.4* 0.3* 0.8* 0.5 0.0
(0.3,0.7) (0.3,0.7) (0.2,0.9) (0.1,0.7) (0.4,1.7) (0.2,1.2) (NIAN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table23.2
Monthly Parking Expenses for POV at Work: Recruiters by Reserve and Guard Component

23. How much do you spend monthly to park your POV at work?

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 37 18 11 0 3 6
Responding on Item 4,885 1,295 2,406 542 272 369
Not applicable, | use other transportation to 5.6 3.6* 7.0 6.0 6.1 2.2*
get to work (4.2,7.9) (2.0,6.6) (4.9,10.0) (3.6,9.9) (3.4,10.8) (0.9,5.4)
None, free parking 91.6 92.7 89.7 93.3 92.9 96.3
(89.6,93.2) (88.8,95.3) (86.6,92.2) (89.3,95.9) (88.1,95.8) (92.7,98.1)
$1-$50 1.6 1.4* 24 0.0 0.0 0.8*
(1.0,2.6) (0.4,4.8) (1.5,4.0) (NJAN/A) (NIAN/A) (0.2,3.3)
$51-$100 0.9* 1.4* 0.7* 0.7 1.0* 0.8*
(0.4,1.8) (0.4,4.9) (0.2,1.8) (0.2,2.9) (0.3,4.1) (0.2,3.3)
$101 or more per month 0.4* 0.9 0.2* 0.0 0.0 0.0
(0.1,1.3) (0.3,3.1) (0.0,1.2) (NIAN/A) (NIAN/A) (NIAN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table23.3
Monthly Parking Expenses for POV at Work: Army Recruiters by Location

23. How much do you spend monthly to park your POV at work?

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 59 25 12 11 8 5
Responding on Item 5,862 1,293 1,264 1,105 921 1,279
Not applicable, | use other transportation to 5.2 8.0 46 1.4* 5.7 5.7
get to work (4.0,6.6) (4.9,12.9) (2.6,8.0) (0.5,3.8) (35,9.0) (3.6,8.8)
None, free parking 90.4 85.0 92.6 929 90.8 91.1
(88.5,92.0) (79.9,89.0) (87.5,95.8) (88.7,95.7) (87.1,93.6) (87.3,93.8)
$1-$50 33 4.2 1.8* 5.7 2.6* 2.4*
(2.5,4.5) (257.2) (0.8,4.3) (3.3,9.6) (1.4,5.0) (1.2,5.0)
$51-$100 0.8* 1.9* 0.9* 0.0 0.4* 0.4*
(0.4,1.4) (0.8,4.5) (0.3,3.1) (NJAN/A) (0.1,2.1) (0.1,2.2)
$101 or more per month 0.4* 0.9* 0.0 0.0 0.4* 0.4*
(0.2,0.9) (0.33.2) (NJAN/A) (NJAN/A) (0.1,2.1) (0.1,2.2)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Monthly Parking Expenses for POV at Work: Navy or Marine Corps Recruiters by Location
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23. How much do you spend monthly to park your POV at work?

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 21 3 18 0 0 12 3 8
Responding on Item 4,401 964 1,060 1,149 1,208 2,051 939 1,113
Not applicable, | use other transportation to 5.9 10.5 3.3 4.8 5.7 6.1 6.5 5.7
get to work (4.97.2) (7.6,14.3) (1.9,5.9) (2.88.2) (4.0,8.0) (4.7,7.9) (469.1) (4.1,7.9)
None, free parking 89.5 815 95.4 91.8 88.3 87.3 86.6 87.8
(87.8,91.0) (76.9,85.3) (92.4,97.3) (88.5,94.2) (85.1,90.9) (84.7,89.5) (82.8,89.7) (84.9,90.2)
$1-$50 3.7 6.1 1.3* 3.0 4.6 45 49 4.2
(2.8,4.8) (3.9,9.2 (05,3.2) (L7,5.2) (29,7.9) (3.36.3) (3.1,7.6) (2.9,6.1)
$51-$100 0.6* 1.6* 0.0 0.4* 0.7* 13 1.3* 12
(0.4,1.2) (0.7,3.6) (NJAN/A) (0.1,1.8) (02,2.2) (0.8,2.2) (0.6,2.8) (0.6,2.5)
$101 or more per month 0.3* 0.4* 0.0 0.0 0.7* 0.8* 0.7* 1.0*
(0.1,0.7) (0.1,1.9) (NJAN/A) (NJAN/A) (02,2.2) (0.4,1.7) (02,1.9) (05,2.2)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or

100%.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table24.1
Monthly Public Transportation Expenses for Work: Recruiters by Active Component

24. How much do you spend monthly to use public transportation for work?

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 104 104 59 25 12 8 0
Responding on Item 14,163 13,809 5,862 4,397 2,051 1,498 355
Not applicable, | do not use public 97.6 97.6 98.3 96.9 97.5 97.6 95.2
transportation (97.1,98.0) (97.1,98.1) (97.5,98.8) (95.6,97.8) (96.2,98.3) (96.4,98.4) (91.8,97.3)
$1-$50 13 12 0.7* 1.9 14 12 1.8*
(1.0,1.7) (0.9,1.7) (0.4,1.3) (1.2,3.0) (0.822.3) (0.7,2.1) (0.8,4.1)
$51-$100 0.8 0.7 0.6* 0.8* 1.0 0.9* 1.8*
(05,1.1) (0.5,1.1) (0312 (0.4,1.5) (0.6,1.8) (0.4,1.8) (0.8,4.1)
$101 or more per month 04 04 0.4* 0.5* 0.1* 0.3* 1.2*
(0.2,0.7) (0.2,0.7) (0.2,1.0) (0.2,1.1) (0.0,0.6) (0.1,1.0) (0.43.3)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table24.2
Monthly Public Transportation Expenses for Work: Recruiters by Reserve and Guard Component

24. How much do you spend monthly to use public transportation for work?

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 26 12 6 0 3 6
Responding on Item 4,896 1,301 2,411 542 272 369
Not applicable, | do not use public 96.4 96.8 95.4 96.6 99.0 98.5
transportation (95.2,97.3) (94.0,98.3) (93.6,96.8) (92.6,98.5) (95.9,99.8) (95.7,99.5)
$1-$50 2.0 1.8* 2.6 1.3* 1.0* 0.8*
(1.4,3.0) (0.8,4.3) (1.6,4.9) (0.53.9) (0.34.) (0.23.3)
$51-$100 1.1* 0.9* 1.1* 2.0* 0.0 0.8*
(0.6,1.9) (0.33.1) (0.5,2.4) (0.8,4.8) (N/AN/A) (0.23.3)
$101 or more per month 0.6* 0.5 0.9 0.0 0.0 0.0
(0.2,1.4) (0.1,2.4) (0.4,2.1) (NIAN/A) (NIAN/A) (NIAN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table24.3
Monthly Public Transportation Expenses for Work: Army Recruiters by Location

24. How much do you spend monthly to use public transportation for work?

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 59 19 18 11 8 5
Responding on Item 5,862 1,299 1,258 1,105 921 1,279
Not applicable, | do not use public 98.3 96.7 99.1 97.2 99.6 99.2
transportation (97.5,98.8) (93.8,98.3) (96.9,99.7) (94.4,98.6) (98.0,99.9) (97.2,99.8)
$1-$50 0.7* 0.5* 0.0 2.4* 0.0 0.8*
(0.4,1.3) (0.1,2.5) (NJAN/A) (1.1,5.2) (NJAN/A) (0.2,2.8)
$51-$100 0.6* 1.4* 0.5* 0.5* 0.4* 0.0
(0.3,1.2) (0.5,3.8) (0.1,2.4) (0.1,2.5) (0.1,2.1) (NJAN/A)
$101 or more per month 0.4* 1.4* 0.5* 0.0 0.0 0.0
(0.2,1.0) (0.5,3.8) (0.1,2.4) (NJAN/A) (NJAN/A) (NJAN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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24. How much do you spend monthly to use public transportation for work?

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 25 3 14 8 0 12 3 8
Responding on Item 4,397 964 1,064 1,141 1,208 2,051 939 1,113
Not applicable, | do not use public 96.9 95.6 97.9 98.1 95.7 97.5 97.7 97.3
transportation (95.6,97.8) (92.7,97.3) (95.8,99.0) (95.7,99.2) (93.5,97.2) (96.2,98.3) (95.4,98.9) (95.7,98.3)
$1-$50 19 3.6* 1.2* 0.4* 2.5* 14 1.0* 1.7
(1.2,3.0) (2.0,6.5) (05,3.1) (0.1,1.8) (1.4,4.5) (0.8,2.3) (0.4,2.4) (0.9,3.3)
$51-$100 0.8* 0.0 0.8* 1.1* 1.1* 10 1.3* 0.8*
(0.4,1.5) (NJAN/A) (0.3,2.6) (0.4,2.8) (0.4,2.7) (0.6,1.8) (0.6,2.8) (0.3,1.8)
$101 or more per month 0.5* 0.8* 0.0 0.4* 0.7* 0.1* 0.0 0.3*
(02,1.1) (0.3,2.5) (NJAN/A) (0.1,1.8) (02,2.2) (0.0,0.6) (NJAN/A) (0.1,1.2)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or

100%.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table25.1
Access to a Fitness Center at No Out-of-Pocket Costsif Not Located Near a Military I nstallation: Recruiters by Active Component

25. If not located near a military installation, does your Recruiting Headquarters provide fitness center access to you at no out-of-pocket expense?

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 118 118 65 30 15 8 0
Responding on Item 14,149 13,795 5,856 4,392 2,048 1,498 355
Not applicable, | am located near a military 24.4 24.5 25.9 231 21.6 27.2 20.2
installation (23.2,25.7) (23.3,25.8) (23.9,28.0) (21.1,25.3) (18.8,24.6) (24.5,30.1) (16.4,24.7)
Yes 5.2 51 34 6.0 9.5 33 7.1
(4.6,5.8) (45,5.8) (2.5,4.6) (5.0,7.2) (7.9,11.5) (2.4,4.4) (4.7,10.8)
No 70.4 70.4 70.7 70.9 68.9 69.5 72.6
(69.1,71.8) (69.0,71.7) (68.3,72.9) (68.6,73.1) (65.7,72.0) (66.4,72.5) (67.0,77.6)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 25.2
Access to a Fitness Center at No Out-of-Pocket Costsif Not Located Near a Military Installation: Recruiters by Reserve and Guard Component

25. If not located near a military installation, does your Recruiting Headquarters provide fithess center access to you at no out-of-pocket expense?

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 31 12 11 0 3 6
Responding on Item 4,891 1,301 2,406 542 272 369
Not applicable, | am located near a military 27.0 26.7 16.9 39.6 66.3 46.3
installation (24.6,29.5) (21.6,32.6) (13.5,20.8) (33.6,45.9) (58.5,73.4) (39.5,53.2)
Yes 18.5 7.2 22.3 26.2 5.1* 321
(16.4,20.9) (4.6,11.1) (19.1,25.9) (21.2,31.9) (27,93 (25.3,39.8)
No 54.5 66.1 60.8 34.2 28.6 21.6
(51.6,57.4) (60.5,71.2) (56.1,65.3) (28.5,40.5) (22.1,36.1) (16.2,28.3)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 25.3
Accessto a Fitness Center at No Out-of-Pocket Costsif Not Located Near a Military I nstallation: Army Recruiters by Location

25. If not located near a military installation, does your Recruiting Headquarters provide fithess center access to you at no out-of-pocket expense?

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 65 19 18 11 4 16
Responding on Item 5,856 1,299 1,258 1,105 925 1,268
Not applicable, | am located near a military 25.9 24.8 31.0 24.1 10.9 34.7
installation (23.9,28.0) (19.4,31.1) (26.4,36.0) (19.5,29.3) (8.0,14.7) (29.4,40.4)
Yes 34 7.5 1.9* 2.4* 1.7* 2.9%
(2.5,4.6) (45,12.1) (0.6,5.3) (1.15.1) (0.83.9) (1.55.3)
No 70.7 67.8 67.1 73.6 87.4 62.5
(68.3,72.9) (61.5,73.5) (61.7,72.2) (68.5,78.2) (83.1,90.7) (56.7,67.8)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table25.4
Access to a Fitness Center at No Out-of-Pocket Costsif Not Located Near a Military I nstallation: Navy or Marine Corps Recruiters by Location

25. If not located near a military installation, does your Recruiting Headquarters provide fitness center access to you at no out-of-pocket expense?

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 30 3 18 8 0 15 6 8
Responding on Item 4,392 964 1,060 1,141 1,208 2,048 936 1,113
Not applicable, | am located near a military 23.1 24.6 23.8 16.5 27.3 21.6 20.3 22.6
installation (21.1,25.3) (20.7,29.0) (19.6,28.5) (12.5,21.4) (23.2,31.8) (18.8,24.6) (16.2,25.0) (18.7,27.1)
Yes 6.0 105 5.0 1.9* 6.4 9.5 10.8 85
(5.0,7.2) (7.9,13.9) (3.1,7.9) (0.9,3.8) (449.2) (7.9,11.5) (8.4,13.7) (6.311.2)
No 70.9 64.9 71.3 81.7 66.3 68.9 69.0 68.9
(68.6,73.1) (59.6,69.9) (66.5,75.6) (76.5,85.9) (62.1,70.3) (65.7,72.0) (63.9,73.6) (64.4,73.1)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.



Military Recruiter Survey - 185

Table 26a.1
Agreement That a Realistic Preview of Recruiting Duty Was Given During Training: Recruiters by Active Component

26a. To what extent do you agree or disagree with the following statements about your formal training and preparation for recruiting duty? | was given
arealistic preview of what recruiting duty would be like

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 68 69 28 21 12 8 0
Responding on Item 14,199 13,844 5,893 4,401 2,051 1,498 355
Strongly agree 5.7 5.6 34 54 9.3 9.5 10.1
(5.1,6.4) (4.96.3) (2.6,4.6) (4.2,6.8) (7.9,11.0) (7.9,11.3) (7.3,13.8)
Agree 24.3 238 20.1 24.3 28.5 30.6 42.3
(23.0,25.6) (22.5,25.2) (17.8,22.7) (22.4,26.3) (25.6,31.5) (27.5,34.0) (36.7,48.0)
Neither agree nor disagree 154 15.3 14.8 13.7 20.6 15.3 191
(14.3,16.6) (14.2,16.6) (12.9,16.8) (11.8,15.8) (18.2,23.3) (13.2,17.8) (14.8,24.2)
Disagree 28.4 28.6 315 274 255 251 20.2
(27.1,29.8) (27.2,30.0) (29.2,33.8) (25.2,29.7) (22.9,28.1) (22.5,27.9) (16.1,25.2)
Strongly disagree 25.6 26.0 29.6 28.6 159 181 8.3
(24.3,26.9) (24.7,27.4) (27.2,32.0) (26.4,30.9) (13.6,18.5) (15.7,20.8) (5.5,12.4)
Not applicable 0.7 0.7 0.7* 0.7* 0.3* 14 0.0
(0.5,1.0) (0.5,1.0) (0.4,1.3) (0.3,1.3) (0.1,0.8) (0.8,2.3) (NIAN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or

100%.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 26a.2

Agreement That a Realistic Preview of Recruiting Duty Was Given During Training: Recruiters by Reserve and Guard Component

26a. Towhat extent do you agree or disagree with the following statements about your formal training and preparation for recruiting duty? | was
given aredlistic preview of what recruiting duty would be like

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 17 6 6 0 3 3
Responding on Item 4,905 1,307 2,411 542 272 372
Strongly agree 8.3 2.3* 8.3 134 174 156
(7.0,9.8) (1.0,4.8) (6.2,11.0) (9.0,19.5) (12.5,23.5) (11.0,21.5)
Agree 37.6 24.8 39.1 50.3 43.9 49.6
(35.0,40.3) (19.7,30.6) (34.6,43.8) (43.2,57.5) (36.2,51.8) (43.1,56.2)
Neither agree nor disagree 14.9 185 144 10.7 16.3 111
(13.3,16.8) (13.6,24.6) (12.2,17.0) (7.2,15.7) (11.4,22.8) (7.3,16.6)
Disagree 23.3 311 24.2 12.1 13.3 14.1
(21.2,25.6) (26.0,36.7) (21.0,27.8) (8.2,17.4) (9.3,18.6) (9.4,20.6)
Strongly disagree 15.2 23.0 131 12.8 9.2 9.6
(13.2,17.5) (18.2,28.6) (10.2,16.6) (8.9,18.0) (5.5,14.9) (5.8,15.7)
Not applicable 0.6* 0.5* 0.9* 0.7* 0.0 0.0
(0.3,1.3) (0.1,2.4) (0.4,2.1) (0.2,2.9) (NIAN/A) (NIAN/A)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 26a.3
Agreement That a Realistic Preview of Recruiting Duty Was Given During Training: Army Recruiters by Location

26a. Towhat extent do you agree or disagree with the following statements about your formal training and preparation for recruiting duty? | was
given aredlistic preview of what recruiting duty would be like

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 28 13 6 6 0 5
Responding on Item 5,893 1,305 1,270 1,110 929 1,279
Strongly agree 34 1.4* 4.6 3.8* 5.2 2.8*
(2.6,4.6) (0.5,3.8) (2.6,7.9) (1.7,7.9 (3382 (1.3,5.9)
Agree 20.1 20.0 22.0 22.1 17.3 18.6
(17.8,22.7) (15.3,25.7) (16.0,29.6) (17.4,27.5) (13.6,21.8) (14.3,23.9)
Neither agree nor disagree 14.8 11.2 15.6 13.6 18.6 15.8
(12.9,16.8) (8.0,15.4) (11.5,20.8) (9.8,18.6) (14.1,24.2) (12.3,20.2)
Disagree 315 39.1 25.2 29.1 30.3 32.8
(29.2,33.9) (34.6,43.7) (20.4,30.8) (24.5,34.2) (24.7,36.6) (27.6,38.4)
Strongly disagree 29.6 27.9 30.7 31.0 28.6 29.6
(27.2,32.0) (22.9,33.5) (25.4,36.6) (26.4,36.0) (23.4,34.9) (24.1,35.7)
Not applicable 0.7* 0.5* 1.8* 0.5* 0.0 0.4*
(0.4,1.3) (0.1,2.4) (0.8,4.3) (0.1,2.5) (NJAN/A) (0.1,2.1)

* Low precision and/or unweighted denominator size between 30 and 59. N/A: Confidence intervals not available when estimate is equal to 0% or
100%.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 26a.4
Agreement That a Realistic Preview of Recruiting Duty Was Given During Training: Navy or Marine Corps Recruiters by Location

26a. Towhat extent do you agree or disagree with the following statements about your formal training and preparation for recruiting duty? | was given
arealistic preview of what recruiting duty would be like

Active Navy Active Marine Corps
Total Areal Area 3 Areab Area 8 Total Region Region
East West
Estimated Population
Not Applicable
Not Responding on Item 21 7 14 0 0 12 3 8
Responding on Item 4,401 960 1,064 1,149 1,208 2,051 939 1,113
Strongly agree 54 2.4* 5.8 5.6 6.4 9.3 6.2 11.9
(4.2,6.8) (1.3,4.6) (3.6,9.2) (38,82 (4.3,9.4) (7.9,11.0) (4.48.7) (9.5,14.9)
Agree 24.3 29.2 17.4 22.3 28.7 28.5 27.7 29.1
(22.4,26.3) (24.3,34.5) (13.1,22.8) (18.8,26.2) (24.8,33.0) (25.6,31.5) (23.8,32.0) (25.1,33.5)
Neither agree nor disagree 13.7 154 141 104 15.3 20.6 18.2 22.6
(11.8,15.8) (12.0,19.6) (10.3,19.0) (7.8,13.8) (11.8,19.6) (18.2,23.3) (15.4,21.5) (19.1,26.6)
Disagree 274 28.7 30.7 26.8 24.5 255 26.7 244
(25.2,29.7) (24.2,33.7) (25.6,36.3) (22.6,31.4) (20.4,29.1) (22.9,28.1) (23.2,30.6) (20.9,28.2)
Strongly disagree 28.6 235 311 34.6 24.5 159 20.9 11.7
(26.4,30.9) (19.3,28.3) (26.1,36.6) (29.8,39.7) (20.6,28.8) (13.6,18.5) (17.1,25.1) (9.3,14.7)
Not applicable 0.7* 0.8* 0.8* 0.4* 0.7* 0.3* 0.3* 0.3*
(0.31.3) (0.3,2.5) (0.3,2.5) (0.1,1.8) (0.2,2.2) (0.1,0.8) (0.1,1.4) (0.1,1.2)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 26b.1
Agreement That Family Members Were Well Prepared for the Requirements and Demands of Member's Recruiting Duty: Recruiters by Active
Component

26b. To what extent do you agree or disagree with the following statements about your formal training and preparation for recruiting duty? Members
of my family were well prepared by my Service for the requirements and demands of my recruiting assignment

DoD
Total . .
Total Army Navy MarineCorps Air Force | Coast Guard
Estimated Population
Not Applicable
Not Responding on ltem 89 89 44 25 12 8 0
Responding on Item 14,178 13,824 5,877 4,397 2,051 1,498 355
Strongly agree 3.3 31 17 31 4.9 6.0 10.1
(2.8,3.8) (2.6,3.6) (1.1,2.5) (2.2,4.3) (3.8,6.3) (4.7,7.6) (7.1,14.3)
Agree 14.3 14.0 10.8 134 14.9 27.0 27.4
(13.3,15.3) (13.0,15.0) (9.2,12.6) (11.8,15.2) (12.5,17.7) (24.4,29.9) (22.3,33.1)
Neither agree nor disagree 154 151 144 14.8 16.1 17.2 274
(14.4,16.5) (14.1,16.2) (12.6,16.4) (13.1,16.7) (14.0,18.4) (14.8,20.0) (22.6,32.8)
Disagree 26.5 26.8 28.1 27.8 23.0 24.3 16.1
(25.2,27.9) (25.5,28.2) (25.7,30.6) (25.4,30.2) (20.7,25.6) (21.7,27.0) (12.6,20.3)
Strongly disagree 29.0 29.6 33.6 315 245 15.7 6.0
(27.5,30.6) (28.1,31.2) (30.8,36.5) (28.9,34.2) (21.3,28.0) (13.5,18.2) (3.9,9.1)
Not applicable 115 114 115 9.4 16.6 9.8 131
(10.5,12.5) (10.4,12.5) (9.7,135) (8.1,10.9) (14.4,19.1) (8.1,11.9) (9.5,17.8)

Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 26b.2

Agreement That Family Members Were Well Prepared for the Requirements and Demands of Member's Recruiting Duty: Recruiters by Reserve
and Guard Component

26b. To what extent do you agree or disagree with the following statements about your formal training and preparation for recruiting duty? Members
of my family were well prepared by my Service for the requirements and demands of my recruiting assignment

Total Army Reserve Army National Naval Reserve Air Force Air National
Guard Reserve Guard
Estimated Population
Not Applicable
Not Responding on ltem 39 18 16 0 3 3
Responding on Item 4,883 1,295 2,401 542 272 372
Strongly agree 5.0 0.9* 5.0 54 12.2 12.6
(3.9,6.4) (0.33.1) (3.4,7.5) (3.2,9.0) (7.7,18.8) (8.7,17.9)
Agree 23.6 14.6 230 34.9 33.7 35.6
(21.8,25.6) (10.8,19.3) (20.0,26.3) (29.5,40.8) (26.6,41.6) (28.4,43.4)
Neither agree nor disagree 151 18.2 134 16.1 14.3 14.8
(12.9,17.7) (12.9,24.9) (10.6,16.8) (12.0,21.2) (10.0,20.0) (11.2,19.4)
Disagree 27.6 29.1 30.5 22.2 214 16.3
(25.1,30.3) (23.9,34.9) (26.9,34.3) (17.8,27.2) (15.3,29.2) (11.4,22.7)
Strongly disagree 22.9 30.0 235 181 8.2 12.6
(20.0,26.2) (24.7,36.0) (19.7,27.7) (13.8,23.4) (5.0,13.1) (8.6,18.0)
Not applicable 5.8 7.3 4.6 3.4 10.2 8.2
(4.7,7.1) (4.9,10.8) (3.1,6.8) (1.7,6.6) (6.9,14.9) (4.9,13.3)

* Low precision and/or unweighted denominator size between 30 and 59.
Note: Rounding of Estimated Population numbers may result in discrepancies between columns.
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Table 26b.3

Agreement That Family Members Were Well Prepared for the Requirements and Demands of Member's Recruiting Duty: Army Recruiters by
Location

26b. To what extent do you agree or disagree with the following statements about your formal training and preparation for recruiting duty? Members
of my family were well prepared by my Service for the requirements and demands of my recruiting assignment

Active Army
Total Region 1 Region 3 Region 4 Region 5 Region 6
Estimated Population
Not Applicable
Not Responding on Item 44 19 6 16 0 5
Responding on Item 5,877 1,299 1,270 1,100 929 1,279
Strongly agree 1.7 0.5* 1.4* 2.4* 3.5% 1.2*
(L.1,25) (0.1,2.5) (0.5,3.7) (0.9,5.9) (1.9,6.9) (0.4,3.3)
Agree 10.8 7.9 14.7 11.9 9.5 9.7
(9.2,12.6) (5.3,11.7) (9.9,21.2) (7.9,17.4) (6.7,13